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Our Union 


By Mike Shields, 
President 
S WE ENTER THE NEW MILLENNIUM, I FEEL GOOD 
about our Union and the direction we’re headed in. We 
may face stiffer challenges from our employers and cur- 
‘rent governments, with continuous downsizing, down- 
1=@ loading and slashing of social programs, but I feel we 
are up to the challenges. There is no doubt in my mind that the 
number one challenge we face is restoring the morale in the car 
assembly plants, and we will get there. We have a situation 
where we have a workforce that builds high quality vehicles for 
a Company that is making enor- 
mous record profits. It sounds like a 
pretty good mix, but something has 
gone terribly wrong in the Car As- 
sembly plants. It is true that we 
make a good standard of living as 
autoworkers. The one essential in- 
gredient that is missing in the Car 
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People outside the auto industry © 
have no idea what the life of an 
autoworker is really like. 

The general opinion is that we are 
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shot. As a matter of fact many of the jobs take a great deal of dex- 
terity. Assembly line workers in an auto plant are tied to their job 
like very few other workers in any other industry. Something as 
basic as going to the washroom requires the process of having to 
get in touch with your supervisor, who then directs another em- 
ployee to take over your job while you go to the washroom. Very 
seldom does this process go as smoothly as I just described, it is 
usually a much longer and frustrating event. In addition, most as- 
sembly line workers work shifts. 
This means that automatically there 
are two weeks out of every month 
they are not with their families for 
supper or the extracurricular activi- 
ties their children participate in. 
Not to mention the stress shift 
work puts on your sleeping habits 


Plants is a thing called “respect”. : , which in turn affects your health. 
This is something no employer can overpaid or kers doing Autoworkers richly deserve their 
put a price on-we deserve it, we de- menial tasks. economic package. They also de- 


mand it. 

People outside the auto industry 
have no idea what the life of an au- 
toworker is really like. The general 
opinion is that we are overpaid 
workers doing menial tasks. This is not the case at all. First of all 
we don’t do menial tasks. Although many (the overwhelming ma- 
jority) of the jobs are monotonous, they are not easy by a long 
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~ This is not the case at all. * 


serve respect from their employer. 

The labour costs of an automo- 
bile built in the Oshawa assembly 
plants represents about 6% of the 
total cost of a vehicle. That means if 
we worked for free, a $25,000 vehicle would still cost $23,500. 
The wages, benefits and pensions of Canadian auto workers are 
not responsible for the cost of automobiles. A plant in Mexico 
builds the exact same truck as we 
do here in Oshawa. Those workers 
make $13 a day, we make $25 an 
hour. Guess what, both vehicles 
sell for the same price despite the 
drastic difference in labour costs. 
Don’t ever buy into the argument 
workers are the reason for the 
high costs of cars, trucks, or any 
other commodity. Shareholders 


and investors do more to drive un 
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the cost of products. Profits go to 
corporate bonuses more than they 
do to workers striving to earn a de- 
cent standard of living. Their burn- 
ing desire to create the biggest 
margin of profit is what truly spi- 
rals costs, not workers. 
Furthermore, autoworkers in 
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the Oshawa Autoplex put back more into the community than 
any other workforce or agency in Oshawa and the greater 
Durham Region. Members of the CAW Local 222 donate more 
into the United Way than any other single organization. We 
also donated $5 million to the cancer treatment centre, $1 mil- 
lion to the Durham University Centre, $1 million to the new 
YMCA in downtown Oshawa, not to mention our continuous 
donations to women’s shelters, men’s hostels and food banks. 
As an organization we have much to be proud of. 

Going into the Christmas season many families who don’t 
have the good fortune of belonging to a great Union like the 
CAW will have a much better Christmas because of the gen- 
erosity of our membership as well as the many tireless hours 
of volunteer work members of our Union put into the com- 
munity. 

If any group of workers deserve the respect of not only 
their employers but the community as a whole, it is the CAW 
members in the Oshawa Autoplex. I have enough confidence 


in our Union, our Leadership and most of all our Membership 
that this will become a reality. We will make it happen. 

In closing, I want to thank the membership for the oppor- 
tunity of representing you as President of Local 222. I never 
lose sight of the fact that it is your support that allows me to 
function as Chair of the GM Master Bargaining Committee as 
well as a member of the National Executive Board. Many of my 
friends and family talk to me about my hectic work schedule 
as well as the pressure of the responsibilities that go with the 
job. Nothing could be further from the truth. I consider myself 
very fortunate to wake up to do a job I love. Working on be- 
half of working people and their families is the most satisfying 
job I could ever imagine. Your confidence in me is what has 
afforded me these opportunities. I wish each and every one of 
you and your families a very Merry Christmas and a Happy 
New Year. Enjoy your Christmas vacation with your loved 
ones, you deserve it. 


New Contract Already 


Benefits Communi 


—— 


The newly-negotiated Social Justice Fund for Local 222 bas had its first beneficiary. Durham's youth hostel, The Ark, represented 
bere by Marianne Malloy, received $5,000 from CAW Local 222, represented by (from left) Financial Secretary Terry Spence, CAW re- 
tiree and Ark director Al O'Donnell, and Local President Mike Shields. 
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Legal Services 
Part II 


By Terry Spence, Financial Secretary 


Financial | 
wa mg) OTE THAT IN THE 1999 CONTRACT THERE HAVE Secreta a s 
been changes, all situations coded M-1 hours have been 7 | 
doubled to 2 hours, Pleace call Legal Services at 433- — P ORT = ee 
4242 with your questions. . ax—ooEOEeEeEeEeEeEeEeEeEeeeo 
Legal Problems Plan Pays 3. Consumer transactions 
Civil Litigation (e.g. contracts, warranties) 
1. Personal injury _ NIL a) claim is $3,000 or less $80 per hour up to $80 
(only or in addition to property damage) b) claim is over $3,000 $80 per hour up to $2,400 
2. Property Damage Only $80 per hour up to $80 4. Insurance claims or loss of coverage 
(i.e. no personal injury) a) claim is $3,000 or less $80 per hour up to $80 
Criminal And Motor Vehicle b) claim is over $3,000 $80 per hour up to $2,400 
1. Criminal offences and $80 per hour up to $80 Adiministeative Law 
motor vehicle moving violations, : 1. Veterans Benefit $80 per hour up to $80 
young offenders, pardons, estreat of bail 
; pean at 2. Social Assistance Claim $80 per hour up to $80 
2. Non-moving motor vehicle violations NIL (includes Employment Insurance, 
Consumer/Debtor Workers Compensation and _ 
1. Defence of collection actions Criminal Injuries Compensation) 
on personal/family debts 3. Citizenship, Immigration, $80 per hour up to $80 
(does not include items listed in Administrative Deportation 
Law list a ti L inj 
PEG SAO BOE peti man ey Or 4. Claims to taxes by government $80 per hour up to $80 
ft  4 (does not include tax planning 
a) claim is $3,000 or less $80 per hour up to $80 or preparing tax returns) 
Bh tau is ver 93,000 aa penhioue up t.22;400 5. Canada/Quebec Pension Plan $80 per hour up to $80 
2. Personal Bankruptcy (initial hearing only) 


(does not include services ordinarily performed 
by Trustee or Official Receiver) 


a) claim is $3,000 or less $80 per hour up to $80 
oaks 7. Property Tax Assessment dispute $80 per hour up to $80 
b) claim is over $3,000 $80 per hour up to $2,400 (initial bearing only) 4 


6. Federal Revenue Ministry $80 per hour up to $80 
(initial bearing only) 


WE’RE GETTING YOUR Marit! 


Your 1999 Membership Cards and Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have your apartment number. 
Please call the Union Hall at 723-1187 or 1-800-465-5458, or mail in the notice below and ensure you get next month’s issue. 
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2 CHANGE OF ADDRESS t 
Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1] 8L4 


Effective Date Plant Serial No. 


Name 


Street No. Apt. No. 


City Postal Code 
C) Active Member O Retired Member C Surviving Spouse 
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CAW Local 222 
Financial Report 


Total Receipts... eee § 1,001,671.19 
Total Expense ..................000. 997,557.46 
Surplus Pre stttn....... 2 tees: $ 4,113.73 


ASSETS 


CURRENT ASSETS 

Cashes hesitate oat a 21,761.69 
Batik ct.u/. Soccer x etestectn eke eeaekehn nes 667,546.98 

TOtal Bankes, feceiscSeccecervesedeavcsssseadbaadati faveattaasien eatin ek 667,546.98 
DEPOSit A WCU ies sisess cecindivad eastveristes ded WOO cleats ctnaates 37,640.17 
Due from Dental Centre .......000 cece ccc ccccccesecsssseeseeseseseeeeeeees 91,144.25 
Mortgage Receivable ...........c.ccccccccesccnerseeeeeseneeneenssereesseceeeeseess 106,887.08 
Dominion of Camada Bonds ............c.ccccccceesssntteessnsenaneenenenees 12,000.00 
Short Term Investments .........:.:ccccceseseeeeneceesneceeenaceseeaeoeseeesesaes ___ 22,185.48 
TOTAL CURRENT ASSETS 0... ...ccccccsecesccssenreeeneeen ene eenseneee 959,165.65 
Fixed Assets 

DAN 603 othessecshencte sheer Ri eae nga eeohs haved aeweratasskeleeee Ales 615,195.00 
Buihlitigs cscs tilatathovnckesane Memes aladiaaummeenes 2,829,533.00 
Eqiti pine nit 21s oe. 25 acts actteah de etats a ante atic lesa aveustina tease aster sdasece 92,627.61 
Total: Fined ASSCtS oo... .cccccc ccc cessssssseeeseesnscssesessectseescreneees 3,537,355.61 
TOTAL ASSETS | icici rnin iii eau eas 4,496,521.26 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities 00.0.0... ccccccccccccsscessseseseeseesceecsenteesneneeaeeens 2,117,721.73 
UT Payable: c.sctsiastsieieaiie citiniasves alc tedisc sheers 138.93 

UI Payable - Lost Time ..........0..ccceeeteeceseeeteeees 3,604.16 

CPP Payable oc. cicessascisictierecscvedeacasteetiesdvsegeasiants 29.08 

CPP Payable - Lost Time..w......ceesecessereeseeees 3,435.48 

Income Tax Payable ..............ccccesscsescsseereeeeees 8,155.29 

Income Tax Payable - Lost Time ...........ccccee 11,363.69 

Receiver General Payable .........cssccecceecesesssseseeeeeseneaceessseeeeeees 26,726.63 
EAT “Payable ici. 2.y: ese: sees ssesadctivaccsssitasvievsarianivneresnesvciaeders 14,755.59 
Union Dues Payable .............cccececesseeeseeetseeteeeseeeatsenseerenesnesenens 1,698.75 
AW CU see iiiti Ged hee ees Bia 1,301.00 
Charitable Deductions. ...........cccccccscccsssssscecsscessecestereneersesreneeees 2,429.31 
WCB Payable iii c:: ces cssevcsscnrtnsnagttatinaanteneeaceths ciotonentens 18,794.56 
Loan from CAW National (Strike) ...........cccceseeeeeeeteeeeerereeeeeerees 940,000.00 
Due Re:Duplate Council Furnd 0.0.0.0... ee eee eseeenenenereenees 500.00 
Retired Members FUnd..u..cc.cccccccsccssscsscssccssessessseseesssesseeesesses 9,275.94 
TOTAL CURRENT LIABILITIES ......................:::c::ccecsscseerseeeees 3,133,203.51 
TOTAL LIABILITIES 20.3) cenccscencteateede cheat a eees 3,133,203.51 
EQUITY 

NET ASSETS 

NG@tiASSEtS 8 coi ces eh ee Aus dala ini iid ieee 1,643,288.53 
Surplus. ets neehitechetuciecek stv oe aves Sia pee A ee ceece -279,970.78 
TOTAL: NET ASSETS, iii cicicistean tel ccs celine aerate ence Satheneade Maceeghee 1,363,317.75 
TOTAL EQUITY 05 vee te nies ai Silas at hares 1,363,317.75 
LIABILITIES AND EQUITY ...0.......::ccccscescereereneetecsesaeseneaes 4,496,521.26 
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CAW Local 222: Income Statement October 1-31, 1999 


REVENUE 

INCOME 

Membership Dues «0.0.0.0... cscs seseeeeeeeeessssessecesseeseenseeeaes 959,319.18 
Tint Ati sae: ois eke ings tedec aks va ptadasta cites aianclatsdanedeeeescaeebacestee tess 580.00 
$.U.B. Receipts tac. s.ast2ts. Haridin iain cain bain arene dele 4,333.10 
Greenshield RECOVETIES...........0.:cesscceestsreetsesseseeseeseesanereeeees 2,714.82 
Hall Mainte mance ............ceeccccscscccccessscsssecssccsessensenenaeeeeneneesers 2,533.25 
Staff Wage RECOVETIES ........... cscs eseereeeeaceereeeereearesensenesnenseees 1,649.40 
Miscellaneous Collections ............ cece eee seer eeeeeeneaeeeeesenes 16,328.00 
Qshaworkeks .e.5.. hiss Ble ees ada 6,511.19 
RENE 82). bes eared de ae eerie tne tana ance aii 6,100.00 
Soft Drinks and Vending «0.0.00... ceecesseeeeestessessaseeresseeensens 223.90 
Telephone Income ........ scssscstecetsteseeteteseee cscs seeseesseeenseseneenaes 1,378.35 
TOTAL REVENUE Ls. .ccccicisctiithiiet healt denier ere ieee 1,001,671.19 
TOTAL-REVENUE 5.003 tiissciiticenciscecg sasoratieestuenintdiagetdeets oscars 1,001,671.19 
EXPENSE 

OFFICE AND BUILDING 

Employee. Salaries......ccsccscssedssaneascasetecavessiisisvsitcenrserticgeessaesbonse 116,620.25 
UL Expenses, iciss:. eieeiniienae civisiiticdnicedion 4,029.50 

GPP EXpense 3.00 ci etetievecenGieeteeasaneaseres 3,320.81 

WCB Expense .1i..c.,ccc3 cece eve ge Sen eseet einen 1,506.98 

EAT EXP@tiS€ sssissicsssscicesereres dieveecneineeon 3,479.67 

Other Benefits ..0.......0cc cece cseeseeeeeeeeeeeeeeeeneee es 24,488.12 

Employee Benefits and Insurance .............scccccccccseeceeeeeeees 36,825.08 
Hall -EXP€ASeS ci.s.hoscct tessa oct g Adel date Geeetadeatenaieeandataasiey 593.61 
Miscellaneous purchases .......0...0.:ceseeesssssssessessssceaseseseeaneees 23,194.34 
Building Maintemance...........ccccccccceeeeeeeseeeeeeeeeteeteesssseeeeeeeeses 6,519.03 
RANG TAKES cc coached ni cetatactuties nuptapinrahten toveiaaakledeaneearetdonel 4,687.91 
Soft drinks and vending, ..............0.cesceeeseceeeeeseeeseeresneseeseseeenees 115.00 
Telephone. iicnnceccieecuiigcialenes iesearat eiagauai avian 7,397.98 
Office Supplies and General Expense...........0.ccccsesceeeeees 12,279.52 
Officers Expense fisiis..(.ccsint i cannit uci ie hie 2,872.64 
Protessio nal esse. :2:sdeiisecesesesaved Gesstemcctssave aevivetesnnseqsta eto eda ered ___5,210.04 
Total Office and Building...........0.0.0..0 ccc eseeeereeeeneseeeee 216,315.40 
ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour...........0... 10,011.89 

Per Capita — Durham Labour Council........... 2,892.08 

Per Capita — Northumberland Council ......... 114.00 

Per Capita — CAW Assessment ..........00.0. 549,331.96 

Per Capita — CAW Council .........c cee 10,336.51 

Total Per Capita: ceniideciacdi th ieanits endear eae 572,686.44 
Lost Time: Wages and Benefits «0.0.0.0... :ccceeceetsseseeeeereeeeeeaes 61,946.54 
Lost Time Expenses M&E&H 0.0... cseeeee 28,985.06 

Lost Time Expenses — Hotels ...........0c000 42,443.20 

Lost TIME EXpenSeS3...2.03.cse2i cscs entesiiersepaseseenteeneeseeeeet 61,428.26 
Misc. Election COSts ..........cccccccccssscsseessesssesssessesreneseesseetsssnesenees 34,104.81 
Au Cabins ses oocytes ion ioc a GA Ree es ahs 1,680.72 
Investors Grp Trust-Staff Pensions 0.0.0... secsecsssessseceeesevees 14,556.84 
Oshaworker - Printing ..............cc:ccceeesceceeseeeeseeeeeeeenrsereeeenesseos 21,346.50 
Oshaworker - Postage .....0.c..ccccccecsssecsscssececseeeeeeceesnesenerseeneens 8,601.73 
Total Osha worketie...20ce leds dik ett waht 29,948.23 
POD NCH scsed ovss aver perpreesnn nes aidlvsests Sedans tac auiesnamaniine 535.00 
RECTCAatiON: occ. 2oen i yin ciiel il AMUN Ae nioetionss 630.00 
Refunds. ci.) sic:snenck hanna Sean tieatiigdasies 172.20 
Strike: Minds: ohorsessscdoeessds deg atecsaguaiua ces eeeceaveunty aaveielecesveserctes 1,845.89 
Welfare and donations ...............::ccsceseseseteeseeceeeceeeeetentaseevanes 1,650.00 
Skilled Trades..35 ses:sccack Aen teee eek Me ASae ellie dene 57.13 
Total Organizational 0.000.000... ccc esee ee eseeseereneneeees 781,242.06 
TOTAL EXPENSE (2008.5 f40etSoivn on it AN ieee 997,557.46 
NET {INCOME  j.3.2305. ang ited Ga adhesin marinas 4,113.73 
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1999 Negotiations 


By Tom Hoar, 
GM Shop Committee Chairperson 


WANT TO START OFF BY THANKING ALL THE MEM- 
bers of the shop committee for their help in the 1999 set 
of negotiations. We worked well together and despite 
the low turnout at the ratification meeting we attained 
one of the best agreements ever. Every member of the 
committee signed the agreement and it passed unanimously when 
presented to your elected representatives. While on this subject, 
many thanks also go to you the membership for your support, 
without which we would not have retained all members of Battery, 
Tri-Link and Control Arms under our new collective agreements, or 
the other improvements. 

We were also able to bargain all of 
these jobs into the service groups for 
transfer purposes. This allows our 
members to transfer to these areas 
now instead of having recalled mem- 
bers sent to these areas. These trans- 


j 
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Wivcry member of the committe + 
signed the agreement and it 


GM | 
Shop 
Commiitee 
Chairperson’s || .%% 


from this plant as soon as they are able to fix the damaged press. 
There was some concern about these dies not returning, but that 
has now been alleviated. Although this means we are scheduled for 
six days most weeks, it also means 
added job security and would be 
widely welcomed by other members 
in St. Therese or St. Catharines where 
they have an awful lot more layoffs 
and/or no guaranteed product for the 


fer provisions are also applied to all passed unanimously when future. 

are Relig on yet Tice tes a icecnecc £0 Your clecie eee ee ae 
ry’ # e 

really the last hope for members to * hr epresentatives, * reaches your homes, and the Local 


escape the pace of the assembly 
lines. 

The new Document “X”, now 
called Document 13 has been put into force and some have left al- 
ready. The TPT program should soon be up and running to allow 
those who desire the right to use PAA, holidays, or decline the over- 
time on weekends. This program only applies to Mondays, Fridays 
and Saturdays, except where a shift starts on Sunday night and is 
considered as the Monday. When we get it going we will also in- 
clude Tuesdays and Thursdays on weeks around long weekends. 

There has been added overtime due to the loss of production 
over the recent breakdown of a press in South Stamping. The com- 
pany have given us a letter stating they will return all dies removed 


will be all signed off and we will 
make copies available for the districts 
as well. Also by the time this reaches 
you, we will have conducted a survey by your Union, (December 1, 
1999) to see if the Car Assembly Plants want the straight eight-shift 
proposal offered to these plants. This alone showed us that they are 
Starting to change their attitude, whereby it allows you to retain the 
same amount of work, with the same amount of paid time off, but 
get out of the atmosphere one-half hour earlier each shift, than be- 
fore. 

In closing, on behalf of your Shop Committee I want to take this 
opportunity to wish all members a joyous Christmas and a happy 
and prosperous New Year. # 


Cc AW STC A CAW Local 222 isan amalgamated Local made up of the following units: General Motors, Peregrine, 
Mackie Automotive Systems, Lear Corporation, A.G. Simpson, PPG, Woodbridge Foam, Columbus McKinnon, 
CAN AD A Oshawa Transit, Blue Circle Cement, Center Manufacturing, AVPEX International, Whitby Transit, Cliff Mills Motors, 


— Mike Shields 
— Terry Spence 
— Wayne Murphy 
— Jim Hoy 

— Dean Lindsay 
— Al O'Neill 

— Charlie Peel 


Paul Goggan 
— Chris Buckley 


— Mike McPhee 
— Joe Sarnovsky 
— John Sinclair 


President 

Financial Secretary 
First Vice President 
Second Vice President 
Recording Secretary 
Seraeant-At-Arms 
Trustees 


Guide 
Editor 
Retirees’ Representative 
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Local 222’s e-mail address is: local222@idirect.com 


Female Board Member At Large 


THE OSHAWORKER 


Ontario Guard Services (Durham), Kerr Industries. 


CAW Local 222 Executive Board 


Board Members At Large 
Ken Hamer (PPG) 
Shane Luxton (Lear Corporation) 
Russ Martin (A.G. Simpson) 
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Diane Cunningham 
Board Member At Large 
(Balance of Local) 
Tim Thompson 
Editorial Board 
Mike Shields 
Terry Spence 
Dean Lindsay 
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Production by 
Thistle Printing Limited. 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the Administration of 
Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 


The Oshaworker is published by Local 222 of the Nationa! Automobile, Aerospace, Transportation and General Workers Union of Canada, 
1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 (905) 723-1187 1-800-465-5458 — Fax (905) 436-9515. 
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By Dean Lindsay, 
Recording Secretary, Executive Board, 


and Service Representative 
2 ee 


|S WITH EVERY ARTICLE I WRITE IN THE OSHAWORKER 
the following is my personal opinion and not necessarily 
the opinion of the Local Union. 

Judging by the calls and personal contacts I am getting at 
at the Union Hall, people are satisfied what has been bargain- 
ing on their behalf in the 1999 round of Collective Bargaining with Gen- 
eral Motors. 

With the opportunity to explain the various sections in the agree- 
ment in a different setting, people can better understand how certain 
sections apply. 

The unfortunate thing was that the setting and what happened at the 
Civic Auditorium at the Ratification Meeting did no one any good nor 
was the behaviour of some individuals to be condoned. 

I have been an elected representative for over 10 years and many 
times over the years I have had many “heated” discussions, but each 
time they were done with respect for what the person had to say and 
the person respected what I had to say. 

Anyone who knows me knows that I have never been afraid to speak 
with anyone or any group at anytime, anywhere. 

I have entered into many bearpit sessions and rough situations but I 
enjoy any opportunity to discuss Union matters. 

But simply stated, the conduct of several individuals at the Civic was 
a disgrace and did not serve to benefit anyone! It is not civilized behav- 
ior when a person at an organized meeting screams, yells and uses abu- 
sive language, especially when there are children present, and then at- 
tacks another member of the Union. 

As I stated I have no problem discussing anything with anyone at 
anytime but if the person is not going to conduct himself in some form 
of civilized manner then nothing will be accomplished. 

There was no respect for the elected Local Leadership, for the Na- 
tional Representatives, or the Brother and Sisters that they work with. 

The General Motors spies who were present must have loved that 
demonstration and the community who witnessed it on the news must 
have been very impressed by this example of what they may have 
thought was a typical autoworker in action. 

I know that this was not an example of a typical CAW member. In 
fact I know that the majority of members who did not attend the Rati- 
fication are satisfied with the 1999 Collective Agreement and did not 
show because they knew what was going to happen and frankly did not 
want to be part of it. 

One of the biggest complaints from people as to why they don’t go 
to Union meetings is that they will not be allowed to speak or are ruled 
out of order by the representatives. 

Well that falsehood should be forever put to bed. At that ratification 
meeting, it was not the behaviour of the Representatives that was rep- 
rehensible. 

When I rose to speak on the agreement, I only wanted people to 
bring the tone of the discussion to a point where everyone would ben- 
efit from questions and answers so they could hopefully understand the 
contents of the collective agreement as a whole. 

I said it at the Civic and I stand by the statement that the 1999 col- 
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lective agreement is an excellent agreement. The Bargaining Commit- 
tee by being united were able to address many issues on behalf of the 
membership of CAW Local 222, Master and locally. 

What has been lost over the years is what the term “collective” bar- 
gaining means. It means that the Union bargains on behalf of the total 
membership. 

Some things in a collective agreement may not apply to a person but 
their brother or Sister will benefit. 

That is collective bargaining. We need to return to thinking collec- 
tively and not as individuals. It may sound corny but it is very true. Di- 
vide and conquer, that is what the Company would like to do! 


Benefit Up-dates 

At the time of writing the Tuition Refund has not established but it 
will apply for eligible dependents who enrolled in the 1999/2000 
school year. 

GM has not decided who will be administering the payments, GM or 
Hewitt, the company now handling our benefits. 

Watch for future issues of the Osbaworker for up-dates. 

All health care coverages became effective October 1, 1999, because 
that is the start of the month the contract was ratified. 

The new S&A rates became effective on all claims that began Octo- 
ber 25, 1999, the day after the ratification of the Agreement. 
Special notice to any member of CAW Local 222 on lay-off. 

Recently the company sent out letters to all laid-off workers. Before 
you make any decision you should contact the Union Hall to fully un- 
derstand what that letter does not explain. Know your rights! 


Christmas Wishes 
I want to wish all members of CAW Local 222 and their families a Merry 
Christmas and a Happy New Year! 
And just a thought, the food banks and shelters need any assistance you 
can provide especially during this time of year. Please consider them 
during this holiday season. 

Until the next millennium... # 


Oshawa Transit | 
Unit | 
Chairperson’s | 


By Gord Vickers, 
Oshawa Transit Unit Chairperson 


—) 


On behalf of the membership of Oshawa Transit, I want to wish all 
members of Local 222 the best of the holiday season. It is a time to 
reflect on what we have achieved, and as we head into the year 
2000, determine what it is we want to accomplish in this very ex- 
citing new year.w 
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By Ken Hamer, 


HE LAST FEW MONTHS WE HAVE HAD A REASON- 
ably clean environment to work in, thanks to corporate 
management visits. Many employees including myself 
feel that they should visit more often. Also we have a 
_ = new Human Resources director, Columba Vani, who 
hopefully has a different perspective than previous HRs. (Time will 
tell.) At the present time the grievance procedure is backlogged due 
to the change in management and vacations. Possibly this situation 
will be rectified soon. 

Since this is the last newsletter before the Holiday Season, I 
would like to extend warm wishes to active and retired members 
and their families. I hope everyone has a safe and happy holiday. 


Ron Pavlisko: Zone 1 Committeeperson 

It seemed like yesterday that I was writing an article in the Osha- 
worker. Oh well here we go again. 

Anyway, a few more events have happened since the last article. 
More grievances have been filed since the last Osbaworker. Two 
of the grievances have been filed for the “super reliever’, that is the 
screening/autosoldering relief person. These Union brothers and 
sisters work overtime every weekend. There is only three fulltime 
people in this department, so it is hard to have a weekend off. We 
all know that when these people took the job that there would be 
a lot of weekend overtime. This does not warrant the fact these peo- 
ple get disciplined for not showing up for overtime every weekend. 
At the time of this article we are in the process of training another 
screening/auto soldering relief person. This may help the other re- 
lievers in this “unique” department. 

We, the Union, do have a grievance on the fact that we have two 
classifications in one. We are waiting for a response from our na- 
tional representative on this grievance. This new classification 
would open new doors to dual classifications in this plant. This is 
something we, the Union, do not want to see happen. 

On another note, at our next inter-plant council meeting in No- 
vember, we will be graced with a new Hawkesbury committee. 
This will be an interesting council to say the least. 

On a good note, I would like to wish everybody and their fami- 
lies a safe and merry Christmas. I hope all the kids get what they 
want. 


Tony Moffat-Zone 2 Committeeperson 

Well it’s almost Christmas again, but I don’t think the company 
is in a giving mood, unless of course it’s handing out discipline. Re- 
cently the corporate health and safety people caught a member of 
management without lockout. We were told he was given a day’s 
suspension (with pay)? 

Everyone should be following proper lockout procedures, wear- 
ing proper PPE and opscivi Villg, plant trulcs or you Can be sure, if icy 
will do it to one of their own they won't hesitate to issue discipline 
to our brothers and sisters on the floor. 

Recently there has been some confusion as to O/T over and 
above the normally scheduled work within a sharing group. The 
way the language reads, “a TRE or A/Q may be re-assigned to cover 
openings” openings being an absence of some sort on a scheduled 
job; work that is over and above what is scheduled has to be offered 
to the sharing group first, then they can utilize qualified people in 
the proper order on shift. 

I would like to wish everyone and their families a safe and happy 
holiday season, until next issue. 


Deb Weatherby Z Zone #35 Csmaicepereva 

We had 14 new hires within the bonding area last week. The 
number was reduced by one. Probationary employees are retained 
solely at the company’s discretion. All new hires were warned of 
this fact when they had their orientations. Until you make your 60 
days and gain Union status you must remember to cover thine ass. 
You have no protection through the Union until you reach that 
magical number. By the time this article comes out, hopefully we 
will have had 13 new cards signed. 

There was talk of the possibility of classifying the new lace area. 
After discussions with management and amongst the Union Com- 
mittee as well as with input from the people working within that 
area, we have come to the conclusion that a classification and all 
that it entails would inevitably not be in the best interest of our 
membership. Management is not keen on the idea of increasing the 
rate for this job, and in turn we are not interested in creating a jump 
in the regular flow through that area in the event of a layoff. If it 
were to be classified (with an increased rate) people would come 
from the plant, bypass a midway pay rate, and be forced to the low- 
est rate of pay attached to the bonding department. After all is said 
and done the best solution for everyone is to continue the way we 
are going and to add a provision within the letter that people sign 
to remain in that area. We want to include language that covers in 
the event of a layoff within the bonding/lace area that if anyone has 
seniority to maintain a job within the plant they would flow 
plantside with their seniority rather than be forced to lay off in con- 
junction with a signed waiver. Hopefully this explanation is slightly 
clearer than mud. If anyone has any questions please don’t hesitate 
to ask for clarification. 

Overtime has been running steadily, shadowing GM’s scheduled 
Saturdays in the Car Plants, as well as 4 hours early and 4 hours over 
across the entire plant. We are definitely going to have some extra 
coin for Santa to spend. The question I have is when is the compa- 
ny going to wake up to the fact that we are continually short staffed 
and there is a definite need to hire more people? We haven't gotten 
down to the crunch of the balance of holidays being taken and I be- 
lieve we will feel the need of more employees when that starts to 
happen. 

Please keep in mind, all vacations must be taken (mandatory) so 
if you haven’t booked for the week(s) you want for vacation you 
had better decide and book soon. Eventually and inevitably you will 
end up being scheduled for vacation and most likely it will not be 
when you would prefer. 

I will close this article with best wishes to everyone for a safe and 
enjoyable holiday season. Until next issue. 


Josh Haunsberger -Skilled Trades Zone 4 

The past few months have been very busy in the trades, lots of 
weekend overtime in both shift coverage and general maintenance. 
This will keep up through the new year, with major construction 
and maintenance work during the Christmas shutdown. I would 
like to welcome Tom Russell, our new electrician. Tom comes to us 
from AG Simpson with excellent qualifications. I hope everyone has 
a safe and happy holiday season. # 
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National Child Care Campaign 


By Diane Cunningham, 


Female Executive Board Member, 
Employment Equity/Women’s Advocate 


Oshaworker, Sister Jackie 

| Finn wrote about the impor- 
| ae of supporting this cam- 
paign. I also want to encour- 
= everyone to participate and demand 
the Federal Government make good on its 
promises to Canadian families by imple- 
menting a national child care program. 

The first five years are critical to the 
psychological well-being of a child’s life. 
Access to quality, affordable daycare con- 
tinues to plague middle and low income 
families. In 1991, Canada ratified the UN 
Convention on the Rights of the Child, yet 
child poverty and the shortage of child 
care spaces has worsened. And in 1993, 
the government broke their promise to 
create 50,000 new child care spaces. Less 
than 9 per cent of children in need of reg- 
ulated child care have access to it. 

Back in 1989 the government signed a 
declaration initiated by Oshawa’s own Ed 
Broadbent to end child poverty in Canada 
by year 2000. Well here we are, and since 
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that year, child poverty has in- 
creased from 14.5 per cent to almost 21 
per cent in 1996. 

One in seven children are living in 
poverty according to the 1998 Durham 
Child Poverty Task Force and statistics are 
expected to be higher in their 1999 re- 
port. Poverty strips away the self esteem 
of these children and is replaced with fear 
and despair. It has been said “Pay now or 
pay later”, and the economic cost of re- 
training and rehabilitation for 20 per cent 
of our population will be devastating on 
our society. The National Council of Wel- 
fare stated that, “many social programs 
support families, but childcare is the 
backbone of them all”. 

There will be postcards and petitions 
circulating. Please fill them out and send a 
clear message to the government that 
Canadians need and deserve a child care 
program now. 


December 6 - Candlelight Vigil 
This year will be the 10th anniversary 


Executive 
Board | 
EPORT 


in remembrance of the 14 women singled 
out and killed at Polytechnique University 
in Montreal. The event will take place at 
our Local Union Hall, on Monday, Decem- 
ber 6 at 6 p.m. All are welcome to attend! 


Crisis Centre Gate Collection - 


Success! 

To date we all have raised approx. 
$7,700 to distribute to the financially 
troubled crisis organizations in Oshawa 
and surrounding areas. 

I would like to thank everyone for your 
generous donations on behalf of the crisis 
centres that will receive funding from this 
event. Special thanks to those who at- 
tended the gates or canvassed their work- 
place for this important cause, 

Everyone should take great comfort 
this Christmas knowing that we have 
given for people less fortunate than our- 
selves. 

Have a Merry Christmas and a Happy 
New Year!! 


Another New Owner frentway wagar-whitby | 


By Tim Thompson, Chairperson, 
Trentway Wagar-Whitby Transit Unit 


g ELL HERE IT IS DECEMBER ALREADY; CHRISTMAS IS JUST 


[PORT 


Transit Unit | 
Chairperson’s | 


around the corner and the Millennium is fast approaching. 
The General Motors Unit seems to have negotiated a good 
“agreement, and without having to take strike action this 
‘time around, congratulations GM Bargaining Committee. 

There’s still a lot of unrest and uncertainty in the Trentway-Wagar, 
Whitby Transit Unit. Trentway-Wagar, who sold their shares to the Hous- 
ton group called Coach USA a few years back, have now been purchased 
by a group out of the United Kingdom called, Stage Coach. This com- 
pany has been acquiring bus companies throughout the world. And 
have recently purchased Coach USA, bringing Trentway-Wagar into 
their holdings. 

As of yet we have seen no changes or differences, but still, all this 
leaves the employees of Trentway uneasy, especially when you com- 
pound the talk of amalgamation of municipalities and services, and re- 
gional transit services. All this leaves us in limbo and as usual we'll be the 
last informed of any changes. 

We've been having lots of bus refusals due to the purchase of two 
US. built low floor Champion buses. These buses have a 4” bar that di- 
vides the side window to the left of the driver, impairing their vision 
when using the side mirrors. The company after many months of argu- 


ing and denying the problem, have finally ordered new driver’s side win- 
dows for these buses. This new design should correct the problem, we'll 
have to wait and see. 

After a three year pilot project of the town contracting a portion of 
our Whitby Transit work to Bell Cab Co., the town has finally decided to 
use transit buses to service the Wallaceburg subdivision. This area up to 
now has been serviced by Bell Cabs, Dial-A-Ride service. We will be serv- 
icing this area as of December 1, 1999. It’s been a long fight but it’s now 
paying off. 

There has been much tension between Bell Cab drivers and Whitby 
Transit drivers for a long time and in some disputes our own manager 
has sided with Bell Cab. That doesn’t surprise this membership because 
he’s never shown any support to his own employees because he either 
doesn’t have an opinion or he chooses to sit on the fence. That way he 
never has to take a stand in defence of the employees of Whitby Transit. 
But that doesn’t really matter because we'll continue to fight our own 
fights either with him on side or as usual without management's sup- 
port. He’s your typical company personnel and he falls on whatever side 
that will benefit him best and as long as it doesn’t ruffle the feathers of 

Continued on page ten 
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Proud To Stay United 


By Dean Simard, 


District #1 Committeeperson 


OR THE LAST TWO MONTHS, I HAVE BEEN COMMITTED 
to the preparation of negotiations, with the sole purpose of 
representing and expressing the concerns of the members in 
District #1. It was imperative that we as a Truck Plant Com- 
mittee, which includes Jim Beaudry, Keith Osborne and Cal 
Pettit, stay focused on the issues and present our demands as a group. I 
am proud to say that we were successful in staying united and able to 
bring back improvements to our District Letters and Local Agreement. 
Coupled with the economic package and new Master language, this is 
the most successful contract negotiated in my history in General Motors. 

At a time when General Motors was demanding less movement for 
our members, we, along with the Local Bargaining Committee, were 
able to open up movement. There are no longer restrictions on transfers 
based on layoffs. In the past, in order to transfer to a production depart- 
ment, there needed to be less than 250 members on the street. Depart- 
ments such as 20 (battery), 6 and 6A (tri-link and control arms) and 30 
(south stamping) were untouchable in the old agreement and now have 
been opened up. In the Truck Plant. When two members want to switch 
shifts, they will without violating the job posting Agreements. 

At a time when we have laid off workers on the street, we were able 
to negotiate pension improvements such as 600 Documents 12s to allow 
more members to retire with an incentive of $50,000 and reduce eligi- 
bility. This opens up the door for former 303 members to retire and re- 
turn from layoff. Already, only home for one week after bargaining, we 
have members lining up to retire from preferred Departments that we 


District 
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now will be able to transfer to. 

Vendors have been restricted under a letter of commitment to Cal 
Pettit recognizing that after 3 three days in the Plant, bargaining unit em- 
ployees will do any repair work remaining. Vendors will be issued cloth- 
ing that will identify them clearly and will be obligated to sign in at a des- 
ignated area before entering the plant. The Company will also notify the 
Union prior to their arrival. 

The extra SPA week will give members more time off with their fam- 
ilies. We broke Ford and Chrysler pattern in order to allow our members 
to choose their SPA weeks by seniority. We knew this was a key issue 
for our members and the Local Bargaining Committee led by Tom Hoar 
hung tough and delivered. 

One of the biggest concerns I heard before leaving for Toronto had 
to do with the ability to take a PAA day when you wanted. The Compa- 
ny used manpower shortages as an excuse to deny anyone from making 
plans for a Friday, Saturday or Monday. TPT was introduced in order to 
alleviate this problem. Although there are many issues to work out on 
TPT, we are certain that it will benefit the members throughout Oshawa 
in providing them with a secure opportunity to take time off. 

Throughout the next several weeks, leaflets will be distributed 
throughout the Truck Plant clarifying new language and procedures. 

In closing, I would like to extend my utmost thanks to Committee- 
person Randy Van Meer for the efforts he made in replacing me while I 
was in Toronto. To each of you, and your families, I wish you the best 
of the coming holiday season. ¥ 


Committed To Working Together 


By Jim Hoy, 


District #4 Committee erson and Second Vice- President 


would like to thank the Membership of District #4 for 
all their support. As I know many of you are already 
aware, the company didn’t want to deal with District 
4's issues until the final hours before the October 19 
strike deadline. But I am happy to report that all of our district 
letters and many of our grievances were dealt with half an hour 
before the deadline. 

I know that you have heard and read a lot about how good the 
Master Agreement is. I think you also made it clear at the ratifi- 


Another New Owner 


Trentway Wagar-Whitby Transit Unit — 
Continued from page 9 


the Town of Whitby. I guess with this type of support and commit: 


ment from a company like Trentway-Wagar, it just reassures and 
strengthens the solidarity of the brothers and sisters of the Trentway- 
Wagar Whitby Transit Unit, to take on all struggles and to “Keep Fight- 
ing Back”! 


cation meeting 
that the Car Plant 
working condi- 
tions are more 
important to you than the money in the Master Agreement. Many 
of the District 4 letters were updated to deal with some of these 
problems that you the membership have experienced through 
the life of the agreement. As well many new district letters were 
written to reflect the agreements and practices that have devel- 
oped in District 4 over the past three years. 

Unfortunately District Letters don’t do any good unless man- 
agement live up to them. Since I have been back from Toronto, I 
have had several meetings with senior members of management 
in the Trim Shop. I have their commitment to work together to 
develop a professional working relationship where we can ad- 
dress problems on the shop floor. In doing this we will be able 
to get problems fixed more quickly, rather than waiting for 
months and years to have the Labour Relations logjam the griev- 
ance procedure. I have been really impressed with the shop floor 
management’s desire to work on our issues and I will do every- 


Continued on page eleven 
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A Thank You From 
Dave Broadbent 


On bebalf of all those gathered at Dave Broadbent's recent retirement party, pen- 
sion rep Charlie Peel presented an original painting by Wolfgang Mueller to the 


former secretary treasurer of Local 222. 


Committed To Working Together 
District #4 Report — Continued from page 10 


thing in my power to work on this relationship. I was invited 
to attend a supervisors’ meeting on each shift in Hardware to 
talk about things that the committeepeople, the supervisors, 
the superintendent and I can do to fix problems in the depart- 
ment. I hope that all of this will have a very positive effect for 
District 4, but management has a long way to go to improve 
the level of trust and working conditions on the plant floor. 

Ihave spoken with many of you since returning from Toron- 
to and IJ know there are many issues that need to be addressed. 
Your lack of trust in plant management was made loud and 
clear in the recent surveys about sandwich shifts. The mem- 
bership overwhelmingly told management that they were not 
interested in sandwich shifts, with many people saying that 
they did not trust management to reduce the number of hours 
on Saturdays. 

Many of the grievances that were in procedure were ad- 
dressed during negotiations. John Graham, our representative 
at the National Union, has committed that he will sit down 
with me to review all the grievances at his steps of the griev- 
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I would like to thank everyone 
who participated in my 
retirement party: the staff, 
Executive, Auxiliary 27, 
Mayor Nancy Diamond, my 


friends from over the years 


and the many different union 


representatives that were 

there. The tribute and gifts 
were appreciated. The 

original painting by one of 

our members, Wolfgang 
Mueller, was great as I have 

always admired his work. 

It has been a privilege to work 
with and serve our 
membership over the years, 
In Solidarity, 
Dave 


ance procedure (4th Step and Arbitration) from District 4 as 
part of the negotiations follow-up. Since I left for negotiations 
with no grievances left on the Third Step agenda, this will 
mean that many of the old grievances will have finally been 
deait with. There are still many grievances that need to be dealt 
with, and we will continue to work at all steps of the grievance 
procedure to clean these up. 

Your committeepeople and I will continue to try to find 
ways to address the problems on the floor and to improve the 
conditions for all of you. I know that there are still a lot of ques- 
tions about what was agreed to at negotiations. Your Shop 
Committee is preparing a number of updates to answer some 
of these questions. Please continue to keep your committeep- 
eople informed and put in a call for me if you feel my assis- 
tance is required. 

In closing, I want to thank Ron Carlyle who did an excellent 
job of replacing me while I was at negotiations. I also want to 
thank the committeepeople and alternate committeepeople 
for their support and extra work through negotiations. Finally, 
thanks once again to all of you. Your support before and dur- 
ing negotiations was a great assistance in understanding all of 
the problems that needed to be addressed and achieving the 
gains that we did for District 4.% 
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New District Letters and 


Job Posting Agreements | 


By Doug Sanders, 
District #6 Committeeperson 


| OW THAT NEGOTIATIONS ARE OVER I WOULD LIKE 
to thank Tom Hoar, Mike Shields and the rest of the ne- 
| gotiating committee for a job well done. During nego- 
| tiations we always reach for the moon and hope to find 

<0 some common ground somewhere in between so we 
can bring back what we feel is a good contract for everyone. Are 
we always successful in attaining everything we ask for? Of 
course not. 

I was successful in negotiating some new district letters along 
with job posting agreements for some departments. 

The district letters are used for the daily working conditions in 
our area, The one overtime letter I was not successful in retain- 
ing was the right for Dept. 68B to drive in Dept. 66 on overtime. 
District 4 has the rights to Dept. 66 overtime. I do not know 
when this letter started or why but it is gone from our district for 
now. 

The district letters are used for rubber matting; fans; gloves; 
the cleaning of the plant; the televisions that have not worked in 
many lunch areas for over two years; fridges; microwaves; and 
many other things. 

Many of the things that are negotiated, people just take for 
granted, but GM does not just give things away freely. 

These are just a few of the gains and retains that our District 


District 
#6 op 
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now has. A Summer Vacation Replacement letter is to be worked 
out by the parties for lift jobs and others. 

Grievances: some grievances got paid if still at my level. Many 
were at the 4th step. I will be letting you know when I receive 
the information. By now most, if not all that were to be paid have 
received their monies. 

I would like to thank Ron Beacock for replacing me during ne- 
gotiations and all the other elected reps for giving Ron their full 
support. 

Local - some of the best things that came out of negotiations 
include the right to transfer even if people are laid off; and the 
TPT program that will help to have more time off the job on 
weekends. There are many other important gains. People think 
that things are going to change overnight, that is untrue. It will 
take time. If the commitments are lived up to, things will change. 
Now that many of you have had time to read the contract you 
know it is a good one with many improvements and gains. 

This being the last column before Christmas I would like to 
wish everybody a safe and Merry Christmas, including the Local 
1136 Union Hall staff. 

Until next time I’m only a cali away! 


Unity Equals Success 


By Chris Buckley, 
District #7 Committeeperson 
ae ee 


ITH THE YEAR OF 1999 APPROACHING ITS END WE 
should take some time to reflect on what we have en- 
dured, and what we have accomplished, as a Union. 

Once again General Motors tested this Membership’s 
strength and unity almost daily. Like never before we were 
faced with an overly-aggressive style of management, managers who 
conducted themselves in a manner to which they should all be 
ashamed. I often wondered how any member of management could 
wake each day and look at themselves in the mirror and actually feel 
soodiabout theniselves: Enowine that walle they were inthe plant 
their conduct reflected one like an untamed animal waiting to pounce 
on their next victim. We experienced these conditions even though 
we were producing first-rate quality vehicles which enabled this cor- 
poration once again to obtain record profits. 

During 1999 bargaining there was a considerable amount of time 
utilized on the Car Plant issues and the relationship between the par- 
ties. It is important to remember that this time around we were for- 
tunate to have Tom Hoar as the Chairperson, Mike Shields as the 
Chairperson of the Master Bargaining Committee and John Graham as 
our National Union representative, all of whom are Oshawa home- 
grown talent. There was not a day that went by that these three indi- 


viduals did not drive the message home loud and clear to General Mo- 
tors that Oshawa Car Assembly has major problems. I can personally 
assure you that at the Local level that message was the same. As a re- 
sult I believe that our Union has negotiated one of the most attractive 
agreements we have experienced in a long time. It’s now time for this 
company to live up to what was negotiated, and most importantly live 
up to their commitment to improve the relationship and conditions 
within the Car Plants. This commitment is of the utmost importance 
as we can’t continue to operate the way we have or we will self-de- 
struct, and both parties lose if that happens. The relationship has been 
broken for a long time and it will not be fixed overnight. I believe 
with the tools that were negotiated in bargaining, we will be suc- 
cessful. 

One of the most important things to remember is to remain Unit- 
ed as a Union and remember your Union is only as strong as its Mem- 
bership. We have proven time after time by remaining United and 
supporting one another on the shop floor, we will succeed. 

Since returning from bargaining there has been numerous ques- 
tions raised in regard to the new agreement and as a result the Shop 


Continued on page thirteen 
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It’s Good to be Back! 


By Pat Blackwoecd, 


Bes: pall 


Skilled Trades, District #10 Committeeperson 


men tL HAVE BEEN VERY BUSY 
THE last month answering the 
many questions out there on 
| ‘the contract. The majority of 
people I talk with are very 
happy with the agreement, and are will- 
ing to wait and see how things work out. 

It is certainly good to be back, and now 
it’s time to get at the grievances. We are 
going to look at all the grievances and 
apply the language as it has now been ne- 
gotiated. It will be the first time in the his- 
tory of our Union that we will be starting 
with a perfectly clear agenda. 


Grievance Procedure 

There was a new document negotiated 
in the Master Agreement, document 32. 
There is a new commitment to make this 
grievance procedure work. Management 
will be given the power to resolve griev- 
ances at each step of the procedure. We 
as a Union must do a better job of moving 
only grievances with merit through the 
procedure. Once we get the old griev- 
ances cleared, there will be no reason 
why grievances should not be able to 
move through the procedure in the “time 
limits” laid out in the Master Agreement. 


Alternate Work Schedule 
(49C) 

We planned meetings with the 49C 
membership, during the week of Novem- 
ber 15, 1999 to answer all the questions 
and concerns with the weekend worker. 

So far the interest has been over- 
whelming, and we believe this shift will 
be successful. It’s an ideal shift for those 


people who normally work seven days a 
week, or people who travel large dis- 
tances to work. It is also a good shift to 
start your “grow in” to retirement as four 
days off a week is a good start to prepar- 
ing to retire. 


Amalgamation MR/MW 

The amalgamation of machine repair 
and millwrights caught some by surprise, 
but the bottom line is this has been a 
Company demand at almost every set of 
negotiations. 

This year rather than just saying “no” 
your Union reps took a long, hard look at 
the benefits of amalgamating machine re- 
pair and millwrights: 

1. Machine repair have not been pro- 

tected by Appendix “R”. That means 
25 per cent of our skilled trades 
workforce did not have protection 
under work ownership. (Machine 
repair will now have the same pro- 
tection as the millwrights!) 

2. There have been over 30 machine 
repair laid off for the past five years. 
(All laid off MR’s will be recalled by 
Jan. 3, 2000.) 

3. No layoff of machine repair or mill- 
wrights for six years, starting Jan. 3, 
2000. (That takes us right through 
the next two collective agreements.) 

4. Over 100 millwrights and machine 

repair will retire over the next six 
years, which more than compen- 
sates any negatives of the amalgama- 
tion. 

.Unlike previous amalgamations 
there will be extensive training pro- 
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vided by our “training centres” over 
the next six years. We are part of a 
joint training committee to ensure 
proper training is provided. 

6. The no-layoff commitment also ap- 
plies to the MR’s still eligible to 
come down from Peregrine. 

By not saying “no” to amalgamation we 
have provided job security to over 600 
tradespeople, millwrights, machine re- 
pair, and welders, since they work direct- 
ly with millwrights. 

With the new paint shop, Grand Prix, 
and South Stamping expansion coming, 
electricians and pipefitters will also see 
some security in the future. 


140 New Apprentices 

Any new apprenticeship, or retraining 
program, will be available to any laid-off 
worker. This will benefit patternmakers 
and tool & die tradespeople who have 
been negatively impacted by the New Die 
Program dying at Peregrine. 


Solidarity at Negotiations 

I can’t say enough about how impor- 
tant it was at negotiations to have every- 
one working together, Production and 
Trades reps. ] would like to thank John 
Scanlan and John Gibb for helping make 
negotiations an easier chore! A special 
thanks to Mike Shields and Tom Hoar. 


In Closing 

If you have a problem, first see your su- 
pervisor, then call your committeeman. If 
you still need help call me at 644-3780. % 


Unity Equals Success 


In closing I would like to take this opportunity to thank the Mem- 


District #7 Report — Continued from page 12 


Committee has been distributing a series of information updates in an 
attempt to answer those concerns that are throughout the plants. 

By now you all know that the overtime schedule for the Car Plants 
has increased based on the breakdown in the Stamping plant, and 
also the demand for our product. During the week of Nov. 8 the com- 
pany put out a survey to find out if our Members would be interested 
in working overtime after the regular eight hours on a voluntary basis. 
The intent was to try to eliminate a number of Saturday night shifts 
but the company did not commit to any guarantees as part of this sur- 
vey. As a result of our Members being treated with such disrespect for 
far too long, it was rejected. Fortunately before too long our newly- 
negotiated TPT program will be in place, which if implemented cor- 
rectly will improve the issue of time off. 
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bership for their patience and perseverance throughout this very try- 
ing year we have all experienced. I would also like to wish you and 
your loved ones a Merry Christmas and a Happy New Year. I would 
also like to extend the same wishes to our staff at the Union Hall, 
whose support and assistance throughout the year is greatly appreci- 
ated. 

Finally 1 would like to thank my family for their patience and per- 
severance as throughout this past year I know that I probably have 
not been the easiest person to be associated with, based on the de- 
mands and issues I have had to endure within the Car Plant. 

A special thanks goes to my wife Colleen and my two children, 
Elyse and Jonathan for their love and understanding. God knows that 
with the daily crap we have all faced in the plant I wouldn’t have 
been the most pleasant husband and father to live with, and for their 
love and understanding I am grateful. % 
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Answering Some Contract Questions 


By John Gibb, 
Skilled fa rades, District #12 Committeeperson 


HIS IS MY FIRST ARTICLE SINCE 

coming back from negotiations and 

there have been many questions 

that I hope this article will clear up. 

I would like to thank John Scanlan 
and Pat Blackwood who helped me get 
through what is a very difficult process in at- 
taining a collective agreement. This is a 
process that has to be learned and without 
prior exposure could lead to failure very 
quickly. 


Battery plant 

We were successful in keeping this plant as 
well as Tri-link a GM facility that will be there 
at least for three years. A strong resolve and a 
totally united shop committee position going 
into bargaining only attained this. Over the last 
year we had met many times with the Delphi 
people who continually threatened our work 
force with everything from closure to a major 
loss of workers. The bottom line of Delphi’s 
agenda was to reduce classifications and get 
us into a conciliatory state of mind. Without 
giving any assurances of jobs or investments, 
this position did not change at negotiations. 
We held firm and won the day. 


Truck plant changes 

On the four departments in the Truck 
Plant, the Union demand was to get back what 
was lost in 1996 and to keep the job posting 
agreement in place. What we lost in 1996 that 
has hurt us was the AVO Agreement. It al- 
lowed trades to move from area to area as 
openings occurred throughout the Truck 
Plant. The company wanted four departments 
and a clear separation of overtime areas. There 
was much debate and the Union told the com- 
pany that four departments would lead to 
much more movement in each of the areas, 
and that a return to some sort of AVO Agree- 
ment would accomplish the same end. This 
fell on deaf ears. So with the company having 
its head in the sand, we took advantage as you 
can see. This is what will hannen as we move 
forward with the four groups: 

49 U = body shop 

49 V = general assembly 

49 W = paint shop 

49 X = tech support 

These four departments will now be able 
to have transfers, (mutuals and anniversary) 
moves targeted by seniority tradespeople 
from the four departments that now make up 
truck plant, the same way that an AVO Agree- 
ment would have, but now it is a right to 
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bump, seniority permitting. This will cause 
more movement due to the one-third rule, a 
fact the company is only now realizing. Also 
we have kept the job posting agreement that 
will go to steady day jobs or leaders positions. 
We also have a shift AVO Agreement that will 
allow people the right to bump off third shift 
seniority permitting once a year. This was a 
major problem for seniority people who trans- 
ferred into 49T and we had no way to get 
them off third shift. 

Also rolled into this was a commitment in 
49W to have a consistent start-up process, one 
that can be adapted to balance overtime be- 
tween all three shifts and help to keep an 
equal earnings opportunity for all shifts. This 
also came with an agreement to compensate 
all the grievances on this issue. The grievance 
was withdrawn by the National Union with- 
out prejudice. Power tool repair will now be 
included in tech support. There are one or 
two tradespeople who do not want to move 
to tech support; the company have agreed, 
seniority permitting, to try to accommodate 
those individuals who have unique problems 
with this move. This is not a guarantee that 
they will stay in general assembly, they will be 
looked at individually. Overtime will be as any 
other department in Oshawa; only offered 
within the department. However the other 
truck plant departments will be offered 
should any department in the Truck Plant 
need more people prior to going out of the 
plant. The Truck Plant will remain as a whole 
plant for the purposes of supplementing con- 
struction, which is another gain made this 
contract. While we did have this right prior to 
1996 it was given up and once you give some- 
thing up it is very hard to get it back. While 
the supplementation is not as good as we 
once enjoyed, it is back by plant. 


Millwright Machine repair = In- 
dustrial mechanic millwright 

The issue on the millwrishts and machine 
repair becoming one trade is controversial and 
will probably always be. This decision was not 
taken lightly especially after the tool and die 
and machinist amalgamation that was done by 
a previous administration that resulted in job 
loss due to shortsightedness. What we have 
done here closes a lot of loopholes left in 
1996. Firstly, machine repair had no security 
under Appendix “R’. They have been on lay 
off or sitting home while the plant was full of 
contractor millwrights. 
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That cannot happen today. The company 
could have allowed the millwright classifica- 
tion to reduce through attrition and brought 
contractors in, even on line repair work. This 
loophole has also been closed. The six-years 
no layoff is unprecedented in any industry and 
now gives a measure of security to those 
tradespeople who on a daily basis are unable 
to move forward in their lives due to the con- 
stant threat of lay off. In the past machine re- 
pair tradespeople have been retrained as mill- 
wrights. These folks were picked because 
they were on lay off at the time. No sooner 
had this happened than the company laid off 
again, with the result higher seniority machine 
repair people ended up on the street. This in- 
justice has also been addressed. With the de- 
mographics for the next six years as they are 
in General Motors, GM will have to hire in 
nearly all classifications. This is also why we 
negotiated 141 apprentices in Oshawa that 
will see the laid off apprentices brought back 
first. Then only will these spots be offered to 
laid-off tradespeople who wish to be retrained 
in another trade. 

As we go forward | will continue to explain 
the thinking that we put into trying to secure 
work for our tradespeople, on the other gains 
made in this round of bargaining and other is- 
sues that you have questions on. It is with 
pride that I thank all the committeepeople 
who supported our efforts in Toronto. It was 
refreshing to see the whole skilled trades shop 
committee support this agreement by endors- 
ing it with a show of hands not only at the 
whole leadership meeting but at our skilled 
trades meeting. I can only say in closing we 
were so successful only because we were unit- 
ed. The company tried to make deals with 
each one of us, trying to put heat on one or all 
to play their game. They were unsuccessful 
right up until the final hour of talks and not 
until we had everything we wanted collec- 
tively did they get anything signed, Also I 
would like to thank the production commit- 
teepeople as a whole who also would not 
allow the company to whipsaw their issues 
against ours. But in particular this Union, 
skilled and unskilled, owes a big thanks to our 
president Mike Shields and plant chair Tom 
Hoar. These two individuals were outstanding 
in their resolve to not only get pattern, but pat- 
tern plus. My first time at negotiations I could 
not have been in better company, thank you 
all. 
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Support For Car Plant 


By Keith Osborne, 
District #11 Committeeperson 


time for us to move forward and take on the new challenges 
that lie ahead. I would like to take this opportunity to thank 
Tom Hoar for the leadership and dedication he demonstrated 
in Toronto. He remained focussed on the major issues and re- 
mained defiant when challenged by the company to back off certain de- 
mands. 

I must admit I was somewhat surprised at what transpired at the rati- 
fication meeting but after listening to the various speakers I came to un- 
derstand how frustrated the members working in the Car Plant must be. 
They needed to vent their anger at somebody and that they did. But after 
saying this, we must all understand that it is the company that has brought 
you to this level of frustration. General Motors is not an easy company to 
deal with. Certain supervisors and superintendents have it in their heads 
that dictatorship-type management is the way to manage a group or de- 
partment. This attitude must change. 

It should not take a set of negotiations to address these problems but 
communication between the two parties to address the issues and find 
common ground. 

We in the Truck Plant do not like what we hear about Car Plant issues. 


Negotiations 


Ty, ITH THIS LAST SET OF NEGOTIATIONS BEHIND US IT IS 


AM PLEASED TO REPORT THAT THE TRUCK PLANT 
Committee during negotiations were successful in resolving 
many outstanding issues for our Truck Plant members. 
These include resolves to many outstanding grievances, a 
new expedient mechanism for our members to change 
shifts, restricting vendors within our plants, and a number of new 
Working Condition letters and Agreements specific to the Truck Plant 
and also specific to each District Area. 

This was my third set of negotiations and it was a real pleasure work- 
ing with a Committee that was committed to addressing the issues with 
a mixture of new ideas; coupled with experience and dedication. Tom 
Hoar did an outstanding job as Plant Chairperson heading up Local Ne- 
gotiations. 

As a Union we had many difficult issues to resolve going into this set 
of negotiations at both the Master and Local levels. The Master eco- 
nomic package in my opinion was absolutely incredible with improved 
wages; benefits; pensions (including Document “X’s”, $50,000 incen- 
tives); more time off the job for our members; greater job security, in 
cluding Delphi operations remaining under the Master Agreement; 
picking SPA weeks by seniority; $800 tuition refund for dependent chil- 
dren, and much more. All these gains to workers were not given to us 
simply from the generosity of General Motors. Let’s just say that Gener- 
al Motors were forced to recognize the contributions of workers to 
their rich success. 

I would also like to thank Committeepersons Tony Prentice, Dan 
Henderson and Paul Johnston who shared my responsibilities as District 
13 Committeeperson prior to and during Negotiations. They all did a 
great job, Thank You. 
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B Jim Beaud , District #13 Committeeperson 


We support our srothen and sisters in the Car Plant and will assist when 
called upon to help address these problems. Don’t think for one minute 
that we don’t have any problems in truck because we do. We are all mem- 
bers of Local 222 GM unit and our issues are not Car Plant or Truck Plant. 
Our Union is based on unity and together we must fight to challenge any- 
one who tries to divide us. 

As far as the contract goes I personally feel that it was a good collec- 
tive agreement. It might not be everything we asked for but if you did get 
everything you asked for you likely didn’t ask for enough. It will take a 
while to get all of the information out onto the floor but be patient. Your 
pension reps, benefit reps and respective committeepeople are present- 
ly studying the new language so they may present it to you, the members, 
corre 

I trust by the time this issue goes to print, our cafeteria people are back 
to work with a collective agreement, but if they are not I urge you to con- 
tinue supporting them in their quest for a new collective agreement. 

I would like to take this opportunity to wish you and your family a very 
Merry Christmas and have a safe and happy holiday. Until next time. ¥ 


District 
#13 
PORT 


The Shop Committee are distributing a series of information updates 
on an ongoing basis in order to provide Contract highlights and to also 
answer and clarify the newly-negotiated language and entitlement to 
the benefit improvements. The first leaflet was distributed in the Truck 
Plant on November 10, 1999. 

I would like to commend Mike Shields as Chairperson of the Master 
Bargaining Committee for a job well done. Mike had an enormous re- 
sponsibility representing the interests of all GM locations in Canada. 
Not only did Mike meet the challenges of the Pattern Agreement, he 
was also successful in helping to attain many pluses beyond pattern for 
GM workers. I would be remiss if I didn’t congratulate our National 
Union President Buzz Hargrove and his staff, especially our National rep 
John Graham, for their hard work and acknowledge the many gains 
they made for working people. 

I would like to briefly reflect on the ratification meeting by saying 
that we all felt the frustrations of our car plant members. I believe once 
our members start to see the implementation process of the new agree- 
ment they will realize the many gains our Union was successful in at- 
taining. No matter what you try to negotiate, you simply can’t negotiate 
an agreement to cover the ignorance, disrespect and arrogance of the 
car plant management. But! Let me say from a more positive perspec- 
tive that enough is enough, let’s direct our focus and frustration where 
it belongs, at management. 

In closing, I would like to wish all of our members and their families 
a Merry Christmas and a prosperous New Year. 

Until next time........... In solidarity. % 
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Stress Coping Session 


By John Redko, Retirees’ President, and 


Bill Stacey, Retirees’ Publicity Chairperson 


|REQUEST WAS MADE TO 

have someone to come and 

speak on everyday stress. We 

were able to book Karen 
eee! Turchetto of the Durham Dis- 
tress Centre to come on November 15 
and make an overall presentation on 
everyday concerns, and community 
awareness. 

Memorial Bibles are at the area funeral 
homes. They have to know that the per- 
son who has passed away is a CAW mem- 
ber. We've had several inquiries as to 
why the Bibles were not offered but the 
funeral home has to be told, if they didn’t 
think to ask at the time of bereavement. 

Since January’s membership meeting 


would have been so 
close to New Year’s, 
the decision was made 
to put it ahead to Jan. 10. At this meeting 
we will hold the election for Durham 
Area Council, three to be elected. Please 
mark the change on your calendar. 

Euchres are rolling along every Tues- 
day at 1 o’clock, with good crowds. 

Now for our December 17 Christmas 
Dance, the price this year will be $10 per 
person as we are bringing in a large live 
band. The tickets for this dance will go 
on sale on Monday, December 13, 1999 
at 10 o’clock at the Union Hall until all 
are sold. 

Thanks to all who made our pool tour- 


Local 222 | 
Retirees’ | 
ORNER | 


caw | 


ment a success. 

Here are the winners from the Octo- 
ber dance draws: John Conboy, Maryelle 
Mohun, Bill Munro, Henry Suddard, Joyce 
Gibson, Marion Melchuk, Dorothy Dick- 
ey, Jim Gold, Ann Martin, Edna Conboy. 

On behalf of the Executive we would 
like to extend best wishes for a safe and 
festive Christmas and holiday season. 
With that, we will see you in the year 
2000. 

Please: the Food Drive, attend your 
membership meetings, participate. ¥# 


For My Dad 


This is a letter | made for my Dad 10 years ago October 1, 
1989. For some reason (probably too emotional for me) I 
never gave it to him till this year, And it was emotional, but I 
am grateful and thankful I did. 


DAD 
CONGRATULATIONS ON YOUR RETIREMENT! 
Where does your dad work? 


General Motors. 
What does he do? 
He is a Tag Man. 
That’s my DAD! 


One of the first things I remember about GM, is going 
there for tours, and the best part for me as a kid, was 


at the end. We would always get an ice cream. 


As I got older, | didn’t go on many tours anymore. I 
guess | got too old for that. Instead I met you at the 
North Plant Gate 7, on my bike, and had a little chat. 
Once and a while I would go to the North Plant to ride 


hamoa with van an van wouldn't ha lonely an tha Inna 
AGWRALU VALUE wu uF yvu UrUluUl & LY DU LY Uil LiluU LULig, 


ride home. (The whole 3 minutes.) Ha Ha... 


Then just a few years ago I was able to ride into work 
with you because I got a summer job there. That was 
decent, didn't you think so Dad? You would come and 
visit me at the RIM department everyday, a couple 
times a day, and you would always help me if I needed 
it. 

THANKS DAD! 
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You would come home at 9 p.m. and have coffee with 
Mom and rush back to work, and punch in just in time. 
Only my Dad would do that! 


You would bring a lunch every day to save money, ex- 
cept for the days you woke up too late to make one. 
While more than likely all the other guys in GM ate 
lunch in the cafeteria a few times a week. 


Even though you rarely ate in the cafeteria, when you 
did there was always someone who knew you. They 
would always stop and have a chat with you, because 
they knew as I do, as the younger generation says, 
YOU'RE A GOOD SHIT! 


Well for G.M. being such a big company, they sure 
don't give much for years of service. Like a new car 
after 38 years would have been nice eh Dad? But I do 
hope you had good times and made a lot of friends 
you ll keep in contact with for years to come. 

Although you were working for at least 8 hours a day, 
and many times, worked overtime and weekends, you 
were always there whenever we needed you. For that I 
would like to say T'HANK YOU!!! 

You worked hard to get to where you are now, and at 
your retirement, you deserve the very best that life can 
offer you. 


You deserve this retirement more than any one I 
know. JOHN THE TAG MAN. 


Love you forever DAD 
Annette Kryger Buckley, For My Dad John Kryger 


DECEMBER 1999 


Excellent Participation Appreciated 


By Jackie Finn, 


el Acacia #27 President 


[a 


“ SUMMARY OF OUR LAST FEW 
“meetings, which I am proud to 
boast of an excellent participation 
| by you, the members, Plans are 

well underway for our Auxiliary 
Members’ Christmas Party. Thanks to Sister 
Nancy Heney who has volunteered again to 
do the shopping and plan the place the chil- 
dren will be going. 

We welcome a new member, Sister Vera 
Bryning, Vera is the sister of Sister Edie Mc- 
Closkey. 50/50 winners were Sisters Loretta 
Stumpf, Lynn Gowans and Anne Black. Tuck- 
shop helpers at Hillsdale Manor were Sisters 
Barb Smith, Helen Rotterman, Laura McDon- 
ald and Marian Ross, thanks for your help. 
Recent donations: 

— Oshawa Seniors Giant Christmas Party 
$750 
— United Way Campaign through Durham 
Region Labour Council $300 
— Whitby Mental Health Christmas Tree 
Wish Bulb $300. We chose a blue bulb, 
symbol for health, and yellow for hope. 
— Destiny Manor (addiction treatment serv- 
ices for women) $300 

— Distress Centre Durham $400 

— We took a quarter-page ad in the Labour 
Review Booklet sponsored by Durham 
Region Labour Council for a cost of $275 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Heip, Information, Etc. - Confidential CAW Reps 


Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 


In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 Pager: 1-800-361-6793 PIN 3724 


Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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Medical Centre: 905-644-6093 
Rick Mitchell 


Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medica! Centre: 905-433-3002 


CAW | 
Family 
Auxiliary #27 | 
(PORT 


plus GST. 

Ata recent meeting we had the 
pleasure of hearing Barbara Laing, 
of People Against Pornography. This group 
was formed in Durham in 1987, associates 
include community members, affiliated 
groups and many like-minded people con- 
cerned with the growing influence of 
pornography in our society today. Their 
mandate is involvement in research and edu- 
cation, to educate the public on the harmful 
effects of pornography and to promote 
healthy family relationships and a happy 
lifestyle. They do this through public speak- 
ing engagements, lectures, seminars and 
courses. They also offer a lending library 
complete with up-to-date Canadian universi- 
ty research that documents their claims. Bar- 
bara has a Nursing Diploma, Sociology De- 
gree, Teaching Degree, plus years of experi- 
ence dealing with youth and adult educa- 
tion. 

Everyone can assist by signing petitions 
and individual petition postcards and mail to 
your local MPs. Also you can show your 
support by wearing a white ribbon on your 
lapel. Our Auxiliary presented Barb with a 
cheque in the amount of $200 to help in 
their future endeavours. 

We held a very successful penny sale and 


Peter Devos 


Sincere 


Douglas D. Bedore 
Alexander A. Bayus 
George B. Hickey 
Frederick E. Chown 
Richard R. Forster 
Harold A. Osborne 
Teddy Rospond 
Douglas H. Webster 


Apology 


er issue of the Osbaworker, the 
name of Lionel J. Hickey was incorrectly included in- 


In the Novem! 


card ‘bing thes There were 105 in attendance. 
Thanks to Sisters Ruth Hopson and Marg 
Fitchett as ticket convenors, Phyllis Clarke, 
Dorothy McEachern and Joyce Wilde from 
the entertainment committee, Heather 
Kiberd, Marilyn Smith, Loretta Stumpf, Lynn 
Ross, the social committee, Sisters Betty 
Rutherford and Fannie Estabrooks who con- 
vened the special prize table. Last but not 
least, you the members and guests for par- 
ticipating. 

Congratulations to Sister Barb and Broth- 
er Ted Smith on the birth of their second 
grandson, Matthew Riley Smith. 

On November 22 Sister Helen Rotterman 
celebrated her 75th birthday, congratula- 
tions to one fine lady. 

Upcoming Events 

Members and spouse or guest Christmas 
Party, Tuesday, December 21; potluck din- 
ner to start at 6:30 p.m. and special enter- 
tainment you won't want to miss. Santa will 
be making his appearance. 

Congratulations to Brother Dave Broad- 
bent on his retirement and lifetime member- 
ship to Durham Region Labour Council. 

See you at our next business meeting on 
December 7, 1999.9 


We Shall Remember 


Melvin R. Bowden 
Jouwert Jerry) Postma 
Kurt Hemminghaus 
Thomas A. Boughton 
Russell G. Johnston 
William A. Moore 


Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Oct. 18/99 
Oct. 20/99 
Oct. 17/99 
Oct. 16/99 
Oct. 26/99 
Oct. 30/99 
Oct. 13/99 
Nov. 5/99 
Nov. 4/99 
Oct. 16/99 
Oct. 4/99 

Oct. 11/99 
Oct. 17/99 
Oct. 17/99 
Oct. 27/99 


stead of the name of George B. Hickey in the We 
Shall Remember column. We deeply regret the error. 
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Remembering 75 Years 


3 Roy J. Flemin 


ATTENDED THE 75 YEAR CELEBRATION OF HARMONY 
Public School. Things had changed, took my time and wan- 
dered about the school yard. The rows of tall stately spruce 
trees had all been cut down, maybe to make into 2x4s or 

planks for somebody’s cottage. I will always remember 
those trees. The bronze grackles arrived first in the spring to nest 
near the top of these trees, then came the robins to nest in the larg- 
er branches close to the trunk of the trees. The mourning doves built 
a nest near the end of the branches, very flimsy, laid two white eggs. 
The American goldfinch came very late in the season and sometimes 
when we returned to school in September, the birds were still on 
nest. 

Throughout the summer small birds used these spruce trees for 
home and shelter. The squirrels also built nests in these trees. 

As I poked about the school grounds I looked for a barrel of cider, 
for there was a celebration going on inside the school. That was dec- 
orated with a million decals. There was food and coffee in every 
room. I saw very few students who had attended classes with me. 
The room I had spent many an hour in had something missing, I 
mean the strap. I thought the strap was part of learning. I wandered 
about, saw some old school pictures, a great evening. 

Alvars-I did not know what this kind of land was, until I started to 
read about them. The last month the Dominion Government has 
bought a large tract of land on Manitoulin Island to preserve this very 
unique land, very shallow, not much earth on top of the limestone. 
This shallow land, called alvars, supports many different wildflowers, 
Indian Paintbrush, Blazing Star, and many more. The bird life is dif- 
ferent, on the open grasslands, the trees are short, almost stunted. 
You will see some Eastern Bluebirds, Brown Thrasher, Loggerhead 
Shrike and maybe a Bobolink. The butterflies you will also see will be 
a little different, than the butterflies we notice here. 

When I first visited the Carden Plains about 60 miles north of Os- 
hawa, I was amazed how the cattle fed on this short, almost straw- 
like grass. The ranchers told me there is a mineral in this short grass 
that does wonders for ranch cattle. There are many shallow potholes 
that will retain water in the driest of summers. Alvars were consid- 
ered poor land. Rock sticking up all over and little soil to support 
much farming, only cattle ranching. With the purchase of this large 
tract of property on Manitoulin the Carden Plains will be noticed by 
more city people, only 100 miles from Toronto on a good road. You 
can spend a day looking over this unique land, if you can keep out of 
poison ivy along the stone fences. 


Canadian Geographic 

You have to purchase Christmas presents, why not the Canadian 
Geographic magazine, a wonderful book written by Canadians for us. 
The stories are a great interest to any person who likes Canadian his- 
tory, botany, birds, fish and subjects to keep you aware, as you read 
and dream. The story of the sea lions and how pollution is killing 
their food supply. Nets left behind by fishermen, and how the seals 
get caught in the nets and die. An article written about the early life 
of a lady who spent her life collecting and cataloguing wildflowers in 
the area near Lakefield and Rice Lake, who was 100 years ahead of 
her time. There was little interest in subjects about wildflowers and 
plants. Catharine Traill was a widow and to raise her 7 children she 
collected wildflowers and plants, and sold her book, to live. Now we 
think of ourselves as adventurers and explorers when we adventure 


Union | 
Rod & Gun |} 
Club |} 
to the « = WEP ORT 
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Creek or maybe drive to Harmony Conservation Area. I will admit I 
must be getting lazy as I poke about on the Union Rod and Gun prop- 
erty, north side of Newcastle, keeping to the side road so as not to 
get lost. These stories in Canadian books about early Canadians and 
what they did for conservation! I wonder what we are doing for con- 
servation now? 


Canadian Peregrine Falcons 

This magnificent bird was almost wiped out by DDT spraying, but 
with careful selective breeding these falcons have made a small 
comeback. The people who were heading up this breeding program 
wondered why these birds chose to nest on some of the highest 
buildings in Toronto. Then they noticed the food supply of starlings, 
Sparrows and pigeons was more than ample and these fast flying fal- 
cons take their food supply on the wing. These birds were watched 
at all times and as the chicks grew they were banded with transmit- 
ters that could follow the migration flight, and they have been 
amazed how far these falcons fly. These small transmitters cost about 
$20,000 so if you ever find one in a tree or on the ground, please re- 
turn it. At our lecture we had a female falcon that was 17 years old 
and been used for breeding. The falcon stood tall and the light 
seemed to change the features, colour and pattern. If you get the op- 
portunity to see and hear someone from the Canadian Peregrine 
Foundation, take the show in. 

Fill your bird feeder, if you wish to have birds around all winter. 

Trapshooting on Sunday mornings if you can stand snow and the 
cold. You will not see me ice fishing. 

There is a Christmas bird count that you might enjoy. If you are 
along one of the local creeks or the Second Marsh, speak, I will be 
there. & 


Support Your 


Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting New Patients 
Strict Sterilization Procedures 


All Phases of Dentistry & Dentures 
$:60.a.m. - 5:00 p.m 


9:00 a.m. 


Open: Monday 
Tuesday 
Wednesday 11:00 a.m. 


Thursday 9:00 a.m. 
Friday 8:00 a.m. 


Call 579-8730 for your appointment! 


We Accept Direct Payment From Insurance Plans! 


8 Dentists e 1 Oral Surgeon .- 
1 Periodontist © 1 Endodontist. CAW SF TCA 
CANADA 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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1999 Pension Improvements 


By Charlie Peel, 
Pension Representative 


MET ME START BY CONGRATULATING OUR LOCAL 
shop committee led by Tom Hoar in negotiating one of 

the best contracts since the 70s. We have overall im- 

| provements in every aspect: pension, health care, SUB, 
/wages and opportunities for laid off workers to come 
back by way of Doc. 13s, also known as Doc. X. Mike Shields, 
John Graham and Buzz Hargrove, with the CAW national staff, 
did an excellent job of taking our preliminary requests and ideas, 
and formulating improvements in many areas for active and re- 
tired members. 

In pensions, there is now an incentive of $50,000 to anyone el- 
igible to retire, which means you will get an unreduced basic and 
supplement pension from General Motors. You must have 30 
years or more to receive a special allowance, which brings your 
pension up to $2,800 per month production or $3,000/month 
skilled trades till your age of 65. If you have 25 years service and 
are between 55 to 59 years old, all your pension would be is $55 
x 25 years to equal $1,375 lifetime pension, plus $18 x 25 years 
to equal $450 till your age of 65, known as a supplement. Total 
monthly pension would be $1,825 till age 60, then add Canada 
Pension of $526.17 a month. With this incentive you also have all 
benefits for health care, dental, vision, out of province, legal serv- 
ices, etc. same as active employees, subject to negotiations every 
three years. 

The window of opportunity for 80 points has nothing to do 
with Doc. 13s (or Doc. X) or a 30 and out retirement. This is an- 
other way for you to retire earlier if you wish without having 
your pension age-reduced and having less income. This does not 
give you the same income as a 30 and out unless you have 30 
years already. 


Our Best Wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 


We wish you all the best in your future endeavours. 
Years of Retirement 


Name Dept. Service Date 
Francis “Ron” Barton 444 36.3 Novw/99 
Ronald J. Butt 20 37.6 Nov/99 
David R. Chute 51B 36.3 Dec/99 
William M. Cook 49 41.4 Nov/99 
Denis Frigauit 26 37.6 Nov/99 
Barry G. Furey 35 36.4 Nov/99 
Mike D. Gray 53C 20.9 April/99 
Grant W. Gudgeon 38 34.4 Nov/99 
Christopher W. Heffernan 49C 19.0 Nov/99 
Wayne G. Henderson 44D 37.3 Nov/99 
Kurt H. Hufnagel 18 19,2 Nov/99 
Allan J. Jones 44B 36.1 Nov/99 
Raymond Kent 61 10.9 Nov/99 
John R. McConkey 68B 37.2 Dec/99 
John F. Miller 92 36.2 Dec/99 
Peggy E. Morris 44D 27.9° Oct/99 
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Survivor Option 

This cost is still the same at 5 per cent of your basic General 
Motors pension. Since there is quite an increase in your General 
Motors pension, the survivor option cost will increase accord- 
ingly for any future retirees. Your spouse can now be up to 10 
years younger, incurring the same 5 per cent cost. The amount 
your spouse receives increases to 66 % per cent of your basic pen- 
sion minus the cost of the option, starting October 1, 1999 and 
after. 


Hewitt & Associates 

To say I am disappointed in this company is an understate- 
ment. If we built cars like they service our membership, Lada cars 
would look good. Hewitt mess up payments to retired, elderly 
people on fixed incomes and do not care when they pay it back. 
When a loved one passes away they demand a marriage licence, 
spouse’s birth certificate, social insurance number, etc., which 
all were handed to General Motors upon a member’s retirement. 
They make mistakes that cause our members to suffer, and are 
obviously in no hurry to correct them. You must wait for your 
money. I will never stop trying to correct these problems and 
will keep going higher till someone listens. At one time in GM 
headquarters, a phone call would be all it took and everything 
would be fixed or else. Now no one cares, nor has the ability to 
do anything about the continual lack of response to problems. 

Despite these difficulties, I want to wish all our active mem- 
bers, retirees and their families the best that this holiday season 
can bring. # 


General | 
Motors © 
wl | TEREES £f 


By Charlie Peel, Pension Representative, and 
Bill Mutimer, Alternate Pension Representative 


Years of Retirement 


Name Dept. Service Date 

William H. Pitchforth 68C 34.7 Dec/99 
Angela M. Sansone 4B 16.8 Nov/99 
Slavisa D. “Stan” Simeunovic 39 39.7 Dec/99 
James A. Souch 49 34.7 Nov/99 
Peter G. Szydlowski 44B 38.0 Nov/99 
Donald R. Tebble 88 36.3 Nov/99 
Norman M. Weales 50 41.4 Nov/99 


*correction from the October issue, with apologies. 
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Dare to Compare!!! 


By Bill Mutimer, 
Alternate Pension Re presentati ve 


} UR PENSION PLAN HAS BEEN GREATLY ENHANCED IN 
our 1999 Agreement. You, the membership, made your 
| demands quite clear and it appears our negotiators took 
/notice. On behalf of Charlie and myself, ] would like to 
+ thank you all for your input. No, we didn’t get 25 & out 
bngiane but we were successful in changing the 85 points to 80 
points. Not a big gain, but it’s a start. The cost of the spousal op- 
tion was not eliminated, however we were successful in getting 
the difference in age changed to 10 years from 5 years. This means 
anyone whose spouse is within 10 years younger than you, you 
will only pay 5 per cent (prior to this would have cost you 7.5 per 
cent). The spousal benefit your spouse receives upon your pass- 
ing has been raised to 66.66 per cent, up from 60 per cent. 

The biggest gain we received in the 30 & out language, is to 
allow those retiring with 30 years or more, to keep the Special Al- 
lowance portion of our Pension to age 65. Previously this Special 
Allowance fell off at age 60, and you would replace it with your 
reduced CPP. Now at 60 you may add CPP on top of your 30-and- 
out package. If you choose not to take your reduced CPP at 60, 
you may wait until 65 and get 100 per cent CPP at 65. The choice 
is yours! 

All in all it was a very well-negotiated Pension Agreement. I’m 
sure not everyone will be impressed, but if you dare to compare, 
you'll see that anyone retiring under this agreement will now see 
a much better pension. A big thank you to our negotiating teams 
from Ford, DaimlerChrysler, and GM as well as our Local Shop 
Committee, and again thanks to you the membership for all of 
your input. 

Below I will dare to compare! The examples below are calcu- 
lated using a PRODUCTION RATE, C CODE, WITH 30 YEARS. 
will not show age reduction as each person’s age determines your 
reduction, therefore these are based on 100 per cent benefit). I 
will use a 5 per cent Spouse cost. The taxes are done using the 
1999 formulas, using a Single tax exemption. (Married exemption 
means you'll pay less tax.) For CPP I will use the number in force 
in 1999, which is $751.67 at 65 (100 per cent), or 526.17 at 60 
(70 per cent). The OAS for 99 is $410.82, which I will round off 
to $411. The column headings I will use are “THEN”, prior to the 
contract, “NOW”, meaning now (duh), and “EOC”, meaning end 
of contract. 

This is a general look at our pension figures. For a detailed es- 
timate of your personal, individual pension figures, you should see 
Charlie or myself. Even if you just want this explained in more de- 
tail, again you should see Charlie or myself. Now let’s ‘dare to 
compare’. 


Then Now EOC 
Basic pension $1,455.00 $1,650.00 $18,115.00 
Supplement +$540.00 +$540.00  +$540.00 
Special allowance +$505.00 +$610.00 +$745.00 
Total benefit $2,500.00 $2,800.00 $3,100.00 
Deduct spouse cost -$72.75 -$82.50 $90.75 
Total taxable $2,427.25 $2,717.50 $3,009.25 
Approximate tax $437.48 -$540.02 $648.18 
Clear/month $1,989.76 $2,177.42 $2,361.07 
Clear/week $459.18 $502.48 $544.87 
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At age 60 

Those who retired prior to the contract will now lose their 
Special Allowance. Therefore they receive their basic (ess the 
spouse cost) which $1,382.25, plus their supplement of $540, for 
a total GM Benefit of $1,922.25. They may now add reduced CPP 
of $526.17, to bring their total, to $2,448.42. After taxes $441.40, 
it’s a clear benefit of $2,008.42 ($463.16/wk). 

Those who retired past the contract now keep their special al- 
lowance to age 65. Therefore they continue to receive the same 
money as they did prior to age 60. You now have a choice of tak- 
ing your reduced CPP at 60 ($526.17), or waiting and take your 
CPP at 65 and receive a 100 per cent benefit ($751.67). Here's 
how it would look ’m using the now column above as the ex- 
ample) 


With CPP Without CPP 
Basic pension $1,650.00 $1,650.00 
Supplement +$540.00 +$540.00 
Special Allowance +$610.00 +$610.00 
Total Benefit $2,800.00 $2,800.00 
Deduct spouse cost $72.75 $72.75 
Total GM Benefit. $2,717.50 $2,717.50 
Add reduced CPP +$526.17 $0.00 
Total from all sources $3,243.67 $2,717.50 
Approximate tax -$735.03 -$540.08 
Clear/month $2,508.64 $2,177.42 
Clear/week $578.92 $502.48 
At age 65 


Those who retired prior to the contract, now lose their sup- 
plement ($540) and replace it with OAS ($411). As you can see 
that’s a reduction of about $130. However, now that you are 65, 
you receive a higher tax exemption, so your net pay is only slight- 
ly affected. 

Those who retired after the contract lose both their supple- 
ment and special allowance. For those who “didn’t” take their re- 
duced CPP, they will not suffer a loss. For those who “did” take 
their reduced CPP, they will see a slight decrease in their month- 
ly income. Here’s how it looks ... 


Then Now With Now Without 

CPP at60 CPP at 60 

Basic with spouse 
cost out $1,382.25 $1,564.50 $1,564.50 
CPP +$526.17  +$526.17 +$751.67 
OAS +$411.00 +$411.00 -$411.00 
Total from all sources $2,314.42 $2,507.67 $2,727.17 
Approximate tax $339.86  -$392.05 -$473.37 
Clear/month $1,974.56 $2,115.62 $2,253.80 
Clear/week $455.67 $488.22 $520.11 


T hope this helps you better understand what increases we re- 
ceived in negotiations. Until next time... 
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Update on Benefits 


By Dave Thompson, 
Insurance Representative 
<2 Se 2S Se eee eee 


"pee | HE FOLLOWING ARE THE HIGHLIGHTS FOR BENEFITS, AND 
also how you qualify for orthotics coverage. 
| Orthotics must: 1. be prescribed by a physician or a podiatrist 


(no chiropractors) 2. be custom made ( nothing ‘off the shelf), 

Either you pay and are reimbursed by Green Shield, or the 

provider can bill Green Shield directly. You are allowed $400 once every 
36 months per participant (i.e. wife, child, member). 


Celebrex 

Please call Green Shield to find out what qualifies you to receive this 
drug. You also need a prescription drug Special Authorization form (avail- 
able from the Union Hall). Green Shield is reached by calling 1-888-711- 
1119, have your Green Shield ID number ready. 


Dental 

For services rendered on or after October 1 1999, the annual maximum 
for dental has been increased from $1,900 to $2,200; and the maximum 
lifetime orthodontic benefit payable has been increased from $2,400 to 
$2,800. 


Vision 

The current Vision Care program has been improved by increasing the 
coverage amounts every 24 months as follows: 

— Single Vision Lenses/Frames $160 


— Bifocal Lenses/Frames $215 

— Multifocal Lenses/Frames $270 

— Contact Lenses $180 
Prescription Drug Plan 


Effective October 1, 1999, when a drug prescribed for an individual has 
a legally substitutable generic equivalent, the maximum benefit under the 
Plan for such drug will be limited to the cost of the lowest priced legally 
substitutable generic drug, less the co-pay. 

When the individual chooses the more costly drug, in lieu of the lowest 
priced legally substitutable generic drug, such person will be responsible 
for the difference in cost. 

If the individual’s physician specifically prescribes a more costly drug 
and stipulates “no substitution” on the prescription, the Plan will pay for 
the cost of the prescribed drug. 


Hearing Aid Benefits 
Hearing Aid coverages have been expanded to include in-the-canal, 
completely-in-the-canal, digital and programmable aids. 


Prosthetic Appliance & Durable Medical Equip- 

ment Benefit 

Items covered under Durable Medical Equipment have been expanded to 

include: 

® An allowance of up to $800 for insulin pumps once every 5 years, when 
such insulin pump is used in lieu of needles and syringes; 

® One pair of custom-made foot orthotics in any 36 month period to a 
maximum cost of $400. Offthe-shelf foot orthotics are not an eligible 
benefit. 

© Nutritional supplements, under specified circumstances, when med- 
ically necessary due to illness or concomitant medical conditions and 
prescribed by a physician as the sole source of nutrition either orally or 
by tube feeding. Individuals who are able to tolerate some solid foods 
and only require supplementation in addition to food will not be eligi- 
ble for this benefit. 
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Chronic Care Benefits 
The current chronic care benefits have been expanded to include cov- 

erage in a public hospital in a bed designated as an Alternate Level of Care 

bed by the attending physician as follows: 

@ A maximum reimbursement of up to $42 per day will be paid toward 
the chronic care co-pay charge for up to 120 days following the expira- 
tion of the co-pay benefit period paid by the Provincial Government 
Health Plan. 

@ A maximum reimbursement of up to $30 per day for up to 120 days per 
Benefit Year (beginning with the first paid claim) for the difference be- 
tween the charge for a standard ward and the cost of semi-private ac- 
commodation when the patient incurs semi-private accommodation. 


In-Home Nursing Care 

In-Home Nursing Care has been expanded to cover the nursing servic- 
es of a Registered Practical Nurse (RPN). In addition, nursing services will 
now be covered for up to 4 hours per day up to an annual maximum of 
$7,500. 

Should any individual reach the annual maximum, their coverages will 
be continued, but only to the extent provided prior to these modifications, 
i.e. for up to 2 hours a day for the nursing services of a Graduate Registered 
Nurse (RN). 

Psychologist Services 

The current psychologist services have been increased to provide for re- 
imbursement of $50 per visit with an annual maximum of $500 per partic- 
ipant. 


Speech Therapy 

Speech therapy is now a covered service when prescribed by a physi- 
cian and provided by a Speech Language Pathologist or Speech Therapist, 
and only after all provincial and federal government programs and/or as- 
sistance has been applied for and accessed, up to an annual maximum of 
$400 per individual. 


Wellness Program 

A Wellness Program will be developed and launched during this agree- 
ment. Its initiatives will include, but may not be limited to, promotional ma- 
terials, educational programs, newsletters, demonstrations, on-site screen- 
ings and individual health risk assessments. 


Co-ordination of Benefits 

In situations where both spouses are employed by the Company, their 
ability to co-ordinate benefits will be expanded from the current eligibility 
to include all health care benefits. If such spouses are already co-ordinating 
their dental and vision benefits, they will not need to apply for the full co- 
ordination. If such spouses have not applied for any co-ordination of bene- 
fits, they will need to make application for such co-ordination. 

Special Note: For clarification, there are 430 people on S&A, there are 
119 on workers’ comp. There are 48 people on 1C status, only eight of 
these are on compensation, six are being paid, two aren’t. Hope this 
straightens out the misinformation circulating out there. 


Holidays 
I will be on Christmas break and holidays from December 12 to January 
10, 2000. Merry Christmas, have a happy new year and safe holidays. 


THE OSHAWORKER 21 


Some GM Benefit Details insurance 


& Service 
Representatives’ 
POR 


By Don Thompson, 


Insurance Representative and 


Doug Crough, 


Service see escls tative 


Medical Equipment 


OR THE FIRST TIME WE HAVE 
\ been able to negotiate coverage 
of custom-made foot orthotics for 
one pair every 36 months, up to a 
maximum of $400. You must get 
a presceistion from your doctor or podia- 
trist (please note: prescriptions from chiro- 
practors will not be accepted.) When you 
take such prescription to the supplier, they 
can bill Green Shield directly or they could 
give you a bill and this can be submitted to 
Green Shield. Please put the following on 
your bill “please pay provider directly as bill 
has not been paid yet, thank-you.” The pre- 
scription must be sent along with the bill. If 
the bill was paid by yourself, then you can 
send the prescription, bill and receipt of bill 
paid in full to Green Shield and they will pay 
up to a maximum of $400. 

Insulin pumps will be covered up to 
$800 once every 5 years. 

Hearing Aids: Coverage has been ex- 
panded to now include in-the-canal, com- 
pletely-in-the-canal, digital and programma- 
ble aids. 

Psychologist Services: Coverage for 
family and marital counselling has been in- 
creased to $50 per visit, with an annual 
maximum of $500 per participant. 

Speech Therapy: In an important 
breakthrough, we have now negotiated cov- 


erage for the services of a speech therapist 
or speech language pathologist, when pre- 
scribed by a physician, up to $400 per par- 
ticipant per year. 

In-Home Nursing: Expenses for the in- 
home services of a Registered Nurse or a 
Registered Practical Nurse will now be cov- 
ered up to 4 hours per day to an annual 
maximum of $7,500. 


Dental Improvements 

The annual maximum is increased by 
$300, from $1900 to $2,200. The dental 
year starts October 1 to September 30 of 
each year. This $300 increase is retroactive 
to October 1, 1999. If any claims were paid 
up to the previously early maximum of 
$1,900 and not the $2,200, then such $300 
will automatically be paid. You need not re- 
submit such claim. 

The lifetime orthodontic maximum is in- 
creased by $400, from $2,400 to $2,800. Or- 
thodontic benefits are paid on a 50 per cent 
basis, that is, you must spend $5,600 to be 
eligible for the $2,800. If you are on an ex- 
isting orthodontic claim, then you will be el- 
igible for such increase if applicable. To be 
eligible you must be on benefits and such 
orthodontic procedure must be started be- 
fore the age of 21 years. 


Vision Plan 
The vision plan has been improved by in- 


creasing coverage every 24 months to: 

— Single Vision from $130 to $160 

— Bifocal Vision from $180 to $215 

— Multifocal Vision from $220 to $270 

— Contact Lenses from $170 to $180 

These increases are retroactive to Octo- 
ber 1, 1999. If any claims were paid under 
previous contract amounts as shown previ- 
ously, then they will be automatically be 
paid to reflect new negotiated amounts. 
You need not re-submit such claim. 


Sickness and Accident Bene- 
fits 

Sickness and Accident benefits will now 
be provided from the day a member under- 
goes day surgery, for which a benefit of $25 
or more is scheduled or payable under 
OHIP. 

Sickness and Accident benefits will be 
payable from the first day a woman em- 
ployee seeks sanctuary at a women’s abuse 
shelter and otherwise qualifies for sickness 
and accident benefits. 


Optional and Dependent 
Group Life Insurance 
The Optional Group Life Insurance pro- 
gram has been improved by adding two 
new schedules of $175,000 and $200,000. 
The Dependent Group Life Insurance 
program has been improved by adding two 
Continued on page twenty-three 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


| Harvey can ‘be contacted 


at 644-1411 


8 or pager “97-8685 
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Car Piant, South Stamping 
And Tri-Link q 


ae can be ) contacted — 


at 644-1114 
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SUB Report 


By Mike McPhee and Dave Murphy, SUB Representatives, and 
Te joe Wilson, Alternate ss HS ORIG 


}quire October 15, 1990 Oshawa 
seniority with 1989 outside senior- 
ity to hold a job at the time of writ- 
ing this article. 

On December 14 and 15 we will be in 
Toronto to go over and receive details of the 
new SUB language. We are very pleased with 
the achievements that our bargaining Com- 
mittee negotiated for the SUB Plan. 

1. Our members will now be reimbursed 
all monies clawed back by EI starting in 
the 1999 calendar year. 

2. The additional 20 per cent reduction 
on SUB and SWW has been eliminated 
for members with under 20 years. 

. Direct Deposit for members on SUB 
and IMP benefits. This is very instru- 
mental for those on lay-off because 
their money arrives sooner. Also it elim- 
inates lost cheques in the mail. 

18 months more SUB after exhausting 
IMP benefits. That amounts to four-and- 
a-half years of benefits. We will give a 
detailed report in January after our De- 
cember Council meeting in Toronto. 
There are several new application 
forms that are being drafted up as we 
speak and as soon as they become avail- 
able we will let you know. Also letters 
will be sent out in the new year on the 
direct deposit issue. We are being told 
that it will be supplemented in April 
2000. 

It is very important when filing for Em- 
ployment Insurance to file your application 
and return your report cards in on a timely 
manner. Not one person can afford the loss 
of a SUB or EI benefit. It is very important to 
follow the steps below to ensure maximum 
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benefits. 

Mail your application to EI immediately 
upon being placed on lay-off. 

You must expect to receive a report card 
in response to your application within three 
to four weeks. If you do not receive one 
come forward for assistance. If you wait too 
long it may result in disentitlement of your 
claim. 

Upon receiving your report card, com- 
plete it and mail it back to Belleville immedi- 
ately. It must be returned in a timely manner. 

You must expect to see a response to 
your report card either in the form of a ben- 
efit statement indicating your waiting period 
is served or a benefit cheque from EI. If you 
do not receive a response in two weeks after 
mailing your report card you must come for- 
ward for assistance. If you wait longer it may 
be too late. Even if establishing a waiting 
time only, you must return your report cards 
to ensure future benefits. 

When filing a waiting period while on 
S&A, illness or workers compensation you 
must follow the steps above to ensure future 
benefits while on lay-off, maternity, parental 
or illness benefits. 


Your Rights and Responsibili- 
ties 

You are to look for work. You are to re- 
port to the EI office if called, and to answer 
all correspondence. You must report all ab- 
sences from the country to EI. 

Your status must be lay-off in order to 
qualify for El and SUB benefits. If you are re- 
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new schedules of $45,000 and $50,000 
for spousal insurance and two new sched- 
ules of $18,000 and $20,000 for children. 

Premiums will be reduced by 10 per 


cent for the Dependent Group Life pro- 
gram as of Jan. 1, 2000. 

There will be a one-month open enroll 
ment period for actives which will allow 
them to enroll under any schedule of the 
Optional and/or Dependent Group Life 
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programs without evidence of insurabili- 
ty. This opportunity will also apply to any 
employee at work who had not previous- 
ly enrolled, We have been told that such 
open enrollment will take place around 
Feb/March 2000. 

We want to wish a very merry Christ- 
mas and a Happy New Year to everyone, 
as we move into the next millennium! 
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turning to work from sick leave or workers 
compensation just prior to or during a lay-off, 
you must report to the GM Medical Centre 
and to your supervisor. You must be de- 
clared fit for work, and your status must be 
changed to lay-off. Ask for a copy of the Med- 
ical Clearance G-94 form. Attach copies of 
the G-94 (fit for work) form to your SUB and 
EI applications. 

If you follow the steps above every 
time you file for EI you will not have any 
problems. 


S&A Papers and Doctors’ re- 
ports 

Please photocopy your S&A papers or any 
other Medical reports (notes) your doctor 
fills out on your behalf. Doing this will bene- 
fit you and your benefit representative when 
a medical is required for a time period when 
you were sick or injured. Remember it’s your 
responsibility to provide medical proof. 
Note: Members who are on layoff and 
worked on or after November 1, 1999 will re- 
ceive 3 days holiday pay for December 24, 27 
and 28, 8 hours for each day. 

Members who are on layoff and worked 
on or after November 22 will receive 6 days 
holiday pay for December 24, 27, 28, 29, 30, 
31, 8 hours for each day. 

Make sure that you claim the holiday pay 
you receive to the EI office on your report 
cards or through the phone if you use 
teledec. 


SUB and EI Call Sheets 

All supervisors in GM Oshawa have call 
sheets in their offices or on hand. If you want 
to see one of your benefit representatives 
just ask for us. Mike’s in-plant phone number 
is 644-7839, inside the plant pager *97-8099; 
outside the plant 1-800-361-6793 enter PIN 
8099, then enter your area code and phone 
number using a touch tone phone. Dave's of- 
fice number is 644-1541, pager *97-8525, 
out-ofplant PIN 8525, Terry’s pager is *97- 
8555, out-of-plant PIN 8555. 

We would like to wish everyone a Merry 
Christmas and a joyful holiday. 

Until next time. ¥ 


Reviewing the Image of the WSIB 


By Garry Murhpy, 
Service Re} entative 


— a 


HE WORKPLACE SAFETY AND INSURANCE BOARD 
(WSIB): this changed name (formerly the Workers Com- 
pensation Board) didn’t create a change in the way I 
viewed the board until lately. 

The WSIB logo appears as an advertisement on tele- 
vision. The purpose of the ad is to advocate safety. I suppose the 
intent is to send a message to the workers of Ontario to work 
more safely. 

Why send the message to the workers? 

The workers can’t prevent repetitive strain injuries. In fact, in 
many work environments, repetitive strain injuries are automatic 
in that they can’t be avoided. Workers don’t deliberately slip and 
fall on oily floors, or deliberately get a sore back from bending 
too often in the course of making a living. 

A reminder from the WSIB won’t prevent a worker from get- 
ting a sore right shoulder after overusing the right arm to reach 
overhead 500 times per day. 

What we want from the WSIB is the money once a lost time in- 
jury occurs. 

The employer could definitely make better use of the advice 
to provide a safer working environment. 

The WSIB doesn’t need to put their ads on TV. They would 
better serve the workers by wielding a big bat against the em- 
ployers who think of profits first and safety last. 

In 1913 when the comp board was started, a worker was 
guaranteed compensation for as long as earnings were impaired. 
Negligence by either party would not affect the payment of ben- 
efits, and the employer could not be sued. 

It’s certainly not that simplified these days. While the WSIB 
continues to waste money telling the wrong people to be safe, 
the employer is keeping busier than ever fighting workers’ right 
to compensation benefits. 
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What are the workers doing? That answer is simple enough. 
Workers’ injuries are on the rise along with a rise in denied 
claims. 

Why do employers fight against workers’ claims? They get 
more money! First they don’t have to pay for the claim if it’s de- 
nied, and second they are able to demonstrate they are “safe” em- 
ployers. Once the employer is able to show they are safer than 
the Board initially judged, they become eligible for a healthy 
WSIB rebate. 

When I say, “show they are safe’, I mean SHOW. It’s not that 
the employer has actually provided a safe environment when 
compared to another employer. It’s not as if the injury didn’t 
occur or workers are not getting hurt. It’s just that the employer 
is able to defeat the worker and their request for benefits, there- 
by demonstrating there are fewer claims. 

An example of what I mean: 

A plant may have 1,000 injuries in 1998 and 1,200 injuries in 
1999. The employer may successfully oppose 200 claims in 1998 
and successfully oppose 500 claims in 1999. It would appear as 
if they improved their work-related accidents by 100 accidents in 
1999 when in fact there were 200 more injuries. They didn’t get 
better, they got worse. They were rewarded with a healthy re- 
bate from the government. 

The only way workers can benefit is for the employers to pro- 
vide us with a safe workplace. If we want claims to be paid we 
are going to have to fight back. 

My next article will review the reporting of accidents and the 
obligations of the injured worker and the employer.¥ 


Zone 60 Update 


By Tony Prentice, Zone 60 Committeeperson and 


Bill Carswell, Alternate Committeeperson 


aR 


ITH NEGOTIATIONS NOW BEHIND US, IT’S busi- 
‘ness as usual. With such a rich economic package at 
the Master level it’s been a pleasure for us both to an- 
) swer questions from the shop floor pertaining to the 
(many gains achieved in this round of negotiations. 
Without any doubts this was by far the best agreement ever 
reached in our history at both the Local and Master level. It’s 
great to see the number of our members who have expressed 
their satisfaction on the accomplishments of our Bargaining Com- 
mittee. 

With the experience and leadership of our Plant Chairperson 
Tom Hoar and our President Mike Shields as Chairperson of the 
Master Bargaining Committee we were successful in gaining 
many pluses over and above pattern that were not achieved at 
Ford or DaimlerChysler, such as Document “X’s” ($50,000 in- 


centive) and picking SPA weeks by seniority, to name just a few. 

There were some very important issues resolved for our mem- 
bers during this set of negotiations. In the past six (6) years our 
members have not had the ability to transfer while any of our 
members remained on lay-off. Our Bargaining Committee was 
successful in establishing the rights for our members to transfer 
to any attrition openings regardless of how many members are on 
lay-off. Also, we “now” have the ability to transfer to areas such 
as Tri-Link, Control Arms, Battery Plant & South Stamping. Keep- 
ing the Delphi operations under the GM Master Agreement was a 


Continued on page twenty-five 
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Truck Paint On Third 


Information Coming | 
on Contract eanaee Rix 12| 


By Paul Johnston, 
Zone 1 02 Committeepe person, Truck Paint Third Shi 


ee ot ee 


OOKING OVER OUR NEW 

contract it’s hard not to be in 

full support of what our negoti- 

ating committees did for all of 

‘us in Toronto. This has got to be 

one of the best new contracts that I have 

seen and I congratulate all of our negotia- 
tors for a job well done. 

I was at the Civic with many of you 
and did hear loud and clear about some of 
the issues that our fellow workers in the 
Car Plant are putting up with and it goes 
to show what this company is capable of. 
In Mike Shield’s article in the last issue of 
the Osbaworker he refers to more than 


29 per cent of voters aie against the 
new contract in Oshawa which sent out a 
message of how serious the issues are. 
Let’s hope that the future will bring a 
more realistic approach from the Car 
Plant management and that they not con- 
tinue with this adversarial crap. We are 
one Union. 

We are have some update pamphlets 
that we have been handing out in regards 
to the new contract as the information 
becomes available. We know that when 
so many things change it is important to 
answer your questions quickly and accu- 
rately. 


OR r 


The subject of signing your driver's li- 
cence for organ donation is a very per- 
sonal one and should not be taken lightly 
but nevertheless should be decided one 
way or another. There are so many peo- 
ple who would sign their card but have 
just not taken the time to do it. We all 
know how much of a demand there is for 
these organs and how many sick people 
with families are out there waiting. The 
gift of a living organ to someone who will 
die without it cannot be measured. Please 
take the time and decide and make sure 
your family knows your wishes! Until 
next time. ¥ 
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major victory for our total membership. A letter on vendors in 
the plant, which enhances the provisions, set forth under 
Document 124 of the Master Agreement. This letter also ad- 
dresses plant entrance notification in order to monitor and 
identify vendors within our plant and any work that is per- 
formed. Remain at Work applications still need to be renewed 
each April 1st, but, now will apply even if you change classi- 
fications or transfer to another department. Since the Shop 
Committee will be issuing a series of information updates ex- 
plaining the details of the agreement and answering com- 
monly asked questions, we only wanted to reflect briefiy on 
some key issues which greatly impact our area. 

We would also like to take this opportunity to congratulate 
our District Committeeperson, Jim Beaudry for a job well 


’ 1 
aa GES } TO! rn ner acter 


done. Jim was extremely successful in resolving outstanding 
grievances and also in negotiating a number of “new working 
condition letters” to address the various concerns for our 
members in District 13. It’s great to have him back. 

There is now a Summer Vacation Replacement (SVR) agree- 
ment in Department 8, for our senior members on the CARE 
line to fill Specification; Torque & Trips monitor jobs for va- 
cation replacements. This will be a good opportunity for our 
senior members to see what these jobs are like for when per- 
manent openings occur. We now have an excellent AVO shift 
change agreement that will help our members transfer be- 
tween shifts more expediently. These are just a few of the 
many achievements made at the District level along with vast 
improvements to existing Working Condition letters. 

In closing, we would like to wish all of our members and 
their families a Merry Christmas and a Happy New Year. 
Until next time... # 


"to seNe any type of SS OBIar 
This program is available to spouses and retirees. 


Your Union Counsellors 


john Tayior 
644-4283 


Steve Bobas , 
644-4282 “ 
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By Dave Sitaram, 
Zone 35 Committeeperson, 


Tri Link — Battery — South Stamping - Conirot Arms 
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ITH THE THREE-YEAR AGREEMENT RATIFIED, I 

would like to congratulate Larry Conboy who was on 

the Master and the Local Committee. Larry did an ex- 

cellent job at negotiations, especially on the Delphi 
™ issue. 

Brother Tom Hoar our Plant Chair, Mike Shields the Master 
Committee Chair and the entire Shop Committee must be con- 
gratulated for a job well done. In conversation with some Union 
workers who went through a very difficult contract, they claim 
this is one of the best agreements they have ratified. 

The #1 issue for our area was to remain GMC but the com- 
pany had other ideas, however the Shop Committee never wa- 
vered. 

With the crash of the Bay 10 press, it makes economic sense 
why management should be adding another press bay. Shipping 
parts from the U.S. is a very costly proposition plus major dis- 
ruption to the assembly plants. 

The Oshawa workforce has proven to be very skillful and has 
met the challenge of producing world class parts. 

Management is still pursuing the new blanking system, hope- 
fully in my next article I will have some more specific details. 


During negotia- 
tions Brother Bill 
Cassells replaced me, my sincere thanks to Bill who as always 
did an excellent job. 

Sister Karen Morey and I have started the Christmas food 
drive within our area. Items most needed are non-perishable 
food, clothing, gloves, coats, sleeping bags, hats and scarves. 
These items will be distributed by the church group Celebration 
City to single parents, kids, the homeless and families that are 
less fortunate. 

We will also be accepting cash donations, as it is our hope to 
provide small turkeys to as many families as possible. Anyone in- 
terested in assisting in this drive please contact me on my pager 
#4501 or at my residence 436-6039. 

My thanks and appreciation goes out to Bill Mutimer and 
Charlie Peel the pension representatives who took the time to 
put on a pension presentation for both shifts in the three plants. 

The membership would like to congratulate Brothers Ron 
Butt, Dave Broadbent, Dave Cayley, Oscar Ciceri and George 
Cassar from Battery, and Sister Peggy Morris from South Stamp- 
ing on their retirement. 


New Contract! New Relationship! 


By Ron Carlyle, 


zone 62 Oi ceee erson 
{CS aeeeae ye See 


INCE THE RATIFICATION OF 
our new three-year agreement, 
there have been several discus- 
sions with Dept. 94 manage- 
~) ment in Hardware, starting with 
the shop floor supervisors and working 
up to the superintendents. 

Our District, Jim Hoy, has been orches- 
trating meetings on both shifts to try to 
ease the working relationships between 
both parties (Union and Management). 

Dept. 94 Superintendent Bantam has 
emphasized the desire to work with the 
Union more and try to resolve most of the 
problems on the shop floor, instead of 
mounting these disputes in the board- 
rooms. After all, if we can resolve the ma- 
jority of our problems on the floor, we, 
some day, could eliminate Labour Rela- 
tions, who usually slow down the process 
of problem solving. This would no doubt 
save an enormous amount of money. We 
hope this will lessen some of the stress 
that has built towards our membership. 
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This won't resolve the overall ambi- 
tion of General Motors to try to squeeze 
more work out of us. After all, every com- 
pany in the world is downsizing. For in- 
stance, we as a Union have fought GM on 
time disputes (work overload) since the 
inception of our Union in 1937. However 
we (both sides) have come to an under- 
standing that “respect” can be given to 
our workforce. Especially to the people 
who just want to come to work every day, 
build a quality product and go home to 
their families without being harassed! 

Will this new relationship work? Only 
time will tell. Upper management could 
start in the new year by scheduling only 
Saturday day shifts instead of nights. This 
simple task would go a long way improv- 
ing the shop floor morale. Virtually every 
single member of management in Hard- 
ware agrees. The ball’s in your court Greg 
Deveson. Let’s prove the concept that 
happy people make better cars. Progress 
was made on a whole range of longstand- 
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ing and irritating issues. If GM strives to 
implement these measures in the spirit in 
which they were negotiated, we all may 
be on the road to a new and better way of 
doing things. If not, no doubt we will find 
ourselves with more shop floor disrup- 
tions in the Car Plants. 


SWw 

Finally after many discussions and a lot of 
work by the Car Plant Committee, the Au- 
gust 20/21 SWW fiasco has been fixed for 
every person who was shorted in Depts. 
94 and 90. 


Union Bashing 
It is time that all workers in this 
province and country realize that the or- 
ganized labour movement is just about 
the last defence against the increasing 
power and mobility of capitalism and the 
Continued on page twenty-seven 
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The Good, the Bad & the Ugly 


By Dean Avery, 
Zone 46 Committeeperson 


Se 


The Good 
"ig || HE DISTRICT #4 REPS IN DEPT. 
94 have negotiated some 
changes (for the better I hope) 
‘on shift #1 O/T. We have levelled 
et ___ Ee off the O/T hours, production 
going to 250 hrs and URs 500 hrs, and 
the charts reflect department-wide 
hours. This is a change from the past (by 
group system). This was done to correct 
problems of O/T not being offered equi- 
tably. Management has committed to a 
level playing field with regard to O/T 
distribution. Double shifts will be of- 
fered by low hours on comparable jobs 
as opposed to by lane. Campaign work 
such as “GenAuto” shall be offered to 
production unless tools and repair are 
required, in which case it goes to URs. 
We have specific language on population 
of summer UR jobs. They'll be posted by 
department and the temp UR shall be cred- 
ited with the highest hours for the purpose 
of UR O/T. Students were specifically ex- 
cluded from all O/T opportunities until ca- 
pable seniority employees are exhausted. 
We have confirmation of a former com- 
mitment made by Jeff Bantam in the form 
of a district letter with regard to work not 
being added prior to the proper time being 
awarded on jobs. 


We clarified a long-standing issue of 


who the time belongs to when an opera- | 


tor beats their cycle time. Previously we 
had been given orders to press our buttons 
upon completion of the job. The time is 
ours!!! 


We clarified a long-stanale 
issue of who the time 
belongs to when 
an operator beats 


=) their cycle time. We 


The Bad 

It was the Union’s position leading into 
negotiations that wherever possible man- 
agement should avoid scheduling Saturday 
night shifts. What had happened in the 
past was we'd work a Saturday (days and 
nights) only to have the next weekend 
blacked out (or no work). We asked that in 
this scenario the company look at schedul- 
ing Saturday days both weeks and blacking 
out night shift. My understanding is that 


New Contract! New Relationship! 
Zone 62 Report — Continued from page 26 


negative effects that can have on all workers. 

Those non-unionized, and even Unionized, workers who are so eager to jump 
aboard the union-bashing bandwagon should remember that many of the benefits we 
enjoy and often take for granted are the result of the Union movement's militancy in 
the past. Long weekends, holidays, pensions, unemployment insurance, SUB bene- 
fits, health and safety legislation, maternity and paternity leaves, health care benefits, 
workers’ compensation, decent wages, cost of living allowance, etc., are all the re- 


sult of Union action. 


Non-unionized workers benefit from the efforts of Unions such as the CAW. God 
help the workers of this country if people like Frank Stronach (Magna) and Conrad 
Black faced no opposition in their greedy quest for ever-more obscene profits and 


executive pay bonus packages. 


Unions aren’t perfect but people have to be made aware of the many above-men- 
tioned benefits we all enjoy. We all must support the Union’s fight for a just society 
for all workers. If not you won’t like the alternatives. 

Since this is the last article of this year, I would like to wish you a safe, relaxing 
and enjoyable holiday season, and a great new year. 


Until later, have a good day.# 


we received a letter of intent to this effect. 
We are now however faced with a Catch 
22 situation. It seems that future schedul- 
ing will allow few, if any, blackout week- 
ends. This is due to the overwhelming 
demand for the quality products we’re 
building. Thus management’s ability to 
schedule dayshift only is greatly re- 
duced. On the other hand with our 
product so much in demand, our job se- 
curity and bargaining power are greatly 
enhanced. It would be nice to see peo- 
ple return from layoff due to this prod- 
uct demand. We are awaiting the infor- 
mation of how the TPT program will 
work and when it will be implemented. 
This was put in place to afford us time 
off on weekends. Note: the recent survey 
given out by management on O/T was 
strictly that, a survey. In fact neither Ron 
Carlyle nor myself were aware of its exis- 
tence prior to the date it was conducted. 


The Ugly 

At the time of writing this article we 
have yet to see the strengthening amend- 
ments of par. 165 “Supervision not per- 
forming hourly work language”. We have 
had several occasions since the contract 
where management has performed hourly 
work during straight time and overtime 
hours. This has happened in both produc- 
tion and material control. 

We continue to see jobs taken from us, 
lanes taken out, etc. to an already depleted 
workforce. 

We have people on layoff who'd love to 
come back. We have senior employees 
awaiting transfers to the material control 
department. Both departments have cut 
themselves to the bare bone. In fact if it 
weren't for material working lunches, 
breaks before and after shift, they’d never 
be able to service production adequately. 
It almost seems that by working excessive 
O/T we are giving them a licence to cut 
jobs. It bothers me to no end to think of 
the quality products and profits this com- 
pany reaps on the backs of the hourly 
workforce while at the same time they’re 
contemplating cutting the next head. 

Handsome reward! # 
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Section 43 Needs To Be Understood 


By Larry Carroll, 


CAW Skilled Trades Health & Safety Representative, and 


Al McPhee, Alternate CAW Skilled Trades 
Health & Saj ely Repre. resen tative 


L AND I WOULD LIKE TO TAKE THIS OPPORTUNITY TO 
extend Seasons Greetings to you and your family this holiday 
season, as well as a safe and prosperous New Year. 


Your right to refuse under Section 43 of the Occupa- 
* tional Health and Safety Act of Ontario 
It has come to our attention that management and many workers 
seem confused by this section of the act. Under section 43 “You have 
the right to refuse unsafe and unhealthy work—if you have reason to 
believe the work is likely to endanger you or someone else.” 
This is what you do: 
Employees’ Responsibilities 
Report the problem to your supervisor. Remain in a safe place. 
The employee can’t (under law) be disciplined for refusing unsafe 
work under Section 43. 


Supervisors’ Responsibilities 

Investigate in the presence of the employee and the employees’ rep- 
resentative (i.e. certified health and safety rep or committeeperson, 
steward etc.) 

If the worker still feels there are reasonable grounds to refuse then 
their representative and the employer have a government inspector 
come in to investigate the refusal. 

The inspector investigates the problem in the presence of the work- 
er, their representatives, and a company representative and decides 
whether there is or was a danger present. 

Pending the inspector's decision the employees will remain in a safe 
place unless assigned to reasonable alternative work. No other worker 
can be assigned pending the inspector's decision unless advised of the 
refusal and the reasons for the work refusal in the presence of the cer- 
tified health and safety representative or safety representative, commit- 
teeperson etc. 


Section 61 of the Occupational Health and Safety Act of Ontario: 
Allows 14 days to appeal the inspector's decision to their adjudica- 
tor by simply phoning your area Ministry of Labour office. The adjudi- 
cation may substitute, amend or confirm the inspector actions. 
So as you can see this is the proper order and procedure to follow 
for both workers and employer. 


South Stamping 

Air quality testing should have started Monday, November 17 in the 
basement area of the building to address the air quality in regards to oil 
misting and stale air concerns. We have focused our attention to pre- 
ventative measures procedure with respect to building maintenance. 

Example exhaust & supply air system 

Inspection of crane rails 

Update training for die changers 

Frequency of filter changes 

Update procedures on die failure, more to follow! 


Truck Plant 

Hats off to our Skilled Trades work force again! Major work took 
place over the Thanksgiving long weekend. The tank farms job comes 
to mind. The work consisted of high steel pipe placement on the pipe 
bridge. This job was completed in a safe and timely manner, from crane 
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set up to the ee section of pipe installed. Well done ae 

Pre work meetings with the Truck Plant Safety Committee and work- 
ers on the Acid Delivery in Elpo area of truck paint shop. The meeting 
focused on acid delivery procedure a safety checklist. 

Personal Protective Equipment required to be worn was outlined. 

Procedure and handling of acid was explained. 

It proves that when we act proactively by having these pre-work 
meetings, dangerous assignments like acid delivery and acid cleaning 
can be and are being performed in a safe and professional manner. 
Again job well done by all parties involved, 

Our Osbaworker safety report would not be the same if we did not 
remind all the importance of safe lock out and test procedure. When 
you are assigned a job ask yourself a couple questions: 

Can I identify and understand all the energy source hazards pertain- 
ing to my job assignment? 

Have I determined the safe lock out needed to safely perform my job 
assignment? 

If not, call your supervisor and tell them your safety concerns. If you 
are not satisfied with the result of your concern call me at 3644. 

Remember when in doubt Lock out and Test! 


Car Paint Shop Update 

Controlled access procedure for maintenance and breakdowns on 
conveyors. 

After several off shift meetings with tradesmen involved with break- 
downs and routine maintenance on the many conveyor systems in car 
paint, a controlled access procedure has been put in place to create a 
common, safe procedure for the tradesmen in the field and the trades- 
men in the drive control room. The following is a procedure to aug- 
ment the GM safe lock out and test policy to be employed while work- 
ing with conveyors on production mode. 

Emergency Stop Buttons: 

There are two hard-wired E-Stop buttons on each conveyor. They are 
located in the conveyor monitoring room and control room proper de- 
spite the fact these buttons are in series. The detented button in the 
control room shall be referred to as the method for holding the con- 

Continued on page twenty-nine 


Candlelight Vigil 


Please join the Caw-Local-222-Women’s 
Committee and the Oshawa YWCA at our 
Candlelight Vigil as we remember the Montreal 
Massacre of December 6, 1989. 


Monday, December 6, 1999 6 p.m. 
Local 222 Union Hall, Rooms 1&2 
Guest Speakers 
Lighting of the Tree 
Light Lunch 
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Words For The Wordsmith 


By Loyal Hopson, 
Zone 66 Committeeperson 


) ET’S FACE IT, ENGLISH IS A crazy 
language. There is no egg in egg- 
plant nor ham in hamburger; nei- 
ther apple nor pine in pineapple. 
English muffins weren’t invented 
in England, nor french fries in France. We 
take English for granted, But if we explore its 
paradoxes, we find that quicksand can work 
very slowly, boxing rings are square and a 
guinea pig is neither from guinea nor is it a 
pig. 

And why is it that writers write but fingers 
don’t fing, grocers don’t groce and hammers 
don’t ham? If the plural of tooth is teeth, why 
isn’t the plural of booth beeth? One goose, 2 
geese. So one moose, 2 meese? 

If the plural of mouse is mice, why isn’t 
the plural of house, hice? 

If teachers taught, why didn’t preachers 
praught? If a vegetarian eats vegetables, what 


does a humanitarian eat? If you wrote 
a letter, perhaps you bote your 
tongue? 

How can a slim chance and a fat chance be 
the same, while a wise man and a wise guy 
are opposites? How can overlook and over- 
see be opposite, while quite a lot and quite a 
few are alike? 

You have to marvel at the unique lunacy 
of a language in which your house can burn 
up as it burns down, in which you fill in a 
form by filling it out and in which an alarm 
clock goes off by going on. 

Why do we park on driveways and drive on 
parkways? Why do we recite at a play and 
play at a recital? 

How come a steamship carries cargo, while a 
boxcar carries a shipment? 

English was invented by people, and it re- 
flects the creativity of the human race (which 


isn’t a race at all). That is why, when the stars 
are out, they are visible, but when the lights 
are out, they are invisible. 

It can be great amusement to poke fun at 
the English language, but when the collective 
agreement is put together between General 
Motors and the CAW, we must make sure 
that the words say exactly what each party in- 
tended — with no loopholes or room for 
word games, 

I suppose we shouldn’t be surprised when 
management play games with the words con- 
tained in our collective agreements. In 1999, 
we closed many loopholes in our work own- 
ership Appendix ‘R’ language, but that does- 
n't necessarily mean the games are over. 

In closing: why, when I wind up my 
watch, I start it; but when I wind up this 
Oshaworker article, I end it? # 
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veyor. When short term intrusive is to be performed a request shall al- 
ways be made to ensure this button is employed and No work shall 
take place until confirmation that the E-stop is in place. 


Drive Disconnection: 

Fach drive disconnect contains an interlock wire that is part of the 
conveyor run circuit. When the disconnect is pulled, this wire shall in- 
hibit the restarting of the conveyor. On single drive conveyors this shall 
also remove the electrical potential from the drive. 


Procedure for tradesmen to follow on breakdown 

1. If you are the Key tradesmen, call the control room on the radio, 
identify yourself and have them put a hold on the subject conveyor. 

2. Ensure that you have received confirmation that the hold has been 
put on the conveyor 

3. In all cases Pull the Drive disconnect and apply your safety lock and 
those assisting on breakdown shall apply their safety locks. 

4. Confirm that the control room can not reset the conveyor 

5. Perform work and clear breakdown 

6. Remove your locks and reset the disconnect 

7. Key tradesmen will confirm that conveyor in the field is clear, verify 
all clear with supervision and then call the control room to tell them 
you are returning control of the conveyor to them. 
Listen to the radio until conveyor is started and the breakdown has 

been cleared. 


Procedure in the Control Room: 

1. When called by the key tradesmen immediately put a hold on the 
subject conveyor. Positively identify the key tradesmen who called 
you on the radio. 

2. Clearly state that you have put a hold on the subject conveyor Ex- 
ample: Conveyor 101 is on Hold. 

3. Use the pilot lights and cusco panel to observe the activities of the 
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key tradesmen. 

4. Upon request for the key, tradesmen attempt a panel reset after drive 
disconnect has been pulled. Ensure the interlock is sound. Give con- 
firmation that you could not get a reset on the drive. 

5. Focus your attention on the radio conversation and assist with infor- 
mation if required. 

6. When confirmation from key tradesmen that everyone is clear-reset 
the panel and release the conveyor using the following actions and 
statements. 

a. (press reset) I have a reset 

b. is everyone clear of the conveyor 101 (wait for confirmation that 

everyone is clear from key tradesmen) 

c. conveyor 101 is coming in now (release EStop) 

7. Listen carefully to the radio; keeping your hand near the E-stop but- 
ton until the conveyor has started and stabilized and breakdown 
problem has been resolved. 

This procedure is intended to provide a safe environment for au- 
thorized personnel performing routine maintenance tasks, which are 
relatively minor in nature regarding conveyors and their components. 

Any maintenance work, which requires extended intrusive expo- 
sure to source of conveyor energy, must use lock out and test proce- 
dure. 

Till next year... Play it safe. 

We are not going to solve today’s problems with the same kind of 
thinking that got us into them. 


Christine Thompson 
CAW/Peregrine 
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Appendix “R” Language Is Better 


By Terry McDonald, 
Ls Trades OTe SOU Zone 40 


= ITH THE 99 CONTRACT NOW 
‘ratified and most of the new 
‘language changes being imple- 
‘eae Wwe are now beginning 

to reap the benefits of this new 
language. As we, the elected representa- 
tives sit down with management to dis- 
cuss matters, interpretation is no longer 
an issue. 

The language is clear, we the skilled 
trades own the work. Our grievance num- 
bers should be almost non-existent per- 
taining to Appendix “R”. 

The new language on supplementation 
from line repair is also very clear, and 
going by a recent meeting that I attended 
with management, they are also very clear 
on it. Over the next month a form will be 
developed by the Company and the 
Union to ensure sign-up for construction 
work can be accomplished, so when a 
worker is going from Line Repair to Con- 
struction for overtime it is a smooth tran- 
sition. 


Warranty Language 

The new warranty language recent- 
ly negotiated is by far the best lan- 
guage of the Big Three. The problems that 
we were incurring (mostly in Body Shop) 
will now be fixed as a result of this lan- 
guage. The language is very simple. We 
work with the vendor one-for-one for the 
first six months and then we take over the 
work and back-charge the vendor for 
parts and labour. J have no doubt Daim- 
lerChrysler and Ford will try to achieve 
this language in the next round of bar- 
gaining. 


Battery Plant No Change 

Going into bargaining many of our 
members in Battery feared they would be 
cut adrift at negotiations and there would 
be nothing they could do about it. 
Through the determination of our nego- 
tiators we have been successful in keep- 
ing Battery and Tri-Link a part of the 
South Complex. 


WIN this framed and signed 


Colour Cartoon Sketch by 
Donato — Toronto Sun 


WANT TO BEA LAWYER?” 
Wea Iwan DOLALCIR, 


“My Parents Know Best — I Have To Be 
An Autoworker’” 
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Zone 40 
EPORT | 


Recess a 


Just visiting this plant you can now see 
what a sense of relief this has been for the 
people who work there. 


South Stamping 

Once again the skill level of our trades- 
people in the Stamping Plant is being test- 
ed. With the failure of the Bay 10 press, 
the trades are in the midst of a major re- 
pair. A part of this press is actually being 
totally stripped apart and being built back 
up. This is a major undertaking since the 
GM trades never assembled this press 
when it was first installed. It is a job such 
as this that strengthens the Union’s posi- 
tion when we say ‘just give us the work, 
we can do it’. 

Till next issue, see you on the shop 
floor. Remember if you need me, *97- 
2636 or 644-2636. 


All Proceeds 
To The United Way 


Fundraising Drive 


Draw Date: December 18, 1999 


11:00 p.m. at Dnipro Hall 
Tickets $1.00 each or 3 Tickets for $2.00 
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Ask Your Union Representative 


For Tickets! 


Print ls On Display At CAW Local 222 
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Toxic Exposure Routes Of Entry 


By Rick Cowle, 


CAW Certified Health and Safety Representative, 


Wh 


uth 


ite/Trim/So 


OXIC SUBSTANCE EXPOSURE 
can damage three main sites of 
our bodies: 1. at the site of entry; 
2. in the blood carrying them 
through the body; 3. in the organs 
that filter and remove them from your body. 

The main routes of entry in our bodies 
are inhalation, absorption and ingestion 
(swallowed). 


Did you know... 

1. A human will survive with only a small 
portion of their liver functioning. This 
means by the time symptoms became ap- 
parent you may be using up the last 10 
per cent of your functioning liver. 

. General Motors cuts government-allowed 
exposure limits in half again as an added 
defense from toxic exposures on their 
workers. We are fortunate in that many 
other employers do not extend preventa- 
tive measures beyond the government’s 
allowable limits. 

Below are listed just some common 
workplace hazards along with the body 
parts affected and their associated health ef 
fects. 


Plant #1 Door Line on the 


mend 

As most of you are aware there has been 
some very serious concems raised over the 
integrity of the clamping devices holding the 
doors on the carrier rings in Plant #1 door 
line. I am happy to report we appear to be 
back on track to providing a reliable carrier 


i) 


Stampin : 


wo 
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: Hazard Body Parts Affected 

= Asbestos lungs/intestines/stomach 

: Benzene reproductive systemv/blood 

= diesel fueVexhaust multiple organs 

2 lead paint blood/kidneys/reproductive system 
* isocyanates lungs 

: solvents brain/reproductive system 

: dusts lungs 

: PCBs liver/brain 

= pesticides reproductive system 

: carbon monoxide heartlungs/blocd/brain 

= coal tar pitch skin/lung/larynx 

2 ammonia lungs/respiratory system, eyes 

: vibration musculo-skeletal system 

: RSls musculo-skeletal system/muscles 
: bones/bload vessels/tendons/nerves 
3 other soft tissues 

: noise ears 


COSC OSS O TOOK HORSESHOE H KEES ODER EE HTOTOOHSSEHESESESHSSEAHSSEFHTSHHSEESTESSEEBEASRAES THEE 


which will hold the door in 

place so you don’t have to worry about a 
door falling on you as you perform your reg- 
ular duties. I want to commend you for your 
diligence and assistance in sending the mes- 
sage to the top of the house that doors 
falling off will not be tolerated. 

Since Friday, April 16 night shift this com- 
pany is taking this issue very seriously. Our 
tradespeople worked diligently to retrofit air 
chambers (with check values to prevent aif 
loss) to the clamping mechanisms. As well 
the old air locking clamps were replaced by 
spring-loaded clamps which can only open 
by a reintroduction of air pressure. It is im- 
portant however, that a sufficient amount of 
air be used to interlock the clamping device 
during the initial closing of the clamps. 
These measures are in conjunction with the 
door knockers at mezzanine level which are 
being monitored around the clock by sur- 
veillance cameras. (Note: these cameras are 
merely to monitor the efficiency of the door 
knocker system. Your elected reps have al- 
ready let it be known that another incident 
such as the surveillance camera incident in 
plant 2 trim will not be tolerated by our peo- 
ple, and I was assured by plant manager 
Greg Deveson that this is not the case.) 

This has been a very trying time in light of 
the seriousness of the situation, but I assure 
you I never once acted with anything other 
than my fellow workers’ safety as my ulti- 
mate priority. I should also clear up a couple 
of misconceptions that concerned workers 
have told me are being spread through the 


Health Effects 


asbestosis, cancer 

leukemia, birth abnormalities 

cancer 

cancer, leukemia, birth abnormalities 
allergies/sensitivities 

reduced mental capacity, miscarriage, birth defects 
cancer, emphysema, bronchitis 

suspected carcinogen 

birth defects, miscarriage 

oxygen deprivation, heart attack, stroke, blood disorders 
cancer 

decreased vision, lung disease 

Reynaud’s disease, arthritis, tendonitis 

variety of injuries including 

carpal tunnel syndrome, white finger 


hearing loss, tinnitus 


plant. With all these doors coming off why 
don’t I shut production down? This sounds 
real good from a militant standpoint but 
everyone should realize I do not have the 
unilateral power to shut down production. 
You may remember the two-week suspen- 
sion I was awarded when I did. The ironic 
part is the same people who are spreading 
these misconceptions do have the power. 

Every one of you has the right to refuse 
unsafe work on an individual basis, through 
the provisions of section 43 of the Occupa- 
tional Health & Safety act. Under the act my 
role is to represent the refusing workers 
until the hazard is removed or we call the 
Ministry of Labour in to investigate and re- 
port his/her findings and, if necessary, write 
orders. 

It is indeed unfortunate that certain indi- 
viduals would rather spend their time trying 
to discredit their elected reps than place the 
blame for the problem where it really lies. 

To all those who have been a great help 
in driving for a safe door carrier, I thank you 
for behaving responsibly in the face of con- 
flict, and allowing for due process to fix this 
potentially serious hazard. I thank everyone 
involved from the production workforce, to 
the tradespeople, as well as our group of 
spotters who did a great job ensuring you 
could perform your jobs safely. I would also 
like to thank committeeman Gary Ferguson 
and District Committeeman Chris Buckley 
for their continued diligence looking after 
their constituents. 

Finally I would ask that anyone who 
wants to critique my methods please to have 
the decency to contact me first so I can at 
least set the record straight before rumours 
start to spread. 

Since being elected to this position I do 
not take my responsibilities lightly and will 
continue to represent you to the best of my 
ability as we strive for a safer working envi- 
ronment for everyone. 

As a Union we must not let the negative 
voice of few prevent us from making posi- 
tive advancements of many. 

If you have any questions on toxic sub- 
stances or any other safety issue please ask 
your supervisor to put a call in, or call me 
yourself: in-plant 7429, pager *97-4729 or for 
emergency, at home 1-705-426-7007. 

Continued on page thrity-two 
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Health And Safety Resolves From 
Bargaining 


By Paul Goggan, Health & | 
CAW Certified Health and Safety Representative, Safety 
Car Body, Hardware and South Stamping, ‘PO RT 


Production and Production and Skilled Trades 


mel HE FOLLOW FOLLOWING PATTERN eyewear for computer operators under —-12. General Motors will supply summaries 
bargaining issues and new Health certain conditions. of Health & Safety research studies. 
& Safety, Ergonomics, and Envii 7. The Core Certification Program will re- 13. Improved Master Agreement language 
ronmental issues were resolved main as three weeks of training. The on fatality reporting. 
at 1999 CAW/GM negotiations. Harris government had cut this training 14. Improved Master Agreement language 
to three days. on lockout and test such as the Com- 
rs yan — Gone ae 14 hartous 8. Health & Safety Training & Material: pany must review any changes to meth- 
substances including asbestos, PCBs For Health & Safety representatives-40 ods, equipment or procedures prior to 
and vinyl chloride monomers ae pres hour hazard specific training using implementation with Health & Safety 
prohibited. We were also able to Sadat Saleh = Salety Centre Moe iy : 
achieve the prohibited use of over 200 ules, VDT emissions course, HIS Train- 15. CAW members on the Master Joint 
other chemicals through _ the ing, Job Safety Awareness training and Health & Safety Committee will now be 
GMW3059 material specification pro- access and training on the 3M Select replaced in the plant by their alternates 
eram Respirator Software; for workers train- . while attending MJHSC meetings. 
4 Ses ing material on: trouble-shooting for 16. During each year of the Collective 
, papper aah espera i skilled trades, workplace health haz- Agreement one week of annual training 
Hans. This ineanacat CM. OGp-acion ards for pregnant workers, mainte- will continue. Once over the life of the 
level for chemical exposure by a work- nance vehicle safety, propane safety, agreement the JHSC members will at- 
er will now be 50 per cent of whichev- bloodborne pathogens and universal tend the National Safety Council in the 
er is lowest-the Ontario OFIs. ACGIH precautions, CPR training, updating of United States. 
TLVs. OSHA or GM OEIs : the 40 hour skilled trades program ‘17. General Motors must supply safety reps 
Gene al’ MELO 107 eA apitoue on (Level 1) and Lockout/Test and Con- with the Millennium Canadian edition 
, place internal combustion forklifts with trolled Access, of 3M Select respirator software. 
electric forklifts 9. All workers will now have an annual 18. Master Joint Health & Safety meeting 
Outside contacto driving vehicles to safety talk on emergency evacuations will be held at different locations. 
‘ be licensed and medically fit and severe weather procedures. 19. All outstanding work refusal grievances 
Safety shoe or boot entilemeni iis 10. Metal working fluids training for work- resolved. 
, ers in the St. Catharines Glendale, St. ° 
creased from $85 to $100 per year. Catharines Components and Windsor  -#tVironmental 
Work boot section expanded due to Transmission se 1. Increase time for environmental reps at 
the efforts of Plant Chairperson Tom 11. April 28 National Day of assembly and manufacturing plants by 


Hoar. 

6. Safety Glass program improved: metal 
frames for safety glasses are paid for 
now for all workers. Also, task-specific 


16 hours per month. 

2. Increase meetings from quarterly to 
monthly for environment committees. 

3. Annual training for Environmental Com- 
mittees at annual conference. 

4, Environmental reps to become part of 
the Hazardous Material Control Commit- 
tee. 

5. The mandate was expanded for Environ- 
ment committees. 

6. Information to be supplied to employees 
on environmental awareness and initia- 


Mourning-prospective initiatives to 
promote day of observance and health 
& safety awareness through such things 
as promotional written material. 


Toxic Exposure Rout tes Of ‘Entry 
Health and Safety Report — Contin. 


Christmas Reflections === 
As I reflect back to a time not so long : aunamate Christmas as a time for families 
and shared love. Mom standing over a ht ge Christmas turkey in the oven and Dad relish- 


ing one of the few days off from the factory, savouring an ice cold Labatt 50, directing the ave: 

household from his kitchen corner chair. Th SE days are gone now, as are my parents, but nomics 

their memories, teachings and principles w live in me forever. I ask you to take time to 1. Creation of the Master Ergonomic com- 
reflect on those who contributed most toyou be ing who you are along with enjoying your mittee. 


present friends and family over the boli aos season. Have a very merry Christmas and a safe 


2. An effective ergonomic process at the 
and happy New Year's. # 


plant level though the Master Ergonom- 
ics committee. 
Continued on page thrity-three 
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Truck/Battery 
And Parts 
West End 
Safety Report 


By CAW 
Health and Safety 
Representatives: 


HE 1999 CONTRACT HAS BEEN RATIFIED AND 
accepted by the majority of the workers in Oshawa. Since 
the entire Occupational Health and Safety Act was rolled 
into our 1999 agreement as it was in 1996 there was not 
many changes or new language incorporated into our new 
1999 agreement. We will give you a brief summary of the highlights 
and we will expand on them when we receive the new language in 
print. 
Prescription Safety Glasses 

Steel frame prescription safety glasses are now covered 100 per 
cent by the company when a worker is required to wear prescription 
glasses to perform their job. Bifocal and trifocal lenses are also still cov- 
ered 100 per cent. 


Safety Boots 

Safety boot coverage has been increased from $85 to $100. It was 
negotiated in the 1999 agreement that workers who would like to up- 
grade their safety boots above the $100 coverage may select their 
choice of boots from an approved list but if they cost more than the 
$100 covered by the contract you must pay the difference directly. 


Health And Safety Resolves From 
Bargaining 


Health and Safety Report — Continued from page 32 


3. A new regional ergonomics rep to service both Oshawa 
and St, Catharines, based in Oshawa. 

4, Annual conference for Local Ergonomics Committee. 

5. Ergonomics research projects-company to supply written 
summaries of journals. 

6. Ergonomic tools and information to be supplied to Nation- 
al Ergonomics Coordinator. 


Thanks 

A special thanks to our National Representatives, Cathy 
Walker, Karen Clark, John Graham and Dan Boone, who 
helped negotiate these changes to our 1999 Master Agree- 
ment. I would also like to thank Mike Shields and the entire 
Master Bargaining Committee for their help. 


Telephone 

If you need to talk to me, please page me at 1-800-361-6793 
pager 3608. I can also be reached by calling my office phone 
number at 644-3608 or my home number at (905) 435-0900. 
Remember I cannot help you if I do not know what your con- 
cerns are. So if you have a safety concern, call me or ask your 
supervisor to call me. Until next issue, have a safe month. 
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Rick Borg 
Alternate, a Shi 


Bob Thompson 


This is a great improvement on the boot coverage that we had in the 
past as the old company boot policy ONLY allowed us to select from 
a very short list of safety boots. This was achieved by the hard work of 
Mike Shields, Tom Hoar and the entire united Shop Committee at this 
set of negotiations, 


Safety Training 

here have been more hours designated toward worker and work 
representatives training in the area of Health and Safety, Ergonomics, 
Standards and Environment. This training will allow workers and rep- 
resentatives better understanding of their rights and the new proce- 
dures that are in place. 


Orthotic Inserts 

For the first time the CAW has negotiated coverage for custom 
made foot orthotics for one pair every 36 months up to a maximum of 
$400. This was also a demand from Health and Safety as we did previ- 
ously have 50 per cent coverage in the Plant if the worker is required 
to wear safety shoes. The new language for orthotics is covered under 
the Health Care benefit area of the 1999 agreement. This now extends 
the orthotic coverage to all workers and members of their families cov- 
ered under their benefit plan. 


Representation 

The CAW was successful in retaining the representation of the 
workers in Oshawa that work in the Delphi operations inside our com- 
plex. This agreement still has us covering the representation of Health 
and Safety in the Battery Plant for the remainder of the 1999 agree- 
ment. We will be meeting with Battery Plant management to inform 
them of the new language that is in the agreement. 


1999 Agreement 

We would be remiss if we did not thank Buzz Hargrove and his bar- 
gaining team along with Mike Shields (Chairperson of C.A.W. Bargain- 
ing Committee), Tom Hoar (Chairperson of Local 222) and the entire 
Shop Committee and Sub Committees that worked so diligently on be- 
half of the membership at Local 222 during the 1999 negotiations. 
There are major improvements and gains in most all areas of the new 
agreement that have been too long in coming. When we receive the 
printed language we will expand further on the 1999 agreement. 


A Christmas Safety Poem 

On the night before Christmas, you and your spouse 
Should check all plugs and light cords throughout the house. 
Make the stockings that hang on the bricks near the fire, 
Safe from combustion, before you retire. 

Inspect that old furnace that warms up your hide, 

For deadly leaks of carbon monoxide. 

Look in on your children, nestled snug in their beds. 

And check all smoke alarms, fastened tight o’er their heads. 
These few safety items, we ask you to remember, 

For a safe holiday season, this end of December. 


Merry Christmas and Happy New Year. # 
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Students Benefit From Many Courses 


B D nn Ar, e-Hogarth, Education Committee Chairperson 


——_ = 


T WAS A PRIVILEGE TO ATTEND 
8 hours of the 12-hour CAW/Mc- 
| Master Union History course on 
: November 7. The course was de- 
signed so the relation and inter- 
pretation of each decade from the 1930s to 
the 1980s and could be easily understood. 

When I used the word ‘privilege’ I am re- 
ferring to the fact we were able to have Sam 
Gindin share his knowledge of our history. 
Sam is retiring from the National office and 
has been a valuable asset to the Union for 
many years. Thank you. 

Special thanks to Herman Rosenfeld for 
assisting and co-ordinating these CAW/Mc- 
Master courses. Congratulations to Daphne 
Booker, Jim Freeman, Cec Mackesey, Steve 
Blondin, Fred Smith, Dan McClure, Patrick 
St. Kitts, Ross Edgerton, Jim Dunlop, Robert 
Kerr and Barry Ott for completing the 
CAW/McMaster History Course. 

On November 3 the Education Commit- 
tee held our first seminar of the fall. Classes 
included pre-retirement with instructors 
Gord “Chief Lindsay; Bill Mutimer and 
Charlie Peel, our Pension Reps. These in- 
structors are striking out on their own in the 
spring due to the large number of people re- 
tiring. 

The Budgeting course was organized by 
Jim Nancarrow, Collection supervisor from 
the AutoWorkers Credit Union, with loan 
officer Julie Davis and Terri Van Exan, fami- 
ly therapist from Social Services. These peo- 
ple have been doing a terrific job for us and 
the membership. 

Our CPR instructor for November 3 was 
Dave Speed, firefighter and qualified CPR in- 
structor through the Heart and Stroke Foun- 
dation. 

The November 3 Human Rights course 
was instructed by Richard Cleveland, 
Labour Council executive board member 
and National CAW instructor. 

Congratulations to the November 3rd 
students: 


Diudaasting: Tins Cahildan Denant Cranlen Al 
pu St Ui ie. ULL VavlUY, DLLLIL TOonc, fal 


Forbes, Robert Kerr, George Moffat, Tim 
Pearce, Tony Peleshok, Tony Shaw. 

Pre-retirement: Albert & Sheila Armour, 
Jim Buechler, Ron Davey, Elizabeth Dickin- 
son, JoAnne Dignard, Thomas E. Doyle, 
David J. Graham, Don Luxton, Rick Roberts, 
Lawrence Tennant, Deb Weatherby 

CPR: Allan Brown, Brent Cooke, David 
Gardiner, Mike Peters, Eric Smith, Randy 
Smith, Dan Snow, Paul Tutert, Lisa Van- 
Druemel, Debbie VanStraten. 
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Human Rights: Kelly Barclay: Dan Ba- 
zley, Dora Foster, Stephanie Lawitzki, 
Clara Lewis, Heather Popadyn, Charles 
Porter, Patrick St. Kitts, Chuck Thomas, 
Mark Brown, Doug Dodd, Robert 
Ehmke, Richard Ledwidge, Charlie Ol 
liffe, Barry Ott, 

Winners of our attendance draw prizes 
were Debbie VanStratten, sweatshirt; 
Richard Ledwidge, knapsack; Pierre Paque- 
tte, sweatshirt; Jason Vale, T-shirt and Joyce 
Bonneau, hat. 

Reuben Roth was our guest speaker on 
November 10. Reuben is a Local 222 mem- 
ber currently studying at the Centre for the 
Study of Education and Work, Department 
of Sociology and Equity Studies at the Uni- 
versity of Toronto. Reuben has graciously 
created a survey, jointly from an interview 
with our Education Committee in co-opera- 
tion with a study by OISE (Ontario Institute 
for Studies in Education) University of 
Toronto. The study will be distributed to 
350 people in-plant, both line and mainte- 
nance workers. This will help the Education 
Committee to accurately determine the ed- 
ucation needs and social views of CAW 
Local 222 members. The survey results will 
determine the kinds of educational pro- 
grams offered at the local. 

A warm thanks to the Family Auxiliary 
for the dinners prepared for our education- 
als. Thanks to the custodians for their al- 
ways extra-effort towards making our semi- 
nars a success. 

Anyone who did not receive their certifi- 
cate due to late registration can pick them 
up at the Union Hall. 


_S 
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Congratulations to the following stu- 
dents from the November 10 courses: 

Budgeting (instructed by Jim Nancarrow, 
Julie Davis) Glenn Coffin, Kathie Fowlie, 
Lance Livingstone, Stephen Margach, J.D. 
Massiah, Amanda Noordman, Mario Puglise- 
vich, Lorrie Smith, Joyce Bonneau. 

Pre-Retirement (instructed by Gord 
“Chief” Lindsay, Bill Mutimer, Charlie Peel) 
Radoslov Alilovich, Jeff Armstrong, William 
Amold, Paul & Sharon Bennetts, Raymond 
& Micheline Blaus, Dan Cann, Ron Carlyle, 
Edward Constable, Gerald Cowle, Martin & 
June Dey, Stephen Flynn, George Goreland, 
Bob Howson, Bernard & Jean Lamb, George 
LeBarge, Francis Mahoney, Paul Miron, 
Wayne Morrell, Rick Murphy, Randy O’Reil- 
ly, Pierre & Monique Paquette, Ken Pen- 
wright, Raiph & Lynda Robinson, Andy Tay- 
lor, Dave Wilson, Mr. & Mrs. Harold 
Wolton, Art Maunder, Donald & Carolann 
Aiken, John & Marg Gorman, Bill Doherty. 

CPR: Cnstructor Frank Webster, para- 
medic, Heart & Stroke Foundation Instruc- 
tor) Stephen Blondin, Allan Burns, Eric 
Caterer, Fred Smith, Peggy Stapleton, Tim 
Thompson, Lisa Van Dreumel, Brian 
Richardson, Melinda Perk. 

Human Rights: (instructor Richard Cleve- 
land) Jamie Boyd, Walter Brown, Sharon 

Continued on page thrity-five 


Attention Car Assembly Plant Workers 


by | Rick Roberts, Local Training 


Co- ordinator 


| ry 1s OF NOVEMBER 16, 
1000 the TIlminn Aunre 


: avy wie Union AWware- 
ness training program 
will increase to two 

classes. _‘ Participants 


from truck, skilled trades and 
components will continue to 
come to the training area behind 
hourly employment off of Park Rd. Start 
up time remains the same at 7 am. 
Production workers from CAP 1 and 2 
will now attend training at the training 
area in the chassis plant. Just go to col- 
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Training 
Co-ordinator’s 


umn K10 and proceed up the stairs. The 
training will begin at 7 am, signs will be 
posted indicating which room the train- 
ing will be held in.¥ 
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Protect Your Children 


Part Two Of Four 


By John Taylor, and Steve Bobas 


Union Counsellors 


gum) © HELP PARENTS PROVIDE 

their children with survival skills 

with respect to protection from 
molestation, in this month’s arti- 

_ Ml cle, we would like to inform par- 

ents about instructions that they should 

convey to them. We will also present safe- 
ty measures you should explain to your 
children, provide parental safety tips, and 
educate you on how to select a Daycare 

Centre. 

Instruct your children to: 

@ Always check with parents or person in 
charge before going anywhere, even 
with someone they know, to state 
where they are going, who is going with 
them, and exactly when they will return. 

@ Always check with parents before ac- 
cepting any type of a gift: money, candy, 
toys. 

@ Use the buddy system when they are 
going places or playing outside. Stress 
safety in numbers. 

@ Say no to anyone who tries to touch 
them any place a bathing suit would 
cover - get away from that person - and 
tell you if anyone violates this rule. Be 
sure they understand that no one should 
expose their private parts, ask them to 
do the same, or force them to handle 
body wastes. 

® Report any incidents of anyone asking to 
take their pictures. 

@ Never open the door when they are 

home alone. Make sure they have a 


et a 


neighbour’s phone number in case 
someone tries to get inside the house. 


a the following safety measures: 


@ When separated from parents in a public 
place a child should find a cashier, secu- 
rity guard or manager and ask for help in 
finding their parents. 

No matter what anyone tells them, chil- 
dren do not have to keep secrets if any- 
one touches them in a way that is not 
okay, or if anyone makes them feel un- 
comfortable by what they say or do. Peo- 
ple who want children to keep secrets 
from their parents are not safe to be 
with. 

Explain that adults should ask other 
adults for help - not children - and if 
asked by someone in a car for directions 
they should keep waiking and never ap- 
proach the car. If the driver gets out of 
the car they should be prepared to 
scream and run. 

Show your children how to call 911 and 
make periodic checks to see if they re- 
member their address and telephone 
number. 

If approached by a policeman, children 
have the right to call the Police Depart- 
ment to verify that person’s credentials 
and any legitimate officer will honour 
this request. 

Instruct your children to tell you if they 
see anything that frightens or disturbs 
them. Younger children are often intro- 
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duced to pornographic material by older 
children and later act out on children 
younger than themselves. 


age tips for parents: 


@ Network with your children’s friends 
and their parents to safeguard all chil 
dren in your community. 

Insist that all slumber parties be well 
chaperoned. 

Never leave children unattended, espe- 
cially in a car. 

Notice when a stranger pays attention to 
your child and find out why. Question 
the motives of adults or older children 
who want to spend time alone with your 
children. 

Do not let your child spend time in an 
unsupervised home, and know who 
their friends are. 

If your child prefers to spend a lot of 
time at a neighbor’s home, find out why. 
Play ‘what if games, ie. “what if a 
stranger offers you a ride home or asks 
you to help find a lost puppy?” A news 
reporter tested children in a park by ask- 
ing to help him find his lost puppy. Had 
he been a child molester, he could have 
abducted over 80 per cent of the chil- 
dren because that many were willing to 
go with him. 

Screen baby-sitters and other givers care- 
fully - both male and female. 

Be alert to unexplained toys or money. 
Find out who gave them to your child 
and why. 

Develop and maintain open communica- 


Students Benefit From Many Courses 
Education Committee Report — Continued from page 34 


Blackburn, Barry Turner, Bruce Dick, Matt 
Dillon, Adrian Lemierzewicz, Pat Mc- 
Clure, Bob Elder, Jim Campbell, Glenn 
Murray, Bill Graham, Dan Drapak. 
Congratulations to all, and a Merry 
Christmas and a Happy New Year, from 
the Education Committee, Lynn Hogarth 
irperson; Rick Reid Vice Chairperson; 
Rick Cleveland Vice Chairperson; Craig 
Baumgartner Recording Secretary; mem- 
bers Merv Scott, Rick Button, Tim Pearce, 
Bob St. Jules, Brian Richardson, Chuck 
Crossen.% 


tion with your children so you can talk 
about any subject comfortably. 
Choosing a Daycare Centre 

One of your best resources when look- 
ing for daycare is through the recommen- 
dation of friends and neighbors who can 
speak from first-hand experience. Lists are 
also available from local departments of so- 
cial services and some local schools and 
community resource centers. As an extra 
precaution you could call your local police 
department to determine if any reports 
have been filed against a specific facility 
you are considering. Choose a licensed 


Coore, Kivor Notton, Charles Porter, Jan- 
ice Rennick, Vickie Oberding, Ray Carroll, 
Steve Hughes, Ken Wilkins, Jeff Daigle. 


Steward Training (nstructor Paul Gog- 
gan, Car Plant Health & Safety Rep, Na- 


tional Instructor) Dwight Angiers, Vivian 
Burns, Adam Deemert, lan Hamer, Phil 
Kennedy, Tim Klinker, Shane Lucas, Paul 
Maybe, Scott Seigner, Troy Traynor, Jason 
Vail, Ron VanDeWalker, Larry Dunlop, 
Todd Wilson, Kevin Kent, Brian Stainton, 
Rick Leblanc, Don Jollymore, Paul Freder- 
ick, Steve Petch, Steve Malarczuk, Ron 


Continued on page thrity-six 


DECEMBER 1999 THE OSHAWORKER 35 


Protect Your Children 


Union Councillors Report — Continued from page 35 
daycare centre where: 

Parents are free to come and go without calling first. 

No areas are off limits to parents. 

Bathrooms do not contain areas where children can be 

isolated (two thirds of all daycare sexual abuse takes place 

during visits to the bathroom). 

There is adequate supervision during naps. 

Criminal checks are made on all employees who will be 

interacting with children - including volunteers or 

teacher's aides. 

Safety measures are taken to prohibit the release of your 

child to anyone without your written authorization. 

Once you decide on a facility and your child is old enough 
to respond, ask what happened during the day. Communica- 
tion is the key to safety. 

In Closing 

In the next issue, we will inform you on what to do if your 
child is molested. We will also examine indicators of sexual 
abuse in preschool children, elementary school age children, 
and adolescents. Our children’s lives depend on what we, as 
individuals and parents, are prepared to do about the epi- 
demic of molestation. 

Please have an enjoyable, safe, and festive Christmas Hol- 
iday period with all your loved ones. Till next issue, so 


long. 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. Oshawa 


FOR ALL THE NEEDS OF aad G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
Before You Buy — Check Our Prices 

Monday to Friday 

7:30 a.m. — 5:30 p.m. 

Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
Service “Zs 
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CAW CWid Care Setvices 


* Licensed Facilities *, Qualified Staff 
* Early Childhood Educators »* Parental Involvement 
* Extended Hours. * High Quality Program 
* Nutritious Meals 


Available To CAW Families 
of General Motors 
and Peregrine, 


Local 222 
{including grandchildren of active members} 


“438-1771 


1440 Ritson Road South, Oshawa 


CAW = TCA 


nr .= 


FACT IS, 


Mobility aids like canes and crutches 
are covered by your Green Shield 


d-J Laie 
CALENaGCa neditn COVeTage. 


@ 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 4$2 
728-1112 
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We Need to Learn from History 


By Nikki Henderson, Oshawa Transit Human 

Local 222 Human Rights Committee Chairperson Rights | 
| | oe = Committee | 
"gag HE NEW MILLENNIUM IS FAST APPROACHING. I CAN mains on par [PORT || 


recall being about 12 years old and thinking that I 
would be decidedly ancient in the year 2000. This is fast 
becoming a depressing thought! 

Anyway, the Human Rights Committee is well un- 
ay attending and planning events. We attended “Take Back 
the Night” on Sept. 16 which was a great success. It was very re- 
assuring to see that our committee brothers flocked out in full at- 
tendance to help. I think the most memorable moment for me 
was folding tiny sleepers with Diane Cunningham at the 
evening’s close. Each sleeper represented a baby that had been 
murdered in domestic violence. 

Our committee will be attending the Montreal Massacre 
Memorial on December 6 at the Union Hall. A candle shall be lit 
for each of the 14 women who were brutally shot to death. 

In the face of the new millennium I would like to reflect on 
what the past years have meant for human rights. ] was watching 
an American news report recently that stated we have made re- 
markable gains in science and technology in the last 100 years. 
However, we haven’t evolved all that well in human behaviour in 
the last 1000 years! Nothing much has changed, we have a dif- 
ferent style with the same intent and we don’t seem to learn from 
history. This is good coming from a nation whose constitution re- 


with ‘cowboys =" 
and Indians’. 

Nevertheless, the reporter was quite correct. The message 
was that perhaps we should be concentrating on how to be bet- 
ter human beings in the next millennium. Our society’s survival 
may very well depend on it. It would be wonderful to imagine 
the potential of evolving into a sophisticated race of humans 
whereby race, gender and religious issues could be resolved 
peacefully or in some cases, may no longer exist. It is a constant 
struggle but one that’s well worth maintaining. 

Perhaps the Provincial Tories could ponder this thought for a 
moment. It seems their main concern for the new millennium is 
whether or not to allow the bars to remain open until 4 or 5 am, 
only in Ontario! Land of the extremely uptight! “Hello! - Con- 
ventional Conservatives” this is the turn of the century and 
whether one chooses to drink or not, celebrations should be in- 
finite; hopefully this trend of government will not be, I'll drink to 
that. 

Regardless of how you choose to spend your holidays, I hope 
that it is spent with the ones you love. On behalf of the Human 
Rights Committee, I would like to wish you all a safe and happy 
holiday season. Make your resolutions count. Cheers! 


1999 What A Contract! 


by Cecil Mackesey, 


Chairper rson, me UTE Committee, PAES 


[ae ee il 


a) HE CAW AGREEMENT HAS MANY NEW CHANGES THAT 

will impact the membership in a very positive way. These 

| historic gains will set the benchmark for other Unions to 

try to achieve for their members. The past decade has 

_ =~ brought many changes to the auto industry and our Union 

through downsizing and restructuring. The leadership and foresight 

shown in this contract has set the course for our members to enter 
the new millennium with a sense of security and confidence. 

I would like to specifically look at the area of education im- 

provements. 

1. Tuition support has been increased by $500 dollars to $2500 
for post secondary courses. Improved access to the tuition 
fund program and increased amounts for laid off workers. This 
is a fantastic opportunity for members to return to school and 
upgrade their skills and take courses of interest to suit their 
needs. 

2. The Workpiace Training Program — Eight more hours of train- 
ing have been added to the existing 16 hours for a total of 24 
hours of training to take place on company time during work- 
ing hours. This will enable our members the chance to get 
away from the assembly line and be paid to attend interesting 
and relevant educational courses. 

3. Anew program, the CAW/McMaster University Labour Studies 
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Certificate, which combines local classes and distance learning 
has now been approved for tuition assistance. 

4. Retired Workers Fund — This is a new fund to support educa- 
tion and awareness for retired workers. This is a great idea and 
shows a respect for our past members whom have done so 
much for our benefit. 

5. Tuition Assistance for our Children — A first for our Union, 
providing $800 a year for dependants of GM workers enrolled 
in college or university. This program will ease the burden of a 
majority of our members but especially the single income/par- 
ent families. 

6. Health & Safety Training and Material — New training for 
health and safety reps that will provide for 40 hours of hazard 
specific training using the well-respected Workers Health & 
Safety Centre Modules. There will be education and training 
for workers exposed to metalworking fluids. Training material 
for skilled trades; pregnant workers; propane safety; universal 
precautions and CPR training. 

Congratulations to our whole bargaining committee for the great 

job well done. In closing Merry Christmas to all 222 members and 
your families. Have a safe holiday.#¥ 
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Alchoholism 


By Matt Ryan, Larry Kirtley, Lorne Hurren, and Rick Mitchell 


Substance Abuse Reps 
roe a Ea) 


LCOHOLISM IS A ROUGH WORD TO DEAL WITH. 

Yet nobody is too young (or too old) to have trouble 
with booze. 

| That’s because alcoholism is an illness. It can hit any- 
/ one. Young, old. Rich, poor. Black, white. 

And it doesn’t matter how long you’ve been drinking or what 
you've been drinking. It’s what drinking does to you that counts. 

To help you decide whether you might have a problem with 
your own drinking, we’ve prepared these 20 questions. The an- 
swers are nobody’s business but your own. 

If you can answer yes to any one of these questions, maybe it’s 
time you took a serious look at what your drinking might be 
doing to you. 

And, if you do need help or if you'd just like to talk with some- 
one about your drinking, call your substance abuse rep. If you 
want, you can also call Alcoholics Anonymous, just look in the 
phone book for the meeting nearest you. 


Cold Comfort 


And now this 

discomforting to both of us 
though, I suspect, more to me 
than you. 


I receive an urgent call 

from a stranger telling me 

that you have passed out 

inside a freezing car 

and can’t be persuaded 

to move your sullen, drunken ass 
until I arrive to lead you 

with a frozen hand 

to the safety of a warm building 
where, aS many times before 

I abandon you to sobering sleep 
as you curse my neglect 

and my refusal to understand 
your suicidal conduct. 


As if I cared anymore. 


My faint hope, faltering- 
that we can somehow overcome 
the excesses of our behaviour: 
Yours in the contents 

of an alluring whiskey bottle. 


mine in the hellish indignation 
of sobriety. 


by Ron Dickson, retired CAW National Rep 
from Local 2027 

from his book "The Sorrow of Pickets* 
Flat Singles Press, 1998 
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Are You An Alcoholic? 


To answer this question, ask yourself the following questions 
and answer them as honestly as you can. 
(The test questions are used by John Hopkins University Hos- 
pital in deciding whether or not a patient is alcoholic.) 
Do you lose time from work due to drinking? 
Is drinking making your home life unhappy? 
Do you drink because you are shy with other 
people? 
Is drinking affecting your reputation? 
Have you ever felt remorse after drinking? 
Have you gotten into financial difficulties as a re- 
sult of drinking? 
7. Do you turn to lower companions and an inferi- 
or environment when drinking? 
8. Does your drinking make you careless of your 
family’s welfare? 
9. Has your ambition decreased since drinking? 
10. Do you crave a drink at a definite time daily? 
11. Do you want a drink the next morning? 
12. Does drinking cause you to have difficulty in 
sleeping? 
13. Has your efficiency decreased since drinking? 
14. Is drinking jeopardizing your job or business? 
15. Do you drink to escape from worries or trouble? 
16. Do you drink alone? 
17. Have you ever had a complete loss of memory as 
a result of drinking? 
18. Has your physician ever treated you for drinking? 
19. Do you drink to build up your self—confidence? 
20. Have you ever been to a hospital or institution 
on account of drinking? 
If you have answered yes to any one of the questions, there is a 
definite warning that you may be an alcoholic. If you have an- 
swered yes to any two, the chances are that you are an alcoholic. 
If you have answered yes to three or more, you are definitely an 
alcoholic. % 


Ges See ie 


TRAVEL! 


We have cars for delivery __ 
to mainly Fiorida but also Arizona/California 
in October, November, December and January. 


At peak times, all gas is paid & return fare assistance. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 
www.torontodriveaway.com 
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Other Drugs That Are Abused 


By Fred Graham, 
Alternate Substance Abuse Representative, 
South Complex, Car, Body and Truck 


S I OPEN THIS MONTH’S COLUMN WE ARE BEGIN- 

ning a new three-year contract with GM. I certainly 

hope our overall relationship with the Company im- 
proves over the last three. 

4 Stimulants are drugs that make people feel more 

alert and energetic by exciting the nervous system. The most 

popular illegal stimulant, besides cocaine, is amphetamines. 

Amphetamines are synthetic stimulants. Their chemical 
structures resemble those of adrenaline or nonadrenalin; the 
body’s own stimulants. Perhaps you’ve heard of the person 
who lifted a car or did some other incredible feat in emer- 
gency. That is because in an emergency, the body produces a 
lot of adrenaline to stimulate action. 

The affects of amphetamines resemble those of cocaine, but 
are much longer lasting. A single dose of amphetamine usual- 
ly stimulates the body for at least four hours. 

Amphetamines are more poisonous than cocaine and when 
abused cause worse problems. The body simply cannot han- 
die amphetamines. 

At one time, amphetamines were not only tolerated but 


GM EMPLOYEES 
and 
THEIR FAMILIES 


‘hh it 


Talk to us for 
Special 
GM Employee Discounts 


725-6901 


» Do 140 Bond SLW. 
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also encouraged. Experimentation ranged from use with sol- 
diers (American, British, German, and Japanese) in World War 
II, to help them march longer and fight harder, to Soviet 
Union factory workers, hoping they would become more pro- 
ductive. In both cases the drugs created more problems than 
they solved. Today we know that regular use of these drugs 
can be disastrous. 
There are several different types of amphetamines: 
® Benzedrine — Plain amphetamine 
@® Dexedrine — Dextroamphetimine 
@ Methedrine — Methamphetamine 
® Ritalin — methylphenidate 
Most of the cases of amphetamine abuse over the last 30 
years involved legally manufactured and prescribed drugs. 
Today amphetamines can be prescribed for only a few condi- 
tions. Most abusers snort powdered amphetamines and some 
even inject them intravenously. 


Final Comments 

Mixing amphetamines and alcohol can be very dangerous; 
in fact it may prove to be fatal. Amphetamines alone would 
very rarely be deadly. 

Amphetamines do have some legitimate medical uses. 
These include the treatment of narcolepsy (the inability to 
stay awake), minimal brain dysfunction, epilepsy, and maybe 
serious hyperactivity. Amphetamines can also be prescribed 
by doctors for severe over-weight. 

Amphetamines are greatly addictive psychologically, with- 
drawal is painful, and negative symptoms can remain for as 
long as a year after the drug is stopped. 

That’s it for this time. Take care of yourself, if you don’t 
then who will? Any questions drop in and see your substance 
abuse rep. He may not have an immediate answer, but he will 
sure take the time to find one for you. 


REPAIR AND INSTALLATION 
8 - 8 Mon to Thurs / 8 - 4 Fri / 8 - 12 Sat 


4 APP LAAN SEN, om ae 


oe 


995 430-0438, 9 
Rem? 


TECHNICIAN - OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 
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Trade Rumours in the Air 


By Ron Gay 


ee | 


=z | HE SEASON SEEMS TO BE RUNNING VERY SMOOTHLY 

| according to the players, team reps and referees. Ru- 
-mours of major trades are in the air, with Ted Boivin’s 
jname mentioned. Some team reps are calling him Ted 

a@@m = “Sand Bagger” Boivin. 

First shutout of the season goes to Dave Hutcheson of Bond Optical, 

second shutout claimed by Bruce Hawkshaw of Aramark. How does 

it feel to get out of the kitchen, Bruce? 

Player of the month awarded to Jerry Snowden of Bond Opti- 
cal with a three—goal effort. Eric “Sea Dog” Smith overheard 
rookie defenseman “Ace Pixley” talking to a team member about 
scoring a seven pointer. Sea Dog is a very honest person, so he 


Team GP W L T_ GF GA Pts Goalies 
Aramark 4 2 1 1 16 14 5 Dave Hutcheson 
Rorabeck’s 4 2 1 #1 #10 10 5 Tom Haraj 
Fiying Squirrel 4 2 2 0 21 19 4 Bruce Hawkshaw 
Dines 4 2 2 0 #21 #19 4 Vic McCullough 
Bond Optical 4 2 2 0 13 9 4 Archie Graham 
Canada Trust 4 1 3 0 10 22 2 Al Aylsworth 
January Schedule 

Jan 3 Flying Squirrels vs Aramark 

Jan 4 Dines vs Canada Trust / Rorabeck’s vs Bond Optical 

Jan 5 Aramark vs Flying Squirrels 

Jan 6 Bond Optical vs Rorabeck's / Canada Trust vs Dines 

Jan 10  Dines vs Bond Optical 

Jan 11 — Flying Squirrel vs Rorabeck’s / Canada Trust vs Aramark 

Jan 12 Bond Optical vs Dines 

Jan 13 Aramark vs Canada Trust / Rorabeck's vs Flying Squirrels 


3 First Choice PETROLEUM INC. i 


Distributors of Quality Lubricants and Fuels 
HOME « INDUSTRIAL * COMMERICAL « AUTOMOTIVE 


CASTROL « PENNZOIL * TEXACO » PETRO-CANADA « BIG RED 


* HEATING OIL 

* GASOLINE 

* DIESEL « ON SITE DELIVERY 

* FARM LUBRICANTS 

° 24 HR EMERGENCY FURNACE SERVICE 


ON NEW ACCOUNTS 
SOM Ol Ma ASK FOR DETAILS 


WE DELIVER QUALITY... 
FOR LESS 
905 420-0001 


Totl Fres 
1-888-217-0001 


¢ 6 6 
Divorce & Separation Committee 
f= This Standing Committee of Local 222 has informa- 
tion and community resources available fo members. 
[ Please call the Union Counsellors offices at 
(i 644-4282 or 644-4283 for assistance. 
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checked 
the _ stats, 
then went 
to Ace and 
asked “Ace” about the big 7 points. Apparently Ace was out deer 
hunting and bagged a seven—point buck. Sea Dog says he will 
make up a new stats book “for deer hunters only”. 

On behalf of the team reps and executive, we wish you and 
your families a merry merry Christmas, and a great 2000 New 
Year. 

Below are the stats and team standings, until next year, see 
you on the ice. 


Team Avg TopTen Shooters G A _  T 
Bond Optical 2.25 Gary Beedham 7 4 11 
Rorabeck’s 2.50 Al Collins 6 5 11 
Aramark 3.50 Morgan Lane 2 7 9 
Dines 4.50 Jim Rogers 6 2 8 
Flying Squirrels 4.75 Graham Hoy 4 4 8 
Canada Trust 5.50 Luc Albertini 3 5 8 
Rick Garlough 3 5 8 
John McLeod 3 5 8 
Brian Cane 5 2 7 
Gary McGee 4 3 7 


FOOT PAIN IS NOT NORMAL! 


instead of suffering with your painful symptoms — find 
out the cause and get rid of it. 


Joseph Schneider has been treating 
G.M. employees for their foot 
ailments since 1988. 

Working on concrete and wearing 
safety boots are not what ‘Mother 
Nature’ intended for us. If you suffer 
from foot pain such as: HEEL, ARCH, 
KNEE, LOW BACK OR NAIL 
PROBLEMS, Joseph Schneider can 
explain the cause of your painful 
symptoms in detail, and treat you 
with the most sterile and painless 
methods, 


Joseph Schneider, 0.0b., BAA. 
Former Couneil Member of the 
Ontario College of Chiropodists, 
Member of the Ontario Society of 
Chiropodists 


For your convenience our office has: 
GREEN SHIELD DIRECT BILLING FOR ORTHOTICS 
and 
G.M. APPROVAL AND DIRECT BILLING FOR CUSTOM-MADE WORKBOOTS 


Early morning and late evening hours are available. 
Call today for an appointment. 


11 Gibb Street, 905 728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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CAW Five Pin 
Bowling League 


Results for September/October 


600 CLUB 
Moe Bryan 
Joe Bartlett 
Sherry Mitchell 
Gerry Daigle 
Harry Langkraer 
Wayne Czarkowski 
Robert Marshall 
Len Byme 
Randy Maybee 
Pat Skeldoch 
Fred Thompson 
Rick Mitchell 
Glen Davies 
Dianne Davies 
Bob Huff 
Frank Haw 
George Fisher 
Allan Masterson 
Phil Corniier 
Doug Hodgson 
Bryan Braithwaite 
Larry Hoar 
Dorothy Kelly 
Ricky Marshall 
Don Revoy 
Barb Srnith 
Ted Smith 
Diane Maybee 
Diana Scattergood 
Terri Derry 
Mike Powers 
Dave Ricketts 


700 CLUB 
Randy Maybee 
Larry Hoar 
Mike McMartin 
Wayne Czarkowski 
Joe Bartlett 
Dave Muffay 
Dan McLean 
Earl Marshall 
Paul Derry 
Rod Crouter 
Bob Huff 

Greg Buller 


Adrienne Henderson 


Mike Powers 
Dave Picketts 
Harry Langkraer 
Dan Richard 


800 CLUB 
Gary Henderson 


696 
654 
655 
622, 666 
609, 652 
672 
614, 633 
625 
693 
G16 
681 
618 
614 


604, 620 
655, 660 
670, 677 


701 
739 
700 
720, 721 
723 
722 
701, 730 
709, 744 
710 
702 
750 
764 
717 
763 
748, 791 
735 
705 


851 


Tim Walton 

Vito Casalino 
Kevin Riseborough 
Les MacDonald 
Bemie Schaeffer 
Dave Schaeffer 
Peter Stirpe 

Steve Pollock 


Adrienne Henderson 


Gary Davies 

Greg Buller 

Ken Shobbrook 
Robert Revoy 
Ron Jones 

Ray Derry 

Bob MacFarlane 
Jim Meikle 

Bryan McCarthy 
Fred Thompson 
Phyilis Munroe 
Betty Chapman 
George Fisher 
Lynda Holla 
Norma Henderson 
Heather Reuter 
Cathy Braithwaite 
Kevin Woodward 
A] Masterson 
Mike Saunders 
Paul Derry 

Dan Richard 

Val Henderson 


Tim Walton 
Louis Gervais 
Robert Revoy 
Jim Meikle 

Steve Pollock 
Gary Henderson 
Rick Marshall 
Keith Hughes 
George Fisher 
Val Henderson 
Moe Bryan 
Sherry Mitchell 
Ron McQuade 
Cathy Braithwaite 
Bemie Schaeffer 
Diana Scattergood 
Don Revoy 


Dan McLean 


EDGE PROGRAM 


690 
658, 612 
625, 658 
609, 637 
601, 628 
627 
636, 647 
646 
609, 617 
653, 667 
631 
605, 642 
630 
624 
613 
609 
634, 695 
602 
631 
631 
655 
669 
642, 668 
651, 642 
695 
634 
602 
639 
606 
623 
624, 630 
655 


753, 742 
734 
705 
700 
772, 717 
700, 742 
744, 721 
716 
757 
716 
739 
770, 765 
731 
700 
782 
722 
703 


848 


The EDGE (Education, Development, GM/CAW, Employability) program 
Was created to improve the education, skills and employability of General 
Motors hourly employees. 


jutedctry PHO 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 
¢ Exclusive “Galva Strength” Steel 
Construction 


® Kynor 580/Hylar 5000 Coating Technology 
* Less Weight... More Protection 

¢ A Better Solution for the Environment 

* Savings on Energy Costs 

* Lifetime Warranty 

* Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

* Manufacturing by UAW Local 1825 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 905-666-0018 or 1-800-263-2720 


Whitby 


MetalWorks Lifetime Roofing + Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 


you 


(a 
2c’ BOB JOHNSON 


Owner 
Licensed Optician 


@ FOR ALL YOUR OPTICAL NEEDS 
e@ ALL VISION PLANS ACCEPTED 


This program provides eligibility for numerous courses including; com- 
puter classes, small business courses, technical training, college and uni- 
versity courses. Some of our programs are shift oriented. This is an ex- 
ceptional opportunity to upgrade your skills and education. 


For more details, please contact Brian Morrison at the EDGE office at 
644-4918. 


e EYE EXAMINATIONS ARRANGED 
® SENIOR CITIZENS DISCOUNT 


=579-6411¢ 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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HEARING LOSS... 
or maybe just 
BARWAX ee 


Seeing is Believing _ 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 


Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 

And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual's 
needs. More than just a simple disappearing ACT!!! 


Two microphones. 
A simple idea with profound results. 


MET LIFE A.D.P. W.C.B. LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic Whitby Hearing Centre 


Ajax Audiology Services 


(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. S., Suite 303 1032 Brock St. S., Unit 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 418 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 
Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 


an expert in better bearing and licensed 
in the Province of Ontario to prescribe hearing aids. 


FOR SALE 


Figure skating dresses & 1 set of tights & 
skirts, asking $100 for all, size 10-12. 
Call: 705-277-3083 


2 trailer hitches '94 Olds & '92 Road 
Master, also air spring suspension kit. 
Call: 905-728-0663 


Cherrywood coffee & end tables $700 
obo, sofa & loveseat like new $800 obo, 
riverfront lot in Bancroft. Call: 705-754- 
9379 


1986 Camaro, T-roof, 2.8 engine, new 
brakes, exhaust, emission tested, new 
mags, catalytic converter, certified in 


July $2500. Call: 905-571-2173 

Air tight woodstove $100, 2” black storm 
door 34x82” $50, super single wa- 
terbed, bookcase & headboard $100. 
Call: 905-571-2173 


Water front property with 140° on Bon- 
nechere River near Barry’s Bay, 11.34 
acres, great summer & winter recreation- 
al area. Call: 905-728-7876 


Short box shallow truck cap $100, 2 an- 
tique working phones, brass torches, ex- 
cellent condition $60 & $20. Call: 905- 
433-2422 


Fridge & stove, green, perfect working 
condition, asking $400 for set. Call: 905- 
576-7016 


Downhill skis “Head”, excellent condition 
comes with boots, bindings & poles, ask- 


ing $150 obo for all. Call: 905-623-2146 
Two snow tires P180-75R13 on GM 
rims, used only 1 week $100 obo, infants 
wooden sled with handle $15 obo. Call: 
705-292-8478 


Quality used baby items in good condi- 
tion, stroller, car seat, high chair, bike 
seat, sleigh, diaper pail, potty & booster 
seat. Call: 905-571-1267 


New tire GM rim P185/75RA14 MS $35, 
3000 k’s tire GM rim P225/75R15 MS 
$25, truck cap full size $125. Call: 905- 
655-3906 


Snowplow for Craftsman tractor 42" 
wide, blade fits 96 might fit other years, 


perfect shape $200. Call: 905-983-8197 
Radio controlled cars accessories, gas 
$200 electric $150, men’s ski pants 34" 
$35, men’s curling shoes 10% $25, golf 
clubs. Call: 905-430-2296 


Sears 9 hp 21” rear tine tiller used once 
firm $1300, white 10 hp snowblower 
used 1 winter firm $1300. Call: 905-728- 
337 
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Dining set, table, hutch, buffet, 4 chairs, 
2 leafs, solid wood, excellent condition, 
dressers, desk, coffee & and table set & 
chairs. Call: 905-725-8317 


Exercise “foldable” stepper like new ask- 


ing $70. Call: 905-728-9149 

Furnace wood/electric combination very 
good condition, good for house or shop 
$300 obo. Call: 705-277-1972 


Hedstrom ball tent with 890 balls $150, 
V-Tech electronic learning pad, ages 5-8 
$45, leer cold front for Chev pickup ‘88- 
‘93 $25. Call: 905-579-8005 


Fairfax cleaning system including vacu- 
um, washer for carpet, furniture and hard 
floor, paid $2300 asking $600. Call: 905- 
434-6988 


Alexandra upright piano with flip top 
bench also set of new key tops included 
$475 obo. Call: 905-786-2352 


Snowblowers 11 hp & 8 hp, 1 pair CB 
like new. Call: 905-623-2484 


Kenmore fridge & stove almond colour 
$425, Fedders 6000 BTU vertical air 
conditioner with cover $90, baseboard 
heaters $5 each. Call: 905-579-4954 


GM books from 1919-1953 includes GM 
war book, stock reports, 25 year dinners 
history obituary & birthday $200. Call: 
905-728-0966 


1981 Lincoln Town car for parts, good 
motor, tires, etc. $500 firm. Call: 905- 
263-2369 


Niagara chair good shape, heat & vibra- 
tor controls $300 firm. Call: 905-640- 
3513 


Pelican paddia boat, good condition, 
blue & white, located in Bancroft $299 
obo, Kenmore white dishwasher, great 
working order, 6 yrs old, counter type 
style $175 obo. Call: 905-728-5199 

Admiral 30” white stove with black glass, 


great for home or cottage $125. Call: 
905-665-7037 


Fridge & stove about 8 yrs old $400 for 
both. Call; 905-404-9719 


Romance prints beautifully framed, 
“Songbirds”, “Nursery Rhymes” $550 
gach, reproduction old wooden GE 
Radio, perfect condition $40 cost $125. 
Call; 905-728-1528 


3% x 7 pool table $350, Rollo tonneau 
cover 6% box ‘88-98 Chev, GMC rad pro- 
tectors, tailgate, tock, lock nuts, rocker 


protectors. Call: 905-433-2085 

Ladies CCM figure skates “Lynn Night in 
Gale”, size 9 never worn still in box, paid 
$69 sell for $40, high back wooden glid- 
er chair with cushions. Call: 905-577- 
1161 


Coin collection, world coins & Canadian 
coins, all organized & in booklets. Call: 
905-668-9010 


Octagon table $75, old music 
books/records, woman’s winter coat, 
new afghans, mirror & brush, crib board, 


curling iron. Call: 905-623-5749 

Trailer, metal box 6” x 7" x 18” high, new 
wiring, asking $325 obo. Call: 905-723- 
9522 


Encyclopedias 88 books $60, school 
desks, roll-away bed $10, girls size 3 
skates $10, Featherbett mattress cover 
dbl. $80, reloading supplies & dyes. Call: 
905-723-1340 

Mahogany Duncan Phyla table with 1 
leaf & 5 high back upholstered chairs 
$700 obo. Call: 905-983-9204 or 905- 
725-1347 after 8 PM 

1991 Suzuki Swift in excellent condition, 
A.S.A., polished aluminum wheels, 
Alpine Phoenix gold subs & amp system, 
winter tires, best offer. Call: 905-263- 
8514 

1979 ski-doo 300 Citation Twin Lady ma- 
chine, 1983 dbl. bed snowmobile trailer, 
small square straw bales, apple wood, 


old farm fence rails. Call: 905-623-2646 


OSHAWORKER 
Deadline 


for the January 2000 issue is 
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WA OTT TTS 


Man's gold wedding band size 94" paid 
$300 asking $100. Call: 905-432-7090 


Mahogany doors all different sizes $10 
each. Call: 905-723-6018 


Small upright freezer, 33" x 23" x 22” ex- 
cellent condition. Call: 905-655-4196 


1984 Grand National, black leather 
seats, fully loaded, original rims, 109,000 
kms $6500 obo, riding lawnmower Ford 
LTD 38” deck $1000. Call: 905-263-4170 


Nintendo 64, 2 new controllers, rarely 
used, memory pack & the game Zelda 64 
& for the computer Fisherman's Paradise 
$135. Call: 905-668-6093 


Hand knit sweater sets, hats, mitts, wool 
patterns, mink fun fur size 18 $150, has- 
sock $30. Call: 905-576-4638 


Sega Genesis, 2 controllers, 8 games, 
Sonic & Sonic 2, NHL ’95, Barkley Jam, 
NBA Jam, NFL football, Virtua racing, all 
for $180 obo. Call: 905-665-0139 


Apartment size freezer $125, white elec- 
tric stove $100, white portable dishwash- 
er $250, small 2 wheel kids bike $5, '83 
Buick Regal best offer. Call: 905-987- 
1124 


Recliner chair $100, beige living room 
chair $80, Emerson stereo with dual cas- 
sette & CD player $160, clothes storage 
chest $50. Call: 905-432-2182 


Solid pine queen cannonball waterbed 
$600 obo, comforter & new satin sheet 
set included. Call: 905-436-7916 


1987 S-10, 2.8 L V6, rebuilt 5 speed 
tranny & motor, alarm, CD player, ton- 
neau cover, box liner, extended cab 
truck, asking $4000 obo. Call: 905-576- 
6349 


Honda CR 500 $1400, 9 hp outboard 
$700, 6’ sliding doors $200, 4x8 pool 
table $1300, KDX 80 mini bike $800. 
Call: 905-987-3089 


1997 PW 50, great starter bike $1000, 
1981 hard top tent trailer $1300, Ice rac- 
ing tires $300, 3 piece aluminum truck 
cap $200. Call: 905-576-2159 


1975 SL338D Yamaha snowmobile, oil 
injected, runs must go $350, aluminum 
propeller for Mercury in/outboard 48- 
16440-16, like new $100. Call: $05-725- 
8304 
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3 pair cross-country ski's made in Fin- 
land, excellent condition, 1995 Sunfire, 4 
dr, fully loaded, mint condition, 78,000 
kms, red, asking $9500. Call: 905-725- 
0803 


Van bed, folds up, for full size vans $100. 
Cali: 905-728-9310 


1996 Sunfire GT, 5 speed, black, excel- 
lent condition, 71,000 kms, 1 owner, up- 
graded engine, black interior, Low Profile 


tires, asking $9900. Call: 905-983-6351 
Man's snowmobile suit size medium like 
new $50. Call: 905-435-0554 


Sony Trinitron colour TV, 27” with remote 
& stand, black, good condition $350, 
Electrohome stereo console with 2 re- 


mote speakers $60. Call: 905-576-8697 
Turks Caicos island lot British West In- 
dies, Meggar motor tester new 110 volt, 
relays, Rebounder ski machine, antique 
wood clamps, 4 VCR's, body shaper, 
tachometer Lucas. Call: 905-725-8675 


Ladies Alaska pure wool parka with 
white fox fur trimmed hood, wind breaker 
top with bird designs, deep pink colour 
size 10-12 worm once, cost $200 sell for 
$40. Call: 905-725-0803 


Milk bottle, IBM typewriter, clean buster, 
table & 4 chairs, tools for wooden stove, 
rocker, artificial Christmas tree Scotch 
Pine, twin size bed & box spring. Call: 
905-728-2601 


Double bed chesterfield good condition. 
Call: 905-666-5266 


Amplifier & violin. Call: 905-723-6207 
Vinyl sliding window 44% x 28%" $40, 
bathtub complete with down pipe over- 
flow pipe $25, bedroom suite $150, ceil- 
ing fan $15, kitchen sink single $10, dbl. 
sink $25. Call: 905-728-9834 


Antique oak dining suite, extendible 
clawed feet table, 6 chairs with original 
leather, curved & patterned buffet, hutch 


with beveled glass. Call: 705-454-2001 
General Electric white clothes dryer 
good condition $125, 2 skidoo helmets 
$45, ladies muskrat fur hat good condi- 
tion $25. Call: 905-571-3518 


Two Adjust Matic twin beds like new 
$400 each cost $1200 each new. Call: 
905-852-3648 


Upright piano with bench, standard key- 
board dark walnut in good condition 
$600. Call: 705-656-3889 


1986 white Mustang, lady driven, 
210,000 kms, PL, sunroof, cruise control, 
tilt steering, am/fm cassette, asking $990 
obo. Call: 905-433-6382 or 905-434- 
4478 


Pine bedroom suite 7 pc, snowblower for 
riding lawnmower Sears model, Airclean 
humidifier, Toro snowblower, Sears 11 
hp snowblower. Call: 905-623-2484 


One pair Realistic floor model speakers 
with stand 45 watt per channel $80 for 
both, antenna rotor box $20. Call: 905- 
728 0178 


White fox fur jacket with matching hat, 
like new, size 14, $1700 value asking 
$500, treadmill with auto tilt $450, Call: 
905-579-2361 


Shihtzu puppies, CKC registered, first 
shots, micro chipped, loving pets, cham- 
pion blood lines, ready for Christmas. 
Call: 905-435-0290 


Old bricks .25 cents each, bathtub $20, 
aluminum screen door 80°x32” $20, 
plastic 45 gallon drum $10, window glass 
panes different sizes $5 each, girls bike 
$20. Call: 905-728-9834 


Garage kerosene heater $45, captain's 
bed with 4 drawers & mattress $50, 3 tier 
baby change table $40, rocking chair 
$40. Call: 905-623-5640 


Portable sewing machine, brown rocking 
chair, microwave, wall unit, nouveau 50's 
chair, pool filter, leather shoes, framed 


bird prints. Call: 905-668-6339 

Rust frea Texas doors, ‘81-87 Cutlass & 
Regal ‘81-87, Monte Carlo ‘70-81, Ca- 
maro & Firebird complete with glass & 
trim, also trunk lids. Call: 905-986-5465 


Brita humidifier used 1 season $50, 
bowling shoes men’s size 10 ladies size 
6% $25 each, new condition. Call: 905- 
436-2493 


Washer & dryer $345, round glass top 
table & 4 chairs $100, Maytag dishwash- 
er $255, stove $255, baby change table 
$45. Call: 905-728-9203 


Visacare mattress $300, complete elec- 
tric hospital bed $900, tilt/recliner chair 
$1200, coverbed table $75, commode 
$50. Call: 905-655-3733 


Screen door 82”x33” black $30, glass 
side panel to match 82°x33" $15, excel- 
lent condition. Call: 905-579-1559 


1991 Polaris 340 Indy Lite mint condition 
$1850, fold-up Ping-Pong table with net 
& paddies $40, Delta 10” table saw with 
stand $85. Call: 905-666-8202 


Double wide mobile home, 1 bedroom & 
bath, 1984 Chev station wagon priced 
right take both cheap, Clearwater Florida 


seniors park, Call: 727-791-4261 
Continuous clean gold Kenmore very 
good condition $150 obo. Call: 905-728- 
8792 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


1990 Pontiac Sunbum auto-tran, a/c, 
blue, clean, 4 cyl, 137,000 kms, asking 
$350 obo. Call: 905-579-3474 


Waterfront property with 140° on Bon- 
nechere River near Barry's Bay, 11.34 
acres, great summer & winter recreation- 
al area. Call: 905-728-7876 


Men's % length leather coat size 38, like 
new $250, solid oak 4’ plate shelf $50. 
Call: 905-571-1656 


Grimsly high efficiency oil furnace 
77,000 Btu's $800, Are oil fired hot water 
tank 40 gal. $800, box trailer 4x8 tilt ex- 
tends to 10’, oak box $100 never outside, 
10° wooden ext. ladder. Call: 905-985- 
9224 


DHS 
Health Care — J 5) 


Service 1978” yess” 


y 24 HOURS «7 DAYS PER WEEK 


Cusssieres 


gr table saw, Rockwell TV tower, rotor, 
aerial. Call: 905-985-7067 

27” Zenith TV, new tuner, excellent con- 
dition $200. Call: 905-434-8610 after 6 
PM 


1979 Chev %ton front end, fits older or 
newer trucks, fenders, rad support, 
hood, grill, complete 1 rust spot $250 
firm. Cali: 905-263-1031 
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Oshawa, Ontario 


NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

@ Staff Relief 

® In Home Foot Care 
® Palliative Care 


@ Light Housekeeping 
@ Meal Preparation 

® Personal Care 

®@ Care Giver Relief 


Lhombe 
MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


Cantel AT&T 150 Plan 
with BONUS weekends 


$3 5 00 Frere ers 


Includes all this: 


NOR¢ 


our “CE ULs” 


®150 anytime minutes 

"BONUS: 1000 weekend minutes 

*20 ¢ additional minutes *Detall Billing 

*Call Forwarding “Call Waiting *3-Way Calling 
*| Yr. Term 


Leather Case & Car Adapter With 
Any New Activation On A |2mth Term 


S 
oo oor 
Rebate) i ; 


*Caller |.D. * Exact Billing (pay by the second 

after the first minute) *First incoming minute 

i Nokia 5160 free (Cantel|50 Pian only) up to 400 min/mo 
"1100 vameamba marry *Home & Away (Pay just 50 cents/min.(Cdn) 


ormgtne] iden pare 2 using your phone in the USA) 


Rogers Canta inc “ATAT Corp Used under License. Offer Expires December 10 1999. 


For More Information Please Call |Or Visit Us At Our Retail Location 


1053 Simcoe N 


50 WALTON STREET TELEPHONE ; 
PORT HOPE BUSINESS (905) 885-8146 Laura Hughes (At Beatrice) 
ONTARIO FAX (905) 885-7471 (905) 439-4660 | (905) 725-5520 
L1A 1N1 RESIDENCE (905) 885-9296 
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Pain Relief 


Acuhealth TENS 


For Natural Relief of Chronic Pain _, 


Canadian 
Physiotherapy 
Association 


We are proud to introduce the Acuhealth 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuhealth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 
acupuncture and trigger points. Acuhealth’s 
stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inflammation. 


No more toxic drugs, ointments or messy wires! 
Dramatic, lasting, results often within ménutes 
of short application! Designed for easy home use. 


cummed TOLL 
Medical Supplies Ltd. FREE 


Visit us at: 


‘Association 
canadienne 
de physiothérapie 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI's, migraines, whiplash, fibromyalgia, sciatica, 
carpal tunnel, shoulder, elbow & much more! 
Purchase cost of Acuhealth may be reimbursed 
through your company health Insurance plan, 
WCB & DVA(if pre-approved). Resu/ts guaranteed 
or money refunded! (30 day trial). Rental units 
available. |magine relieving your own pain within 
minutes, without drugs! Acuhealth really does 
work! Even if you have suffered pain for weeks, 
months or years, regardless of cause...the 
Acuhealth TENS can help! 


We are open: Monday - Friday 9:00am - 5:00pm 
Call us to recelve free Information. 


-800-567-7246 


www.acumedmedical.com 


Baby sets all colours $15 6a. electric 
razor Phil-shaver $35, humidifier Beau- 
mark 15 like new $115, knitted kids mitts 


$3 pair. Cail: 905-725-9390 


General Electric clothes dryer good con- 
dition $55, Call: 905-725-9904 


Round oak & smoked glass top coffee 
table, waterbed heater like new. Call: 
905-723-9935 


Two 350 engines one original 1980, both 
good for rebuilding, take both for $300. 
Call: 905-433-9186 


Rowing machine in fair condition $35. 
Call: 905-438-0314 


1992 Ford Ranger Club Cab, V6, low 
mileage excellent condition. Call: 905- 
438-9115 


Trailer hitch for 1997 Chev Lumina ask- 


ing $75 obo. Call: 905-579-3422 
Large trailer $4000 obo, 10’ satellite dish 
$2500 obo. Call: 905-666-4159 


1992 Buick Park Avenue, 92,000 kms, 
loaded, excellent condition, leather, 3.8 
litre engine, paint excellent, certified, 
emissions passed, asking $9500. Call: 
905-728-9105 


Wagner upright piano, high gloss chest- 
nut finish, asking $3000 obo, profession- 
ally tuned & matching bench. Call: 905- 
666-1210 


Clawfoot bathtub needs refinishing $125 
obo. Call: 905-436-7705 


Honda 60° snow plow manual lift with 
hardware to fit Honda 450 ATV 1 yr old 
$425. Call: 905-983-5117 


Wrought iron combination telephone 
table & seat finished avocado green, 
table top plate glass 13°x13", seat uphol- 
stered quality material $85 obo. Call: 
905-723-4951 


Solid maple single bed new frame, mat- 
tress, dbl. dresser, chest, night table, 
chair, excellent condition, moving must 
sell $695 obo. Call: 905-723-4951 


Vitamaster exercise bike, electronic 
board with pulse outlet, time, speed, 
calories, distance, asking $120. Call: 
905-987-0552 


1995 Polaris Indy Sport, hand & grip 
warmers, ski skins, cover $3200 obo. 
Call: 905-432-7092 


Buying, SELLING, Retiring? 


For ALL Your REAL ESTATE NEEDS, CALL: 


Roy Henderson 


Full Time Sales Representative 


(905) 728-9414 


China cabinet & white sewing machine in 
cabinet, like new $500 obo. Call: 905- 
983-9298 


Remington 7600 pump action rifle 308 
caliber $400, Call; 905-372-0699 


2 wicker tables matching 33” planter & 
chair, gold wall lamp, wall picture paint- 


ings. Call: 905-725-6391 


Baby crib, white $75, various other baby 
equipment, swing, car seats, dbl. stroller 
etc., reasonably priced. Call: 905-723- 
1726 


German Roller Canaries, champion 


quality birds $30 to $75. Call: 905-697- 
2331 


And CAW Member 


BW ace 


COLDWELL BANKER 
R.M.R. REAL ESTATE 


179 KING STREET EAST, 2ND FLOOR 
OSHAWA, ONTARIO L1H 1C2 


Specializing in Serving CAW Members 


Frank Lauria Pontiac Buick 


General Motors Employee Lease 


Available for 
Immediate 
Delivery 


2000 Pontiac Grand Prix GT 
Loaded with features, including power options, leather interior, 


sunroof, AM/FM cassette & CD player, high polished Torque 
Star alloys, and more. 


Total Amount Due On 
Delivery Includes First Month’s 
payment, Lic., Tax, etc. 


*see dealer for details and eligibility 


152 Peter St. (east end) e Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 


Drive 
20,000 
kms/yeor 


Snowbird Mercury 153 with Preston 
bindings, excellent condition $250. Call: 
905-728-5705 


1998 Astro van, 38,000 kms, 
am/fm/cass, air, cruise, tilt, p/l, tinted 
windows, running boards, block heater, 
will certify, asking $25,000, Call: 905- 
623-8555 


Skis & bindings 170mm $60, skis & Bind- 
ings 140mm $40, ski boots men’s size 10 
$20, ski boots child’s size 11 $20. Call: 
905-263-4874 


Hammond dbl. keyboard organ $500 
obo, super single waterbed $200, Sharp 
microwave brand new $250, bed/sofa 
$150 obo, 46” GE big screen TV $1800. 
Call: 905-986-1076 


Double mattress box spring $80, alu- 
minum screen doors 80°x36", 82x34" & 
82"x33%" $20 ea., insulated steel door 
74"x36” $40, bedroom suite suitable for 


cottage $150. Call: 905-728-9834 
Benner GT 46 skis, 160's with Tyrolia 02 
bindings, Dalbello XR555 beots size 8 
ladies & new poles $125, Ven-Mar air ex- 
changer good for 2,000 sq. ft. $400. Call: 
705-799-5164 


6% x 10 box trailer $350, Ford tailgate 
good shape $75, shadow figures. Call: 
905-725-3913 


BOwWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Drive 
30,000 
kms/year 


Drive 
24,000 
kms/year 


Micro Canal Hearing Aids 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


THE OSHAWORKER 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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1999 Acura Integra, 5 spd, black with ex- 
tended warranty, 13,000 kms $24,000 
obo. Call: 905-723-5079 


Ladies skis, Heads 175 cm $80, Atomic 
racing 170 cm $125, Riesling racing 
boots size 74 $100, boot size’s 7 & 8 $50 
each pair. Call: 905-728-6773 or 905- 
430-6469 


Two 1997 seadoo’s, 3-seater’s, dbl. trail- 
er with spare life jackets & covers, yellow 
& white, lot's of storage, also toy’s avail- 
able, asking $14,500, serviced for winter 


storage. Call: 705-277-1383 

Siamese kittens, blues & seals, males & 
females, ist shots, also 7 month female 
blues $150, affectionate. Call: 705-932- 
3129 


Wood stove Heritage air tight, glass 
docr, fire brick top & bottom $285. Call: 
905-576-2317 


Plow blades 1978 Jeep $400, industrial 
commercial grade carpet still in the pack- 
age 1400 sq. ft. $1000, 1979 Blazer 
$700. Call: 905-666-7529 


‘86 Olds Cutlass Ciera, runs good, no 
holes in body, loaded, new battery, ask- 


ing $500 as ts. Call: 905-683-5676 
Graco Duo Ltd. II stroller, excellent con- 
dition $175. Call: 905-571-3430 


Crib, Birch mattress, excellent condition 
$150, Jolly Jumper single stroller $40, 
dbl. stroller $50, exerciser $40, Graco 


baby swing $50. Call: 905-721-0330 
Super Nintendo, 12 games, 2 controllers 
$100, Pioneer 160 watt amp, 10” sub in 
a sealed box $250, stereo cabinet brand 
new $100. Call: 905-922-6478 


Antique table curved legs $100, antique 
planter box $75, exercise bike $25, 2 bar 
stools with wood swivel seats $75. Call: 
905-432-7008 


1991 V.W. Golf 2 dr hatchback, auto, 4 
cyl, gas motor, 130,000 miles, good 
body, passed emissions test, great gas 
mileage, asking $2700 obo. Call: 705- 
277-1260 


Five building lots, 1% to 2 acres in size, 
140 ft, 184 ft, frontages in Cambome, 5 
minutes north of hwy. 401 Cobourg. Call: 
905-728-1021 


Christmas tree, artificial, 7 ft Canadian 
pine, green, bought new at Weall & 
Cullen, used only 1 season $35, also 
some firewood. Call: 905-571-2027 


Admiral 30” gold stove, 2 bird cages with 
stands, dehumidifier, bar fridge, craft 
items, 2 ton floor jack. Call: 905-623- 
4364 


1990 Kawasaki KX80, new top & bot- 
tom, chain & sprockets, great dirt bike 
$1300, 1985 Yamaha YZ 250 totally re- 
built no hours $1600. Call: 905-983- 
8293 

Snowmobile trailer 8’ wide 10’ long, en- 
closed heavy-duty axle, not used very 
much, oil under coated. Call: 705-328- 
0009 

1988 40 hp Mariner boat motor, long 
shaft with controls, excellent condition 
$1800. Call: 905-576-2937 


CAW CO-OPERATING LAWYERS 
in 


COBOURG ang PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


SPECIAL ADVERTISING FEATURE 


ORTHOTICS 


Orthotics are effective against lower-extremity pain. 


Heel Spurs / Plantar Fasciitis 
Shin Splints 
Ankle, Knee & Hip Pain 
Low Back Pain 
Leg Length Differences 
and MORE! 


Complete Biomechanical Assessment and 
Plaster Casts Taken of the Feet. 


We DO NOT use 
Pre-Molded, Computer-Generated or 
Foam Impression Orthotics. 


Call for more specific information on orthotics or to reserve a seat for an 


ORTHOTICS INFORMATION SEMINAR 


Orthotics covered by company health plans 


721-3567 


2 LOCATIONS: 


OSHAWA CLINIC FOOT CARE CENTRE 


CLARINGTON FOOT CLINIC 


DECEMBER 1999 


C.C, DE SOUSA, D.CH. 
CHIROPODIST 


Green Shield 


a — — eee 


Cocktail set, chromed mixer, tray, 6 
stemware glasses, European make plat- 
inum finished glasses 43/set, liqueur, co- 
gnac, wine, juice, champagne, water or 
tea. Call: 905-728-2764 


Bedroom suite single white dresser, 
night tabla, mattress, tea wagon, living 
room suite, chesterfield & chair, 10 sped 
bike, microwave, end table. Call: 905- 
725-3152 


Driveway sealing unit, 5 hp motor, 100 ft 
hose, wand & tank, needs pump $350. 
Call: 905-579-9167 


1989 Astro van, rebuilt engine, emission 
tested, certify, 4 captain chairs, 2” 
owner, a/c, p/w, cruise, rear heat, asking 
$3400 obo. Call: 905-623-0026 


Large wood stove heater Valley Comfort 
$250. Call: 905-263-2089 


Basketball net with fiberglass backboard 
including post & brackets $40, 6'x4' tilt 
utility trailer $250 must be seen. Call: 
905-436-8660 


Blue fox jacket beautiful condition size 
12 $400, exerciser Ulira Glide XL total 
body workout $150, video instruction 
booklet. Call: 905-434-6009 


Black brush guard & push bar for '97 GM 
truck & similar brand new $380. Call: 
905-728-8284 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Cali Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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Double snowmobile Northtrail trailer with 
deflector, good condition $450 obo, 1998 
Yamaha Wolverine 4x4 $5000. Call: 
905-576-0553 


Full size fridge $100, 85 YZ 490 $1200, 
enclose utility trailer $375, 12’ aluminum 
9.8 Mercury & trailer $1600, 18’ Temest 
260 hp $4500 or trade. Cali: 905-571- 
1522 


Turkey’s for Christmas farm fresh, minia- 
ture poodle pups ready mid-January, will 
be vet checked, dewormed & have first 
needles. Call: 705-786-2362 


Fax machine excellent condition, Brother 
make, cost $300 asking $150. Call: 905- 
725-2258 


Skates Bauer Special Pro 82, like new, 
size 6% EE $50 obo. Call; 905-728-9100 


1986 Pontiac Firebird 2.8 L MPI, red with 
red interior, good overall condition, 
needs brake work, as is $950 obo. Call: 
905-728-4779 


Dining room set, table with 4 chairs, buf- 
fet & hutch, white with gold trim $400, er- 
gonomic computer chair $10. Call: 905- 
579-0234 


1997 GMC extended cab, %ton pick-up, 
2 dr SLE, buckets, remote start, 305 V8, 
loaded, 60,000 kms, extended warranty 
$20,000. Call: 905-885-5228 


Goodyear Eagle tire on rim 225-70R-15” 
$100, leather recliner chair with ottoman 
$100, Stanley garage door opener $50. 
Call: 905-725-1409 


Pump organ Circa 1872 $100, Buick 
1971 $1000, original miles, excellent 
condition $1500, 7 band equalizer $20. 
Call: 905-728-5518 


Beige tub, toilet & sink $200, triple dress- 
er armoire off-white $200, brown storm 
door 32°80" $40, 1 ton electric hoist 550 
3 phase $200, all best offers. Call: 905- 
987-9860 


Ski bindings 1999 Solomon 900's 
equipped with riser plate, great condition 
worth $350 asking $150. Call: 905-430- 
1338 


Acadia Enterprise antique wood cook 
stove, excellent condition $600 firm. Call: 
705-663-1232 


Folding wall systern, 9° high in two 10° 
long sectors, light colour $200, also Ken- 
mora dishwasher $100. Call: $05-571- 
7557 


Year old futon, metal frame dark green 
with mattress & 2 cushions $150 obo. 
Call: 905-438-9270 


Washed oak crib, change table, glider, 
rocker set in excellent condition, a must 
to see $475. Call: 905-725-9183 


2 Lumina APV seats $200, Realistic key- 
board $150, new 18" Hegner scroll saw, 
vacation exchange week to rent or buy. 
Call: 905-432-2481 


"95 Polaris 600 XCR, 4500 miles, stud- 
ded track, canvas cover, stored indoors, 
excellent condition, asking $3995, '93 


Kitty Cat $1200. Call: 905-786-2422 


30" white Viking range, good working 
order, continuous clean, new element a 


year ago $125. Call: 905-430-0338 


Singer electric sewing machine, 6 yrs old 
$80, 7.5 hp Viking outboard motor long 
shaft, good running condition $140. Call: 
905-431-7078 


1994 Blazer 4 dr, 2 wd, cruise, tilt, air, 
ps, pb, pw, pl, certified $14,900 firm. 
Call: 905-623-0375 


4 Nokia tires 185-16R-15" $125, MTB 
bike, 18” frame, 27 spd, paid $1400 
asking $900 less than 200 kms, MTB 
bike Wheeler Blaster 24 spd, 19.5” 
frame, like new, sacrifice $400. Call: 
905-987-2259 


Purebred Labrador Retrievers, CKC 
registered, dew claws removed, first 
shots, microchipped, from champion 
blood lines. Call: 905-579-6157 


GM 307 motor & 305 Chevette motor 
86, Cavalier ’87 motor, alternators, 
starters, assorted carbs, automatic 
trains, gas tanks, body parts for cars. 
Call: 905-725-7249 or 905-571-4471 


Assorted size track for drapes, fridge & 
stove 30”, rocker chair, pole lamp, sofa 
for studio, complete propane system for 
car, truck or van, like new. Call: 905- 
725-7249 


Leather sofa, burgundy, like new $575, 
4 small wing back chairs, deco-style, 
green velvet, oak trim, excellent condi- 
tion, all for $300. Call: 905-435-4680 


Raleigh exercise bike $25, 36° trampo- 
line with box $15, deluxe hot electric tray 
$10, framed romance print “White Christ- 
mas” $1000. Call: 905-728-1528 


GARDEN DREAMS WELLNESS CENTRE 


PROFESSIONAL FOOT CARE 
REFLEXOLOGY 
EAR CANDLING 


Brenda Thompson, R.N. 
“Helping you feel better” 


By Appt. 
Home Visits 
D.V.A. Approved 


Partnership Plan 


(905) 987-1250 
Toll Free 1-877-214-4535 
Newcastle, Ontario 


$21 88 per month 


includes 


Free Activation 
One Time $100 bill credit 


Bell Mobility is a registered trademark of Bell Canada used under License. 


Norcom Cellular 
595 King Street East, Oshawa, Ontario LIH 1G3 
(905) 432-0088 
Contact: BRENDA CORE 
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Tonneau cover 8' box, 3 bikes, rocking 
chair, snow tires, bi-fold door, garage 
door 8x7, lots of used lights. Call: 905- 
723-6988 


Pentium 200 MMX computer system 
complete with monitor, Voodoo II card, 
etc., asking $650, aerobic rider $75. Call: 
905-433-0393 


1974 Dodge motorhome, TTC 25’ handy 
transit converted, new brakes, tires, muf- 
fler, alternator, everything works, good 
for hunters, fishermen, asking $5000 
obc. Call: 905-579-1832 after 4 PM 


1980 Yamaha 250 Entice, great kids sled 
in excellent shape $800. Call: 705-786- 
3634 


Truck cap for GMC extended cab, dark 
green, 3 yrs old, third brake light $700 
obo. Call: 905-571-5991 


Airtight wood stove 24x28" fire box $200 
firm, boiler plate construction. Call: 905- 
983-9223 


1990 S-15 extended cab pick-up, auto- 
matic, all options, 88,500 kms $9500 firm 
will certify. Call: 905-985-0267 


10” Delta bench top table saw, like new, 
$50; 4” jointer, good shape, $50. Call: 
705-277-2619 


199 Blazer, 4x4, 2 dr, auto, 4.3 V6, pw, 
PL, red, very good condition, $8,800 
cert. Call: 905-655-5554 


Custom made chesterfield and chair, 
beige with blue and rose flowers, like 
new, paid $1,600, sell for $800. Call: 
905-725-3978 


1998 Pontiac Snuffer GT, 25,000 km, 
am/fm/CD player, 5 speed, 2.4 litre, ext. 
warranty, sunroof, $18,000 obo. Call: 
905-725-5007 


Brown aluminum storm door, 78”x34” 
$75. Call: 905-728-6624 


Qualcomm 
QCP-2700 


DECEMBER 1999 


Craftsman belt and disc sander $65, 
workshop dust filter, new, $125; router 
table $80; blanket chest $95. Call: 905- 
576-0132 


Marantz receiver $800, 21 ft awning 
used 1 yr $750; 21 ft French fry truck 
$18,000; upright piano, Mendelssohn 
$6,500 obo; heavy duty battery $50, 905- 
668-1115 or 905-430-6781 

1964 Buick Lesabre convertible, mint, 
will store and insure till spring, asking 
$16,500. Call: 705-742-5359 

Crane toilet and vanity basin, bone 
colour like new. Call: 905-723-2943 
Washer, dryer, built-in dishwasher $100 
each, hot water tank $50, 3 pairs girls fig- 
ure skates, Culligan water softener $400 
was $1800 new. Call: 905-623-2328 

2 elite Cannon downriggers $500, manu- 
ai Cannon downrigger $150, 2 pe leather 
Cheko Sport {Il snowsuit $700 firm, 18’ 
fiberglass boat $6000 obo or trade. Call: 
905-576-0660 


Heritage air tight insert box measures 
18%" W x 12” H x 20%" D overail 424° 
W x 29” high, black & gold, asking $450 
obo. Call: 905-723-6386 

Hehr radius recreational vehicle, win- 
dows tinted 1-4'x3’, 1-3'x2', 1-30°x18" 
with louvers, also replacement siding 
metal & awning strips, older exercycle. 
Call: 905-721-2118 

Bed chesterfield excellent condition, 
blue/gray colour, dbl. size bed, chest 
freezer, good working order, asking price 
$200 each. Call: 905-436-8887 


Troubadour wood stove with brass 
doors, railing & chimney $350 obo, 
Craftsman miter saw 10” $150 obo. Call: 
905-728-5526 


Hotpoint Diamond series 18 cu ft white 
fridge, 2 dr, Deluxe model, like new 
$649. Call: 905-723-7620 


Piano Mason & Riche, apt size, excellent 
condition $1000 firm. Call: 905-623-9557 


1994 Olds Royal, fully loaded, 195,000 
kms, asking $6900, also fridge like new 
$200. Call: 905-433-2413 


Rolltop desk, solid cak, dbl. pedestal, s- 
top, 54” wide, 9 yrs old, asking $1200. 
Call: 905-436-1603 

Little Tikes coupe car like new $20, Fish- 
er Price baby gate $15, Fisher Price 


baby monitor $15. Call: 905-728-5245 

Stove good condition $50, hockey equip- 
ment helmut, pants, pads, great shape 
$150, x-country skis, boots, poles, bind- 


ings & carry bag $75. Call: 905-839-7093 
10 spd ladies bike $50, 30’ fumace elec- 
tric cable 90C 300W $40, 6 spd kitchen 
fan almond $30, ceiling fan white $20. 
Call: 905-723-7568 


Stained glass art of sunrise, wedding 
dress with lace coat & hood size 14-16 
$90, table with 4 chairs, skylight 2’x4’ 
$80, old trunk, electric water heater, all 
best offers. Call: 905-723-1683 


Kenmore washer 7 cycle excellent condi- 
tion, 8 yrs old, works great $225, babies 
crib excellent condition plus mattress 
$75. Call: 905-435-0111 


Banked shuffle board & stones 14’-16' 


long, total width 29”, Call: 905-723-6716 
Sports coat size 44 brand new $120 ask- 
ing $35, black cowboy boots size 104 
$10 good shape, men’s gray suede 
bomber size 42 $20 new condition. Call: 
905-721-2876 

Exercise bike $30, exercise rower $40, 
ladies winter coat white, new condition 
$20, women's ski boots size 7 $10, boy's 
Sorrel boots $10. Call: 905-728- 
65161986 Jimmy 4x4, auto, 2.8 V6 en- 
gine, as is $750. Call: 905-666-0107 
1986 Jimmy 4x4, auto, 2.8 V6 engine, as 
is $750. Call: 905-666-0107 


GUS _ BROWN 
PONTIAC BUICK LTD. 
1201 Dundas St. £, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Raider cap GM short box front slider, 2 
side sliders tinted glass $600, 30” white 
stove electric ene 6 Me old, mint 
$400. Call: 905-576-8804Trade GM 
pel jacket XL for XLT. Call: 705-799- 


Cedar chest trunk, octagon table, all like 
new, crib board $8, silverware setting for 
8 good with chest $225. Cail: 905-623- 
§7. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 
Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


Goodwrench 
ea Service 


GM General Motors 


GM EMPLOYEE QUOTE LINE: 
1-800-GM DEALS 


Price Quotes ¢ Monthly Specials 
Lease Quotes ¢ Finance Quotes 


This Month’s Special 


Tracker - Year 2000 Mode! 


© 16 Valve Engine © Power Steering 
¢4 x4 ¢ Air Conditioning ¢ CD Player 
© Split Folding RR Seat © Auto Headlamps 


$ ey) © SMARTLEASE 
y. x 36 months 


DECEMBER 1999 


Freight included! 
Fuel tax included! 
Administration fee 
included! 

No Security Deposit! 
Only 1st. payment 
due on delivery! 


60,000 Kms included. 12¢ per additional Km. Lease rate 4.9% 0.A.C. Option to buy $13619. 
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1981 Buck Riviera, mint, power every- 
thing, 305, landau roof, plush interior, air, 
cared until Dec. 03/99, certified $2950 
firm. Call: 905-579-3887 


Nommandy Square 2 bdrm townhouse, 
goldfish bow! $5, birdcage $10. Call: 905- 
404-8621 


Short women’s black leather jacket small 
$60, long black suede coat small $75, 
women’s blue suede short tassel jacket 
$65, GE fridge with matching range & mi- 
crowave over top $1000. Call: 905-571- 
4471 


1990 Pontiac Tempest 4 dr, 4 cyl, auto, 
air, 45,000 kms on rebuilt engine $1500 
obo. Call: 905-725-4534 


- NOTICE | 
HOSPITALIZED 
or Sick? 


For visiting purposes at Lakeridge 
Health Centre Oshawa only 


please come in person or call: 


Phone 723-1187 (CAW Hall} or 
728-8600 Retirees’ Centre}. 
This applies to both active and 
retired members of Local 222. 
Local 222 CAW 


bitseoters) 


Marble top coffee & end tables, iron type 
bottom $300, good working fridge $200, 
man’s black bomber Ig. $100, Molson 
Cdn leather jacket large $200, '86 Olds 
Calais 2 dr, black, V6, air. Call: 905-571- 
4471 


Coin operated washer $255, round glass 
top dinette set with 4 chairs $100, stove 
$255, all in excellent condition. Call: 905- 
728-9203 


48 acres, 1300’ road frontage on yearly 
road, huge pine & maples never logged, 
hydro & phone lines, man made pond, 
Crown land nearby, lots of wildlife. Call: 
705-447-2181 


Colonial 4 pe sofa set $350, pine dining 
set $150, round end tables $50 ea., cof- 
fee table $30, Inglis dryer $150. Call: 
905-728-7877 


Detached bungalow, 2 bdrm, fenced 
yard, new roof, driveway, bathroom, 
plumbing, freshly decorated, hardwood 
floor, oil fumace, vacant, asking $85,900. 
Call: 905-576-3718 


Cannon photocopier NP 400 AF, reduce, 
enlarge, multiple copy setting, sits on 
tolling shelved cabinet, just serviced & 


ready to go $90 obo. Call: 905-728-9773 


Exercise machine $60 obo, rug sham- 


pooer $25. Call: 905-728-9879 
Dining room table & 4 chairs, good condi- 
tion, oak finish $150. Call: 905-430-8423 


Alpine car amplifier model 3552 $180 
obo, Crunch 8” boxed & ported sub 
woofer $80 obo. Call: 905-723-3617 


1 yr old 90 gallon aquarium tank $2000, 

complete custom made black cabinet 
$1000 firm, 500 filter system Aquaclear 
403 fluvial canister filter system, much 
more. Call: 905-725-5815 


Clinic Eyewear 


Lorne Sellick 


Optician 


° Glasses fully covered by your plan 


¢ Same day or next day service 


° Prescription Sately Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 
117 King Street, East, Oshawa, Ontario L1H 1B9 


1991 Lynx 300 Arctic Cat snowmobile, 
excellent condition, 2,600 mi., $2100. 
Call: 905-435-0900 


RENT 


Room shared accommodation, close to 
south GM, $350 monthly, plus basement 
suite. Call: 905-725-4121 


Four L horse box stalls tum out pad- 
docks, fan forced heater. Call: 905-983- 
9298 


Orlando 7 nights at Wastage Resort, 1 
mile from Disney's main gate, 1 bdrm 
unit, fully equipped including laundry, 
asking $795 US obo. Call: 905-668-5084 
Room in private home on bus route, 
cable included $75 per week. Call: 905- 
725-6740 


Florida Treasure Island close to John’s 
Pass, 1 bdrm sleeps 4, hot tub, pool, 
back’s onto beach, available 3° week of 


April $550. Call: 905-725-1800 
WANTED 


Looking for semeone who could possibly 
repair a Phillips large reel to reel tape 
machine. Call: 905-697-5816 


Ice hut to use as a change room for kids 


pool area. Call: 905-666-5266 

| have a medium regular GM leather qual- 
ity award jacket, never worn, would like to 
exchange for a large regular. Call: 905- 
666-8636 

Mower deck for older model wheel horse 
tractor 8 hp, model B80, 36” deck, ap- 
prox. 20 yrs old. Call: 905-655-5139 after 
5PM 


Drum set, electric guitar & amp, reason- 
able. Call: 905-987-3089 


SSIFIEDS 


<a 2b 


Pool table accessories, pockets, Boston 
balls, light, pool cues. Call: 905-355-2303 


Yamaha 1978 to 1981 "650 Special” for 
parts, also Toro snowblower 8-12 hp, 
ood working order. Call: 905-983-8293 


Older fishing !ures & fishing rods, reels, 
also older hockey memorabilia of any 
kind, Gall: 905-697-2304 


Ride wanted from Crono to Gate 45, 
Plant #1, shift #1 Chasis. Call: 905-983- 
1074 


Wood thickness planer and 5 pc section- 
al couch. Call: 705-939-1662 


To trade my XL JD Power leather jacket 
for your XL-tall, must be unworn like mine 
is. Call: 905-985-3206 


Honda snowblower in good condition. 
Call: 905-743-0222 


Scrap cars or trucks, running or not, 80- 
90 Olds & Buick, also good working 
snowblower. Call: 905-725-7249 orb 
905-571-4471 


Old fishing tackle & lures. Call: 905-697- 
1880 


1960's Pontiac chrome tachometer, old 
Mercury outboards 50’s or 60's racing, 
fishing prop's, part's, etc., dead or alive. 
Call: 905-623-4807 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers © Porch/Stairlifts 
e Wheelchair Lifts » Home/Hospital Beds 

¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter * from people wh care 


MEDICHAIR. 


4110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


THE OSHAWORKER 


DECEMBER 1999 


Looking For Ways to 
Grow Your Savings 


Your Credit Union as a Full Service Financial 
Co-Operative Provides Two Certified 
Financial Planners on Staff. 


We can provide you with stocks, bonds, 
Full range of Mutual Funds, Labour Sponsored Funds, 
Registered Income Fund and 
competitive Term Deposits. 


Our Investment Advisors are salaried employees. 
Commissions do not motivate their recommendations. 


We can also provide you with a Personal Advisor to 
assist you in your everyday account management and 
Investment Decision-Making. 


Looking for ways to G R QO W Your Savings 


See your Friends at the Credit Union 


rd 


AUTOWORKERS COMMUNITY CREDIT UNION 


Proudly serving our Members, their families, and the community 
Oshawa - 728-5187 Toll Free - 1-800-268-8771 Bowmanville - 623-7890 


A 
The General 
=<] Membership meeting WS | 
Gy is held the first Thursday | 
SG of every month PS 
UD) at 7:30 p.m. except AX< 


ISS 


CAW#EE TCA 
CANADA 


| LOCAL 222 
MEETINGS 


The Retirees’ Chapter : 

meeting is held the 

first Monday of 
every month 

at 1:00 p.m. except 
July & August 


The General Motors © 
Unit meeting 
is held the third Thursday 


of every month CAW Family Auxiliary 

at 7:30 p.m. except 4 meetings are held the 

» July & August «A first & third Tuesday 
= a of every month 

at 8:00 p.m. except 


July & August 


All meetings are held at the CAW Local 222 Hall - 1425 Phillip Murray Avenue. 


Canada Post Corporation 
Publication Mail Agreement No. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario Liu 8L4 


